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I. Letter To Shareholders 
1.1 Business Report: 

We hereby present the annual business report for the company's operations in Year 2022: 
(1) Implementation results of the business plan: 

Total consolidated operating revenue for the year: NT$1,112,820 thousand 
Operating gross profit: NT$402,389 thousand 
Net income for the period: NT$121,033 thousand 
Net income attributable to stockholders of the parent: NT$103,031 thousand. 

(2) Financial income and profitability analysis:: 
1. Financial income:: 

Net income for the period: NT$121,033 thousand 
Net income attributable to stockholders of the parent: NT$103,031 thousand 
Net cash provided by operating activities for the year: NT$363,431 thousand 
Net cash used in investing activities for the year: (NT$72,176) thousand 
Net cash used in financing activities for the year: (NT$279,653) thousand 
Increase in cash and cash equivalents for the period: NT$11,602 thousand 
Cash and cash equivalents at the end of the period: NT$1,091,338 thousand 

2. Profitability analysis: Please refer to page 65 of this Annual Report for details. 
(3) Research and Development Status: Please refer to page 50 of this Annual Report for details. 

1.2 Summary of Business Plan 2022: 
(1) Business Direction: 

1. Discs Industry: 
(1) Deepen and widen the existing production lines, maintain the current capacity to sustain the 

profitability and increase operational efficiency.  
(2) Maintain the existing achievements while developing the main product’s accessories in order 

to enhance the product value and profitability.  
(3) Focus on exploring higher order volume for blu-ray products.  

2. Cultural and Creative Industry: 
(1) Concentrate on developing event business at Brickyard 33 3/1 and Old Town. 
(2) Supervise the development of Japanese Historical Cultural and Creative Park (Nishiki) 
(3) Take initiative to capture expansion opportunities for creative and diversified food and 

beverage business. Enhance the steady growth of chain shop business returns.  
3. Energy Industry: 

(1) Expand roof top power plant development for small public buildings and explore business 
opportunity for large public buildings.  

(2) Strengthen system operation and management quality.  
4.  Business Management: 

(1) Take steady development approach, enhance efficiency on sectors such as production, 
financial, organizational, procurement etc.  

(2) Improve cost management to increase competitiveness. 
(3) Provide a friendly working environment and career development opportunity in order to fulfil 

corporate social liability. 
(2) Sales forecast: 

1. The 4 main directions for disc industry illustrated below according to their importance.  
(1) Cost forecast according to the overall economic development, industry condition, foreign 

exchange, and interest rate.  
(2) The development of the existing client structure and market share 
(3) The statistic of the professional market research institutions regarding the pre-recorded disc in 

the global market.  
(4) Objective anticipation 

2. For cultural and creative industry and energy industry, the forecast and evaluation based on the 
factors of products, scale in the region, progress of the construction contracts, organizational 
objectives, external environment and policy.  

(3) Major Policies for Production and Sales: 
Taking care of social responsibilities, customer satisfactory and product quality are our upholding 
principle.  
Sales: 
1. Media products CD, DVD and BD: provide integrated services from compressing, formation and 

packaging. Deepen and widen the pre-recorded products as well as providing all rounded solution 

1



 

based on the Company’s well-established foundation to create business opportunity for non-disc 
products.  

2. Distributed power plant management experts to offer all rounded solar power plant facility 
solution to clients in order to progress sustainable development goals.  

3. Provide diversified cultural and creative leisure venue, holding values of “public nature”, 
“professionalism” and “diversification”.  

Production:  
1. Change business approach from production orientation to client orientation. Not only minimize 

cost but also maintain rapid response to clients’ needs, good quality control, enhance production 
automatic and efficiency.  

2. Fulfill the social responsibility: ensure environmentally friendly production, provide a safe 
working place and labor rights are well protected.  

 
1.3 Development Strategy and Impact from Competition, Regulations and Overall Business 

Environment: 
(1) Competition:  

Consumption pattern shifted in post-pandemic era. Digital media products have largely replaced 
traditional products as physical pre-recorded products are under pressure of increased raw material 
cost, logistic cost, labor cost and foreign exchange fluctuation, forcing many competitors out of the 
market. In view of tackling the problems, the Company had responded swiftly in advance to 
maintain the quality control, reflect the cost onto the product price and being more competitive 
against its rivals. For cultural and creative and renewable energy sectors, the main issues would be 
the nature of the preservation projects, meeting criterion to obtain the projects, policies concerning 
renewal energy and popularize the prices. The operation of the solar power plants would be affected 
by the establishment of the operation system and the scale of the new power plants. The Company is 
enhancing all these factors relentlessly.  

(2) Environmental Policy: 
The production and operation costs have not been eased by environmental policies while 
responsibilities become harsher. The main issues for the products are (1) intellectual property 
adherence and protection, (2) product technology licence fees (some is due), (3) Regulations 
regarding food safety, and 4) regulations regarding energy etc. Main issues for operation are (1) 
regulations regarding labor force, (2) environmental policy, (3) regulations regarding occupational 
health and safety, and (4) corporate social liabilities, ethical governance and sustainable 
development etc. As a public listed company, the Company has obligation to follow the 
above-mentioned matters and implement internal control, ethical governance as well as fulfilling 
corporate social responsibilities in order to achieve sustainable development.  

(3) Overall Business Environment: 
According to Taiwan Economic Forecast 2023 published by National Academy of Taiwan, the 
lasting Russia-Ukraine war will continue to fuel the inflation in the world in 2022. Nations in 
America and Europe imposed contractionary monetary policy by increasing interest rate to ease 
inflation pressure. The policy, however, also depleted end-market demands. Taiwan’s exportation 
and investment have been severely hit. Russia-Ukraine war will not be over in the foreseeable future, 
geopolitics instability caused by China-US economic decoupling and the inexorable interest raise 
will carry on to jeopardize the financial and foreign exchange markets. The international political 
environment is difficult to predict as diplomatic relationships between nations remain tense. 
Although the consumption power could be improved in 2023 alongs with border reopening, the 
global recession still looms over inventory pressure. The forecast holds pessimistic views on 
Taiwan’s trading and investment towards 2023.  

In consideration of the fierce competition environment, limitation restrained by regulations, increased 
operational cost and unfavorable conditions caused by the economy and the lasting pandemic, the 
Company holds a conservative approach on business strategy. Facing the unpredictable pandemic 
development, the Company shall integrate digital information into development strategy, strengthen supply 
chain, finance and sustainable operation in order to riposte the ever-changing business environment.  
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II.  Company Profile 
 
2.1 Date of Incorporation: May 19, 1994 
2.2 Company History 

1994/05  The former name of the Company, Wei Ding Technology Co., Ltd., was established at 
Da’an District in Taipei City with paid-in capital NT$10,000,000. The main businesses of 
the company were computing information system design, computing technology 
consultation, sales of software, hardware and its components, research and development, 
distribution and trading, trading of electric sound equipment and its components, and 
distribution, quoting prices and tendering projects.  

1995/07  Financed NT$20,000,000 by a carried-out cash capital increase. The business extended to 
disc, videotape, production of pre-recorded disc, publication and sales.  

1999/02  Changed the name to U-Tech Media Co., Ltd. Further expanded the business to plastic daily 
necessity production, data storage and processing facility production, electronic 
components production, clerical machinery equipment wholesale, electronic material 
wholesale, electric goods wholesale, software service, general advertising, rental business, 
printing, clerical machinery equipment production, domestic product production, software 
wholesale, clerical machinery equipment retail, general equipment production, plastic 
material retail, software retail, toy and entertainment products wholesale and retail, electric 
goods retail, information processing services, electronic information supply services, 
magazine publishing, book publishing,  audio publishing, packaging material wholesale 
and retail and plant leasing.  

1999/04  Financed NT$69,900,000 by a carried-out cash capital increase. The capital amount 
increased to NT$199,900,000 

1999/06  Hwa Ya Factory in Linkou started to construct
1999/08  Joined DVD Forum 
1999/09  Joined DVD Club 
1999/10  Securities and Futures Management Committee of Ministry of Finance approved the Initial 

Public Offering application 
1999/12  Financed NT$500,100,000 by a carried-out cash capital increase. Paid-in capital adjusted to

NT$700,000,000 
Obtained the land of Hwa Ya Factory 

2000/03  Hwa Ya Factory’s construction completed
2000/05  Certified to ISO 9002 
2000/08  Financed NT$500,000,000 by a carried-out cash capital increase. Paid-in capital adjusted to

NT$1,200,000,000 
2000/09  Obtained CSS license 
2001/03  Official visit of Alamedaca Government of Silicon Valley, U.S.A.
2001/08  Applied for DVD Forum B Grade and subsequently obtained the grade by the end of the 

same year.  
2001/08  Invented substitute material for silver ally for DVD 9 layers 
2001/09  Capital increase out of earnings NT$139,957,800, paid-in capital adjusted to 

NT$1,339,957,800.  
2001/10  Certified to ISO 9001:2000 for research and development quality management system
2001/10  “Multi-Channel Hi-Fi DVD-Audio Invention Project” approved by Industrial Bureau of 

Ministry of Economic Affairs 
2002/02  Awarded Times Elite Award
2002/06  Certified to ISO 1400 
2002/08  The first Asian manufacturer certified by International Recording Media Association for its 

anti-piracy program 
2002/10  Publicly listed on Stock Exchange
2002/11  Capital increase out of earnings NT$170,042,200, paid-in capital adjusted to 

NT$510,000,000 
2003/01  The application of the yellow mere type leads, which penetrates the mirror surface of 

stampers, is approved by The Economic Department Industrial Office in 2003/01 
2003/03  U-Tech Australia factory established
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2003/07  The Application of “development of electrochemical medical detection platform in SARS 
detection” is passed in the Economic Department in 2003/07 

2003/07  Capital increase out of earnings NT$200,350,000, paid-in capital adjusted to 
NT$1,713,500,000  

2003/11  South Korea factory established
2003/12  “Microstructural Mold Insert Technology” patented in Taiwan
2004/01  Certified to ISO14001:1996 for environmental management system 
2004/01  Certified to OHSAS18001:1999 Occupational Health and Safety Assessment Series 
2004/02  Issuance of convertible bond NT$121,126,010. Paid-in capital adjusted to 

NT$1,834,626,010 
2004/03  U-Tech becomes Green Partner of Sony
2004/05  Issuance of convertible bond NT$5,246,380. Paid-in capital adjusted to NT$1,839,872,390.
2004/07  Capital increase out of earnings NT$244,081,300, paid-in capital adjusted to 

NT$2,083,953,690. 
2004/12  Awarded Health and Safety Model Award 2004 from Bureau of Industry, Ministry of 

Economic Affairs 
2005/02  Allied with Harper Entertainment Distribution Services in Australia 
2005/04  Tokyo Office established for DVD pre-recording business
2005/10  In respond to the global market development, the Company restructured to three divisions: 

Global production responsible by Chairman Zhang, Zhao Fen, Global Marketing 
responsible by General Manager Lo, Yi Fu, Corporate Services Center responsible by 
General Manager Guan, Zheng Zhong 

2005/10  Appointed by Council of Labor Affairs of the Executive Yuan to be the Health and Safety 
Consultation Station  

2005/11  Awarded Smoking Free Working Place Award from Department of Public Health of 
Taoyuan County 

2005/11  Awarded Excellent Manufacturer of Clean Production from Bureau of Industry, Ministry of 
Economic Affairs 

2005/11  Capital increase out of earnings NT$208,772,670. Paid-in capital adjusted to 
NT$2,292,726,36 

2005/12  Awarded National Tobacco Hazards Prevention 3 Years Achievement for Working Place 
Award 

2005/12  Awarded “Smoking Free Working Place 2005”from National Health Service, Department of 
Health, Executive Yuan 

2006/01  Tokyo Office became a subsidiary
2006/01  For succession planning, Global Production succeed by General Manager Guan, Zheng 

Zhong and Corporate Services Center succeed by Assistant General Manager Yan, Fu Quan
2006/03  Certified by International Council of Toy Industries (ICTI) to be the first certified 

pre-recording media disc manufacturer 
2006/11  Established production stations in Los Angeles (USA), San Jose (USA), Nashville of 

Tennessee (USA), Guadalajara (Mexico), Cheongju (South Korea) and Sydney (Australia), 
as well as allied with Dyntec in Thailand 

2007/07  Carried out treasury stock cancellation NT$58,500,000. Paid-in capital adjusted to 
NT$2,234,226,360 

2007/08  Private placed common stock of NT$96,000,000. Paid-in capital adjusted to 
NT$2,330,226,360 

2007/12  Merged the factories in Los Angels and San Jose and relocate to Milpitas of California to 
strengthen management and business development 

2008/02  Chairman Zhang, Zhao Fen took over Guan, Zheng Zhong’s duty due to his resignation
2008/04  Certified to OHSAS18001:2007
2008/11  The Board of Directors resolved to cease the operation of U-Tech Media Australia Pty Ltd.
2008/11  U-Tech passed the Verification Test of the BD first product model
2008/12  Carried out treasury stock cancellation of NT$129,450,000. Paid-in capital adjusted to 

NT$2,200,776,360 
2009/04  U-TECH passed the verification of 50GB Dual Layer Blu-ray Disc from Blu-ray Disc 

Association (BDA), becoming the first Asian manufacturer who got certified  
2009/05  Obtained patent for “Metal Shadow Mask” (China)
2009/11  Employee stock option of NT$9,340,000. Paid-in capital adjusted to NT$2,210,116,360
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2009/11  Awarded “5 Stars Labor Health and Safety Excellent Unit 2008”from Council of Labor 
Affairs  

2010/02  Issuance of employee stock option of NT$1,235,000. Paid-in capital adjusted to 
NT$2,211,351,360 

2010/02  Certified to TOSHMS: 2007 Taiwan Occupational Safety and Health Management System 
Verification (TOSHMS) 

2010/03  Certified to ISO 9001: 2008 quality management systems 
2010/04  Participated in ”Never too late to be Green” project and take the lead 

in the industry to launch green discs and Poly Lactic Acid (PLA) paper packaging products
2010/05  Employee stock option of NT$1,722,500. Paid-in capital adjusted to NT$2,213,073,860
2010/06  Obtained patents for “3D Pattern on Structural Surface” and “Matt Structural Surface with 

Sense of Touch Pattern” 
2010/07  Employee stock option of NT$1,102,500. Paid-in capital adjusted to NT$2,214,476,360
2010/10  Certified to Sony Green Partner
2010/11  Employee stock option of NT$910,000. Paid-in capital adjusted to NT$2,215,386,360
2010/12  Authenticated by Content Delivery and Security Association (CDSA) 
2011/02  Employee stock option of NT$975,000. Paid-in capital adjusted to NT$2,216,361,360
2012/01  Carried out treasury stock cancellation of NT$50,000,000. Paid-in capital adjusted to 

NT$2,166,551,360 
2012/03  U-Tech Media USA,LLC ceased operation due to unprofitable
2013/01  Carried out treasury stock cancellation of NT$100,000,000. Paid-in capital adjusted to 

NT$2,066,551,360 
2013/08  Carried out treasury stock cancellation of NT$90,000,000. Paid-in capital adjusted to 

NT$1,976,551,360 
2013/12  U-Tech Media USA,LLC liquidation completed
2014/01  Carried out treasury stock cancellation of NT$80,000,000. Paid-in capital adjusted to 

NT$1,896,551,360 
2014/05  Bright Service Ltd. liquidation completed
2014/05  Carried out treasury stock cancellation of NT$32,150,000. Paid-in capital adjusted to 

NT$1,862,401,360 
2014/06  Reinvestment to establish Zhao Fu Construction Development Co., Ltd.  
2014/11  Carried out treasury stock cancellation of NT$81,730,000. Paid-in capital adjusted to 

NT$1,780,671,360 
2015/04  Changed the Chinese Name of reinvestment company Dollars Investment Company 

Limited from Yu De Investment Co., Ltd. to Dollars Co., Ltd. 
2015/07  Carried out treasury stock cancellation of NT$100,000,000. Paid-in capital adjusted to 

NT$1,680,671,360 
2015/10  Subsidiary U-Tech Media Korea Co., Ltd. completed capital reduction registration 
2015/11  Carried out treasury stock cancellation of NT$70,000,000. Paid-in capital adjusted to 

NT$1,610,671,360 
2015/12  Carried out treasury stock cancellation of NT$90,000,000. Paid-in capital adjusted to 

NT$1,520,671,360 
2016/08  Subsidiary Dollars Investment Co., Ltd. renamed to Dollars Cultural & CreativeCo., Ltd.
2016/09  Subsidiary Zhao Fu Construction Development Co., Ltd. renamed to Chao Fu  Co., Ltd. 
2017/01  Opening of “Brick Yard 33 1/3 American Soldier Club”
2017/03  Subsidiary Chao Fu  Co., Ltd. carried out cash capital increase of NT$2,000,000. Paid-up 

capital adjusted to NT$5,000,000 
2017/07  Carried out treasury stock cancellation of NT$60,826,860. Paid-in capital adjusted to 

NT$1,259,844,500 
2017/11  Chairman Mr. Zhang, Zhao Fen retired. Mr. Yeh, Chwei-Jing elected to be the Chairman of 

the Company 
2018/08  Subsidiary Dollars Cultural & CreativeCo., Ltd. carried out cash capital increase of 

NT$25,000,000. Paid-in capital adjusted to NT$112,573,430 
2018/09  Subsidiary Crystal Investment Services Ltd. completed liquidation 
2018/10  Became a shareholder of Formosa Sun Energy Corp.  
2019/09  Subsidiary Formosa Sun Energy Corp. completed acquisition of Ritfast Corp. and 

restructured the company.  
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2019/10  Obtained 2,000,000 shares of Ricare Corporation 
2019/11  Subsidiary U-Tech Media Korea Co., Ltd. carried out capital reduction of 323,730 shares 
2020/02  Certified to ISO45001: 2018 
2020/06  Subsidiary Glory Days Services Ltd. and Jade Investment Services Ltd. carried out capital 

reduction, each reduced 10,000,000 shares respectively.  
2020/06  Opening of Jennifer’s Kitchen 
2020/11  Spokesperson and Head of Accounting Mr.Yan, Fu Quan retired. General Manager Mr. Lo, 

Yi Fu succeeded as Spokesperson and Ms. Lai, Shu Ping succeeded as Head of Accounting
2021/08  Subsidiary Dollars Cultural & CreativeCo., Ltd. reinvested to establish ShokuRaku 

Corporation 
2021/09  Subsidiary Dollars Cultural & CreativeCo., Ltd. reinvested to obtain part of the 

shareholding of Ikari Coffee Co., Ltd. 
2021/11  Subsidiary U-Tech Media Korea Co., Ltd. completed liquidation 
2022/03  Certified to ISO45001:2018, ISO9001:2015 and ISO14001:2015  
2022/06  Reinvested to establish Shine Services Inc. 
2022/11  Subsidiary Dollars Cultural & CreativeCo., Ltd. reinvested to establish Jingle Hot Pot Co., 

Ltd.  
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3.1.2 Major Corporate Functions 
Department Function 

Chairman’s office 1. Business strategic planning and implementation
2. Formulate policies, monitoring objectives progress and supervise projects 
3. Handle issues regarding Board of Directors, Shareholders’ Meeting, directors and 

supervisors, chairman, major shareholders, juridical persons and VIPs.  
Internal Audit 1. Plan and implement annual internal audit. Prepare internal audit report and offer 

advices to rectify the deficiencies.  
2. Assess the effectiveness of the internal control system, identify and rectify the 

deficiencies. 
General Manager’s 

Office 
1. Formulate mid to long term strategic planning.
2. Monitor and manage departments’ operation plans and objective achievement. 
3. Construct market information collection system, formulate market and product 

strategies.  
4. Manage and coordinate the operation of the subsidiaries 
5. Plan the organizational structure, formulate policies of promotion, rewards and 

punishments, educational training etc.  
6. Maintain good relationships with overseas peer companies in pre-recording industry 

for production capacity co-operation.  
7. Planning the education programs for occupational health and safety and 

environmental protection.  
8. Resolve legal issues. 

Media Business 
Division 

1. Implement and coordinate various business units’ products. Handle account servicing 
for re-purchase and manage import and export affairs.  

2. Set business plan, sales targets, and formulate market product tactics.  
3. Provide quotation, handle orders, delivery, after sale service and complaints 
4. Follow up on target achievement, order completion and accounts receivable status.  
5. Order management and coordination 

Hwa Ya Factory 1. Formulate production plan, capacity plan, production and sales coordination, 
production standards, and manage and implement quality control 

2. Formulate production strategies 
3. Formulate and implement budget plan and production objectives for Hwa Ya Factory 
4. Facilitate to write and review production plan 
5. Identify and rectify material deficiencies during production process.  
6. Improve production projects 
7. Supervise project implementation 
8. Important raw materials evaluation and access control  

Quality Control 
Department 

1. Responsible to implement quality control and coordinate quality control warranty 
integration. 

2. Formulate quality control system and quality control plan. 
3. Carry out training, improvement and implementation programs to achieve quality 

control standardization. 
4. Raw materials inspection and handle product defects with suppliers. 
5. Write and review finished product quality. 
6. Analysis deficiencies found in production procedure. Feedback to the relevant units, 

carry out inspection, and handle clients’ complaints.   
7. Rectify deficiency and carry out follow-up inspection 
8. Formulate regular equipment examination 

Procurement 
Department 

1. Responsible to plan, implement, review, control and improve procurement works
2. Purchase raw materials, materials, equipment, spare parts. Invite tenders and 

quotations, compare prices and negotiate contract conditions for maintenance works. 
3. Search and select suppliers as well as manage, evaluate and review their performance 
4. Purchase and sale of raw materials and spare parts for subsidiaries. 
5. Sales of idling raw materials, assets, equipment, consumable materials 

Administration 1. Formulate long-term development of the administrative management events 
2. Manage the operation of finance and account, IT, human resources. Sustainable 

improvement of the Company’s management system 
3. Formulate organizational structure, staffing structure and development plan pursuant 
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Department Function 
to the Company’s policies. 

4. Manage affiliated companies 
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3.2.1.2 Major shareholders of the institutional shareholders 
             As of April 21, 2023 

Name Major Shareholders %

Ritek 
Corporation 

Yeh, Chwei-Jing 1.54%
Liao, Ying-Feng 1.36%
Vanguard Emerging Markets Stock Index Fund, A Series Of Vanguard 
International Equity Index Funds 1.27%

Yang, Wei-Fen 1.25%
Lin, Ruei-Heng 1.20%
Jpmorgan Chase Bank N.A., Taipei Branch In Custody For Vanguard Total 
International Stock Index Fund, A Series Of Vanguard Star Funds 1.13%

Banque Pictet & Cie Sa 1.09%
Emerging Markets Core Equity Portfolio Of Dfa Investment Dimensions 
Group Inc. 0.76%

Lgt Bank (Singapore) Ltd. 0.75%
Titan Multi-Asset Fund SPC 0.68%

Note:The top ten shareholders are the shareholders who held more than 10% of 
shareholding to the Company as of April 21, 2023 listed on Register of Shareholders 
before the suspension of share transfer.  

 
3.2.1.3 Professional qualifications and independence analysis of directors and upervisors: 

       Criteria
Name Professional Qualification and Experience Independence Criteria 

Number of Other Public 
Companies in Which 

the Individual is 
Concurrently Serving as 
an Independent Director

Yeh, Chwei-Jing Mr. Yeh holds a master degree of Stevens Institute of 
Technology. He currently serves as the Company’s 
Representative of the Corporate Chairman. He also serves 
as Chairman or director of numbers of public listed 
companies under the same group. Mr. Yeh is a veteran 
entrepreneur who has been working relentlessly in disc 
manufacturing industry in the past 35 years. He’s also very 
experienced in commercial and financial affairs. Mr. Yeh is 
an outstanding leader with fabulous operational and 
strategic planning capability.  

Not been a person of any conditions defined 
in Article 30 of the Company Law.  

0 

Yeh, Chwei-Sheng Mr. Yeh graduated from Tunghai University Chemical 
Engineering and Material Engineering. He currently serves 
as the Vice-Chairman and was the Chairman of the 
Company’s Australia subsidiary. Mr. Yeh has more than 5 
years’ experience on commercial, financial and relevant 
knowledge of the Company’s business with international 
perspective. 

Not been a person of any conditions defined 
in Article 30 of the Company Law.  

0 

Pan, Yen-Min Mr. Pan holds a Master Degree of Economics from Chinese 
Culture University. He currently serves as the Company’s 
Assistant General Manager and director of numbers of 
public listed companies. Mr. Pan has more than 5 years’ 
experience on commercial and financial affairs and is 
specialized in corporate finance and account issues. 

Not been a person of any conditions defined 
in Article 30 of the Company Law.  

1 

Yang, Wei-Fen Ms. Yang holds a Master Degree of Operational 
Management from Business School of National Chengchi 
University. She currently serves as the Company’s director 
and Deputy Executive Officer. She is also a director of 
numbers of public listed companies. Ms. Yang has more 
than 5 years’ experience on commercial and financial 
affairs and is specialized in corporate finance and account 
issues. 

Not been a person of any conditions defined 
in Article 30 of the Company Law.  

0 

Independent Director 
/ Audit Committee 

Member 
Li, Ching-Wen 

Ms. Li holds a PhD of Business Administration from 
Macau University of Science and Technology and currently 
serves as Vice-President of Silks Place Southern Region 
and General Manager of Tainan Silks Place Hotel. Ms. Li 
has more than 5 years’ experience on commercial and 
financial affairs and is specialized in corporate finance and 
account issues. 

Conditions regarding to independence status 
that apply to the directors or supervisors 
during the two years prior to being elected 
or during the term of office. 
1. Not an employee of the company or 

any of its affiliates. 
2. Not a director or supervisor of the 

company or any of its affiliates 
3. Not a natural-person shareholder who 

holds shares, together with those held 
by the person's spouse, minor children, 
or held by the person under others' 
names, in an aggregate of one percent 
or more of the total number of issued 
shares of the company or ranking in the 
top 10 in holdings. 

0 

Independent Director 
/ Audit Committee 

Member 
Wu, Jung-Sheng 

Mr. Wu holds a Bachelor Degree of Corporate 
Management from Feng Chia University and was served as 
Vice-President of Standard Chartered. Mr. Wu is also a 
director of numbers of public listed companies. He has 
more than 5 years’ experience on commercial and financial 
affairs and is specialized in corporate finance and account 
issues. 

2 

Independent Director 
/ Audit Committee 

Mr. Hong holds a PhD of Marketing from Northwestern 
University and concurrently serves as an independent 

1 
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Member 
Hong, Shun-Cing 

director for Le Yong Construction Co., Ltd. Mr. Hong is 
also an Adjunct Professor of Corporate Management 
School in National Chengchi University. Mr. Hong has 
more than 5 years’ experience on commercial and financial 
affairs and is specialized in marketing affairs.  

4. Not a spouse, relative within the second 
degree of kinship, or lineal relative 
within the third degree of kinship, of a 
managerial officer under subparagraph 
1 or any of the persons in the preceding 
two subparagraphs. 

5. Not a director, supervisor, or employee 
of a corporate shareholder that directly 
holds five percent or more of the total 
number of issued shares of the 
company, or that ranks among the top 
five in shareholdings, or that designates 
its representative to serve as a director 
or supervisor of the company under 
Article 27, paragraph 1 or 2 of the 
Company Act. Not apply to 
independent directors appointed in 
accordance with the Act or the laws 
and regulations of the local country by, 
and concurrently serving as such at, a 
public company and its parent or 
subsidiary or a subsidiary of the same 
parent. 

6. If a majority of the company's director 
seats or voting shares and those of any 
other company are controlled by the 
same person: not a director, supervisor, 
or employee of that other company. 
Not apply to independent directors 
appointed in accordance with the Act or 
the laws and regulations of the local 
country by, and concurrently serving as 
such at, a public company and its 
parent or subsidiary or a subsidiary of 
the same parent. 

7. If the chairperson, general manager, or 
person holding an equivalent position 
of the company and a person in any of 
those positions at another company or 
institution are the same person or are 
spouses: not a director (or governor), 
supervisor, or employee of that other 
company or institution. Not apply to 
independent directors appointed in 
accordance with the Act or the laws 
and regulations of the local country by, 
and concurrently serving as such at, a 
public company and its parent or 
subsidiary or a subsidiary of the same 
parent. 

8. Not a director, supervisor, officer, or 
shareholder holding five percent or 
more of the shares, of a specified 
company or institution that has a 
financial or business relationship with 
the company. Not apply to independent 
directors appointed in accordance with 
the Act or the laws and regulations of 
the local country by, and concurrently 
serving as such at, a public company 
and its parent or subsidiary or a 
subsidiary of the same parent, if the 
specified company or institution holds 
20 percent or more and no more than 
50 percent of the total number of issued 
shares of the public company. 

9. Not a professional individual who, or 
an owner, partner, director, supervisor, 
or officer of a sole proprietorship, 
partnership, company, or institution 
that, provides auditing services to the 
company or any affiliate of the 
company, or that provides commercial, 
legal, financial, accounting or related 
services to the company or any affiliate 
of the company for which the provider 
in the past 2 years has received 
cumulative compensation exceeding 
NT$500,000, or a spouse thereof; 
provided, this restriction does not apply 
to a member of the remuneration 
committee, public tender offer review 
committee, or special committee for 
merger/consolidation and acquisition, 
who exercises powers pursuant to the 
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Act or to the Business Mergers and 
Acquisitions Act or related laws or 
regulations. 

10. Not having a marital relationship, or a 
relative within the second degree of 
kinship to any other director of the 
Company. 

11. Not been a person of any conditions 
defined in Article 30 of the Company 
Law. 

12. Not a governmental, juridical person or 
its representative as defined in Article 
27 of the Company Law. 

3.2.1.4 Diversification and Independence of Board of Directors:  
The Board formed by 7 directors comprising of 3 experienced independent directors from 
various sectors. For the corporate’s governance capability, the board members have the 
following abilities: (1) operational judgement ability, (2) accounting and financial analysis 
capability, (3) operation management capability, (4) crisis management capability, (5) 
knowledge of the industry, (6) international market perspective, (7) leadership, and (8) 
decision making capability. Three members are in the age range of 55-60 years old, two 
members are in the age range of 60-65 years old and two members are in the age range of 
65-70 years old while two independent directors have been serving in the Company for 8 
years and one director for 2 years. The Company respects gender equality, the Board has 
two female directors out of seven members. The ratio for female director in the Board is 
28%. Both of the female directors have satisfied the criterion of independence pursuant to 
relevant regulations (please refer to (1) Table of Information of Directors and Supervisors 
for details).  
 

Diversification: 
  

Item 
 
Name 

Gender 
Operational 

Judgement and 
Management

Decision 
Making /  

Crisis 
Management

Relevant 
Knowledge / 
International 

Market 
Perspective 

Finance and 
Account 
Analysis 

Capability 

Yeh, 
Chwei-Jing M V V V  

Yeh, 
Chwei-Sheng M V V V  

Pan, 
Yen-Min M V V  V 

Yang, 
Wei-Fen F  V V V 

Li, 
Ching-Wen F V V V V 

Wu, 
Jung-Sheng M V V  V 

Hong, 
Shun-Cing M V  V V 
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Range of Remuneration 

Range of Remuneration 

Name of Directors 
Total of (A+B+C+D) Total of (A+B+C+D+E+F+G) 

The company

Companies in the 
consolidated 

financial 
statements (I) 

The company 
Companies in the 

consolidated financial 
statements (J) 

Less than NT$ 1,000,000 

Yeh, 
Chwei-Sheng, 
Pan, Yen-Min, 
Li, Ching-Wen, 

Wu, Jung-Sheng, 
Hong, Shun-Cing

Yeh, 
Chwei-Sheng, 

Pan, Yen-Min, Li, 
Ching-Wen, Wu, 

Jung-Sheng, 
Hong, Shun-Cing

Pan, Yen-Min, Li, 
Ching-Wen, Wu, 

Jung-Sheng, Hong, 
Shun-Cing 

Pan, Yen-Min, Li, 
Ching-Wen, Wu, 

Jung-Sheng, Hong, 
Shun-Cing 

NT$1,000,000 ~ NT$1,999,999 Yeh, Chwei-Jing, 
Yang, Wei-Fen

Yeh, Chwei-Jing, 
Yang, Wei-Fen Yeh, Chwei-Jing Yeh, Chwei-Jing 

NT$2,000,000 ~ NT$3,499,999 Ritek 
Corporation 

Ritek Corporation Ritek Corporation , 
Yang, Wei-Fen 

Ritek Corporation, 
Yang, Wei-Fen 

NT$3,500,000 ~ NT$4,999,999 0 0 Yeh, Chwei-Sheng Yeh, Chwei-Sheng 
NT$5,000,000 ~ NT$9,999,999 0 0 0 0 
NT$10,000,000 ~ NT$14,999,999 0 0 0 0 
NT$15,000,000 ~ NT$29,999,999 0 0 0 0 
NT$30,000,000 ~ NT$49,999,999 0 0 0 0 
NT$50,000,000 ~ NT$99,999,999 0 0 0 0 
Greater than or equal to NT$100,000,000  0 0 0 0 

Total 8 8 8 8 
3.3.2 Remuneration of Supervisor (The Company has established Audit Committee) 
3.3.3 Remuneration of General Manager and Assistant General Manager 

Unit: NT$ Thousands / Share 

Title Name 

Salary (A) 
（Note 1） 

Severance Pay (B) 
（Note 2） 

Bonuses and 
Allowances (C)
（Note 3） 

Employee Compensation (D) 
（Note 4） 

Ratio of Total 
Compensation 

(A+B+C+D) to Net 
Income (%) 

Rem
uneration From

 Ventures O
ther 

Than Subsidiaries or  from
 the Parent 

Com
pany 

The  Com
pany 

Com
panies in the Consolidated 
Financial Statem

ents 

The  Com
pany 

Com
panies in the Consolidated 
Financial Statem

ents 

The Com
pany 

Com
panies in the Consolidated 
Financial Statem

ents 

The Company 

Companies in the 
Consolidated    

Financial 
Statements 

The Com
pany 

Com
panies in the 

Consolidated        
Financial Statem

ents 

Cash Stock Cash Stock 

Executive 
Director 

Yang, 
Wei-Fen 

5,757 5,757 368 368 3,785 3,785 1,466 0 1,466 0 11,376 
11.04%

11,376 
11.04% 7,688 

Vice-Chairman Yeh, 
Chwei-Sheng 

General 
Manager Lo, Yi Fu 

Assistant 
General 
Manager 

Liao, Rong 
Zheng 

Note 1: Refer to salaries, duty allowances and severance pay. 
Note 2: The amount of pension is reserved contribution amount 
Note 3: Refers to the remuneration of General Manager and Assistant General Manager including bonuses, incentives, transport 

expenses, special disbursement, allowances, housing, company cars etc. for 2022 fiscal year. 
Note 4: Proposed figures 

Range of Remuneration 

Range of Remuneration 
Name of General Manager and Assistant General Manager 

The company Companies in the Consolidated  
Financial Statements  

Less than NT$ 1,000,000 0 0 
NT$1,000,000 ~ NT$1,999,999 Yang, Wei-Fen, Liao, Rong Zheng Yang, Wei-Fen, Liao, Rong Zheng 
NT$2,000,000 ~ NT$3,499,999 Lo, Yi Fu Lo, Yi Fu 
NT$3,500,000 ~ NT$4,999,999 Yeh, Chwei-Sheng Yeh, Chwei-Sheng 
NT$5,000,000 ~ NT$9,999,999 0 0 
NT$10,000,000 ~ NT$14,999,999 0 0 
NT$15,000,000 ~ NT$29,999,999 0 0 
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NT$30,000,000 ~ NT$49,999,999 0 0 

NT$50,000,000 ~ NT$99,999,999 0 0 

Greater than or equal to NT$100,000,000 0 0 

Total 4 4 

3.3.4 Managerial officers with the top five highest remuneration amounts in a 
TWSE/TPEx-listed company: Not Applicable 

3.3.5 The Distribution of the Remuneration: 
As of March 31, 2023: Unit: NT$ Thousands 

 
Title Name 

Employee 
Compensation in 

Stock 

Employee 
Compensation 

in Cash 
Total 

Rat io of Tota l  
Amount  to Net  

Income (%) 

M
anagerial 

O
fficers 

Executive Directors Yang, Wei-Fen

0 1,466 1,466 1.42% 
Vice Chairman Yeh, 

Chwei-Sheng
President Lo, Yi Fu 

Vice President Liao, Rong 
Zheng 

3.3.6 Comparison of Remuneration for Directors, Supervisors, President and Vice Presidents in 
the Most Recent Two Fiscal Years and Remuneration Policy for Directors, Supervisors, 
President and Vice Presidents 

Unit: NT$ Thousands % 
 
 

Year 
 
 
 
Title 

2022 2021 

Total Remuneration Paid Ratio of Total Remuneration 
Paid to Net Income (%) Total Remuneration Paid 

Ratio of Total 
Remuneration Paid to Net 

Income (%) 

The 
Company 

Companies in 
the 

Consolidated  
Financial 

Statements 

The 
Company 

(%) 

Companies in 
the 

Consolidated  
Financial 

Statements (%)

The 
Company

Companies in 
the 

Consolidated  
Financial 

Statements 

The 
Company 

(%) 

Companies in 
the 

Consolidated 
Financial 

Statements 
(%) 

Directors 7,883 7,883 7.65 7.65 13,661 13,661 10.36 10.36
Supervisors 0 0 0 0 810 810 0.61 0.61
President & 

Vice 
President 

11,376 11,376 11.04% 11.04% 13,845 13,845 10.50 10.50

Total 19,259 19,259 18.69% 18.69% 28,316 28,316 21.47 21.47
3.3.6.1 Remuneration for directors including director’s remuneration of earnings distribution, income 

from professional practice. Transport expenses were paid in consideration of their board meeting 
attendance and the general pay levels in the industry. Director’s remuneration of earnings 
distribution was paid pursuant to Article 32 of the Company’s Articles of Incorporation, which 
stated that the remuneration shall not be more than 5% when there is profit. The Company shall 
also take into consideration of the evaluation of Board of Directors, the Company’s business and 
financial performance, and the board member’s contribution.  

3.3.6.2 Remuneration of General Manager and Assistant Manager were paid according to “Compensation 
Management Methods”, taken into account of the general pay levels in the industry, the 
professional qualification, the Company’s business performance, contribution to the financial 
status and the future’s potential risk. The remuneration was proposed by Remuneration Committee 
and approved by Board of Directors.  

3.3.6.3The main consideration of the level of the remuneration were the Company’s overall business 
performance, development of the industry, operational risk and the development trend, as well as 
the performance of the individuals and their contribution to the Company. Appraisal of the 
employees and the reasonableness of the remuneration were passed in the Remuneration 
Committee and Board of Directors. The Company reviews the remuneration system and relevant 
regulations from time to time in order to seek for the balance between sustainable development 
and risk control.  
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3.4 Implementation of Corporate Governance 
3.4.1 Implementation of Corporate Governance 

A total of 5 meetings of the Board of Directors were held in the most recent fiscal 
years. The attendance of directors was as follows: 

Title Name Attendance in 
Person (B) By Proxy Attendance Rate 

(%)【Ｂ/Ａ】 Remarks 

Chairman 
U-Tech Corporation 
Representative: 
 Yeh, Chwei-Jing 

5 0 100  

Director 
U-Tech Corporation 
Representative: 
 Yeh, Chwei-Sheng 

5 0 100 
 

Director U-Tech Corporation 
Representative: 
 Pan, Yen-Min 

4 1 80 
 

Director Yang, Wei-Fen 4 1 80  

Independent 
Director Li, Ching-Wen 5 0 100  

Independent 
Director Wu, Jung-Sheng 5 0 100  

Independent 
Director Hong, Shun-Cing 5 0 100  

Other mentionable items: 
1. Matters referred to in Article 14-3 of the Securities and Exchange Act: Please refer to Appendix 1 for details. 
2. Recusal of Director to Avoid Conflict of Interest:  

Name Motion Reason for Recusal Resolution Remarks 
1.Yeh, Chwei-Jing 
2.Yeh, 

Chwei-Sheng 
3.Yang, Wei-Fen 

Distribution of remuneration 
2022 and year-end bonus 2021 
for directors and managerial 
officers  

The motion relating to 
their year-end bonuses

Withdrawal from their 
seats during voting to 
avoid conflict of interest.  

2022/1/18 

All directors of the 
Board 

Distribution of remuneration 
for directors 

The motion relating to 
their remuneration 
distribution 

Withdrawal from their 
seats during voting to 
avoid conflict of interest. 

2022/8/9 

3. Implementation Status of Board Evaluations:  
Evaluation Cycle Evaluation 

Period 
Scope of 

Evaluation  
Evaluation 

Method Evaluation Item 

Once a year 2022.1.1~ 
2022.12.31 

Performance 
evaluation of the 
Board of 
Directors, 
individual 
directors and 
functional 
committees 

Self-assessment 
by the Board and 
the individual 
directors 
 

Performance evaluation of the Board: 
degree of involvement to company’s 
operation, quality of the Board’s decision, 
composition and structure of the Board, 
election of directors, continuous education 
and internal control.  
Performance evaluation of individual 
directors: handling of the Company’s 
objectives and duties, recognition of the 
duties as a Board member, degree of 
involvement to the Company’s operation, 
internal relationship management and 
communication, qualification and 
continuous education, and internal 
control.  
Performance evaluation of the functional 
committee: degree of involvement to the 
Company’s operation, recognition of 
duties as a member of a functional 
committee, contribution to the decision 
making of the committee, composition 
and election of the committee’s members 
and internal control.  

4. Measures taken to strengthen the functionality of the Board in the most recent fiscal year: 
(1) Fully exercise the supervisory responsibility: The Board holds meeting at least once a quarter. The Board held 5 

meetings in 2022, the attendance rate was 94%. 
(2) The Company established audit committee and remuneration committee. It’s a common practice to invite senior 

management to attend the board meeting to report the latest performance of their departments. The directors would 
therefore get to know more about the financial status and operation performance of the Company. The Company has 
formulated “Standard Operation Procedures for Handling Directors’ Request” to respond to directors’ suggestion and 
advices.  
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Appendix 1:  
Meeting Date & 

Period Content and Follow Up 
Items Stated in 
Securities and 

Exchange Act 14-3 

Independent Director Held 
Adverse or Reserved 

Opinion 

No. of Independent 
Director Attended

2022/1/18 
4th Meeting of 10 

Session 
 

Business plan 2022 

Ⅴ None 3 

Motion to approve financing from a finance 
institution  
Motion to making of a guarantee / endorsement for 
Dollars Cultural & CreativeCo., Ltd., a subsidiary of 
the Company 
Transport expenses 2022 
Remuneration of directors and managerial officers 
2022 and year-end bonus for managerial officers 
2021 
Compensation distribution for directors and 
employees 2021 

2022/3/22 
5th Meeting of 10 

Session 

Compensation distribution for directors and 
employees 2021 

Ⅴ None 3 

Business reports and financial statements 2021 
Earnings distribution 2021 
Change of CPA for financial statements and evaluate 
the CPA’s independence status.  
Motion to pass the effectiveness of the internal 
control examination and the declaration of the 
internal control for 2021 
Amendment of the Company’s “Articles of 
Incorporation”. 
Amendment of the Company’s “Regulations 
Governing the Acquisition and Disposal of Assets”. 
Transfer the capital of Jade Investment Service Ltd.
及 Glory Days Services Ltd. back to the parent.   
Annual General Meeting 2022 and the related issues.

2021/5/3 
6th Meeting of 10 

Session 

Motion to pass the first quarter financial reports 
2022. 

Ⅴ None 3 

Motion to approve financing from a finance 
institution 
Motion to establish a new company in USA through 
Glory Days Services Ltd., a subsidiary of the 
Company. 
Examine a director’s motion pursuant to Article 
172.1 of Company Act.  
Motion to increase cash capital to Ikari Coffee Co., 
Ltd., through Dollars Cultural & CreativeCo., Ltd. 
Report the proposed procedure for inspecting the 
Company’s greenhouse gas emission. 
A.O.B.: Agenda for AGM 2022 

2022/8/9 
7th of 10th Session 

Motion to pass the second quarter financial reports 
2022 

 None 3 
Dollars Cultural & CreativeCo., Ltd., a subsidiary of 
the Company, reinvests to establish a new company. 
Distribution of remuneration for directors. 
Distribution of compensation for the managerial 
officers. 

2022/11/8 
8th Meeting of 
10th Session 

Motion to pass the third quarter financial reports 
2022. 

Ⅴ None 3 

Motion to approve financing from a finance 
institution. 
Formulate internal audit plan for 2023 
Motion to purchase real estate asset in Japan through 
Glory Days Services Ltd., a subsidiary of the 
Company. 
Motion to making of guarantees / endorsements for 
Dollars Cultural & CreativeCo., Ltd., a subsidiary of 
the Company. 
Amendment of “Procedure for Handling Material 
Inside Information”. 

3.4.2 Implementation Status of Audit Committee: 
The Audit Committee is composed of all independent directors in the Board of Directors. Please refer to 
section 2 of chapter 3 in this Annual Report for their professional qualification and experiences.  
Responsibilities of Audit Committee: 
1. Whether the financial statements are presented fairly 
2. Appoint and discharge CPA and supervise the CPA’s independence status and performance  
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3. Ensure the effectiveness of the Company’s internal control. 
4. Facilitate the compliance of decrees and regulations.  
5. Manage and control the existing and potential risk 

Operation of the Audit Committee 
A total of 5 Audit Committee meetings were held in the most recent fiscal year. The attendance of 
the independent directors was as follows: 

Title Name Attendance in 
Person (B) By Proxy Attendance Rate 

(%) (B/A) Remarks 

Independent 
Director Li, Ching-Wen 5 0 100  

Independent 
Director Wu, Jung-Sheng 5 0 100  

Independent 
Director Hong, Shun-Cing 5 0 100  

Other mentionable items: 
1. If any of the following circumstances occur, the dates of meetings, sessions, contents of motion, resolutions of 

the Audit Committee and the Company’s response to the Audit Committee’s opinion should be specified: 
(1) Matters referred to in Article 14-5 of the Securities and Exchange Act 

Audit Committee 
Meeting Content Resolution 

Board of Directors’ 
Response to the 

Committee’s Advice

2022/1/18 
3rd Meeting of 1st  

Session 

Business plan 2022 Passed unanimously  Passed unanimously 
Motion to approve financing from a finance institution.
Motion to making of guarantees / endorsements for 
Dollars Cultural & CreativeCo., Ltd., a subsidiary of 
the Company. 

2022/3/22 
4th Meeting of 1st  

Session 

Distribution of remuneration to directors and 
compensation to employees 2021 

Passed unanimously Passed unanimously 

Business report and financial statements 2021 
Earnings distribution 2021 
Change of CPA for financial statements and evaluate 
the independence status of the CPA. 
Motion to pass the effectiveness of the internal control 
examination and the declaration of the internal control 
for 2021 
Amendment of “Articles of Incorporation”.  
Amendment of the Company’s “Regulations Governing 
the Acquisition and Disposal of Assets”. 

2022/5/3 
5th Meeting of 1st 

Session 

Motion to pass the first quarter financial statements 
2022 

Passed unanimously Passed unanimously 

Motion to approve financing from a finance institution.
Motion to purchase real estate asset in Japan through 
Glory Days Services Ltd., a subsidiary of the Company.
Examine a director’s motion pursuant to Article 172.1 
of Company Act. 
Motion to increase cash capital to Ikari Coffee Co., 
Ltd., through Dollars Cultural & CreativeCo., Ltd. 

2022/8/9 
6th Meeting of 1st 

Session 

Motion to pass the second quarter financial reports 
2022 

Passed unanimously Passed unanimously 

Dollars Cultural & CreativeCo., Ltd., a subsidiary of 
the Company, reinvests to establish a new company. 

2022/11/8 
7th Meeting of 1st 

Session 

Motion to pass the third quarter financial statements 
2022 

Passed unanimously Passed unanimously 

Motion to approve financing from a finance institution.
Formulate internal audit plan for 2023 
Motion to purchase real estate asset in Japan through 
Glory Days Services Ltd., a subsidiary of the Company.
Motion to making of guarantees / endorsements for 
Dollars Cultural & CreativeCo., Ltd., a subsidiary of 
the Company. 

 

(2) Other matters which were not approved by the Audit Committee but were approved by two-thirds or more 
of all directors: None 

2.  If there are independent directors’ avoidance of motions in conflict of interest, the directors’ names, contents 
of motion, causes for avoidance and voting should be specified: None 

3. Communications between the independent directors, the Company's chief internal auditor and CPAs (e.g. the 
material items, methods and results of audits of corporate finance or operations, etc.) 
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(1) Communication between independent directors and internal auditors: 
Date Summary Conclusion 

2022/1/18 Discussed issues concerning the operation 
implementation report No objection 

2022/3/22 Discussed issues concerning the progress and 
findings of the internal audit No objection 

2022/5/3 Discussed issues concerning the operation 
implementation report No objection 

2022/8/9 Discussed issues concerning the operation 
implementation report No objection 

2022/11/18 Discussed issues concerning the progress and 
findings of the internal audit No objection(2) 

(2)Communication between independent directors and CPA: 
Internal Audit Meeting 

Date Summary Implementation Status 

2022/3/22 

Illustrated and offered advices to the attendees 
regarding the audited items in financial statements 
2021 (financial statements 2021, amendments of 
securities laws and Article of Incorporation) 

Question and answer section 
arranged in the meeting. 

2022/11/8 Communicated the conclusion of the quarterly 
inspection and the year plan of internal audit. 

   
 

 
3.4.3 Corporate Governance Implementation Status and Deviations from “the Corporate Governance 

Best-Practice Principles for TWSE/TPEx Listed Companies” 

Evaluation Item 
Implementation Status Deviation 

from the 
Principles 

and ReasonsY N Abstract Illustration 

1.Does the company establish and disclose 
the Corporate Governance Best-Practice 
Principles based on “Corporate 
Governance Best-Practice Principles for 
TWSE/TPEx Listed Companies”? 

  The Company has formulated “Corporate Governance 
Best-Practice Principles” and announced on the Company’s 
website and Market Observation Post System (MOPS). 

No Deviation

2.Shareholding structure & shareholders’ 
rights 

(1) Does the company establish an internal 
operating procedure to deal with 
shareholders’ suggestions, doubts, 
disputes and litigations, and implement 
based on the procedure? 

 
 
 
 

  
 
The Company established spokesperson, deputy spokesperson, 
stock affairs and legal affairs as well as email inbox to handle 
shareholders’ suggestions , adverse comments or disputes. 

 
No Deviation

(2) Does the company possess the list of its 
major shareholders as well as the 
ultimate owners of those shares? 

  According to registered shareholder name list, declare change of 
shareholding and disclose information of shareholders who held 
shares 5% or above. 

No Deviation

(3) Does the company establish and execute 
the risk management and firewall system 
within its conglomerate structure? 

 
 

 The Company formulated “Regulations Governing Related Parties 
Transactions” and “Subsidiary Management Regulations” and 
reviewed periodically by internal auditors. Distinguish duties 
between related parties and construct firewall according to risk 
evaluation. 

No Deviation

(4) Does the company establish internal 
rules against insiders trading with 
undisclosed information? 

  The Company has established “Procedures for Prevention of 
Insider Trading” and “Procedures for Handling Material Inside 
Information” to regulate insiders for using undisclosed 
information for the Company’s stock. 

No Deviation

3. Composition and Responsibilities of the 
Board of Directors 

(1)  Does the Board develop and implement 
a diversified policy for the composition 
of its members? 

 
 
 
 
 

 
 
 
 
 

 
 
In accordance with Article 20 of the “Corporate Governance Best 
Practice Principles”, composition of the Board of Directors shall 
be diversified. The Company shall also formulate diversification 
policy according to its operation, business style and development 
needs. Board member candidates shall be competent, 
knowledgeable and good ethical conduct to perform the duty. 
Please refer to Article 3.2 of this Annual Report for further details. 

 
 

No Deviation

(2) Does the company voluntarily establish 
other functional committees in addition 
to the Remuneration Committee and the 
Audit Committee 

  The Company has not established any other functional committee. 
Other functional committee might be set up according to necessity. 

Not Yet 
Established

(3) Does the company establish a standard to 
measure the performance of the Board 
and implement it annually, and are 
performance evaluation results 
submitted to the Board of Directors and 
referenced when determining the 

  The company has established “Rules for Performance Evaluation 
of Board of Directors” to evaluate the performance of the board 
members, remuneration committee, audit committee. The 
evaluation result has reported to Board of Directors on March 22, 
2022. The result will also be the reference to director’s 
remuneration. 

No Deviation
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Evaluation Item 
Implementation Status Deviation 

from the 
Principles 

and ReasonsY N Abstract Illustration 

remuneration of individual directors and 
nominations for reelection? 

(4) Does the company regularly evaluate the 
independence of CPAs? 

  The Audit Committee assessed the independence status and the 
adequacy of the CPAs on March 14, 2023, the CPAs provided 
Independence Declaration and Audit Quality Indicators (AQIs) 
and reported to Board of Directors after assessing their standards. 
The CPAs were considered fulfilling the standards and adequate to 
take up the duty. Please refer to page 29 for further details. 

No Deviation

4.Does the company appoint a suitable 
number of competent personnel and a 
supervisor responsible for corporate 
governance matters (including but not 
limited to providing information for 
directors and supervisors to perform their 
functions, assisting directors and 
supervisors with compliance, handling 
work related to meetings of the board of 
directors and the shareholders' meetings, 
and producing minutes of board meetings 
and shareholders' meetings)? 

  The Company has not appointed a supervisor for corporate 
governance however, finance department is responsible to 
coordinate the related issues in accordance with the relevant 
regulations. Chairman’s office, general manager’s office and 
administration have appointed personnel to ensure all departments 
operate pursuant to the regulations.  
1. Study and formulate corporate policies 
2. Agenda of the board meeting are required to send to the 

directors 7 days prior to the meeting. The directors would, 
therefore, have sufficient time to get to know the meeting 
details as well as any conflict-of-interest issues.  

3. Announce date of the AGM meeting in accordance with the 
regulations (date, annual report, agenda and minutes etc.) 

4. Register and announce on the Company’s website about any 
regulation amendment and election result resolved in shareholders’ 
meeting. 

No Deviation

5.Does the company establish a 
communication channel and build a 
designated section on its website for 
stakeholders (including but not limited to 
shareholders, employees, customers, and 
suppliers), as well as handle all the issues 
they care for in terms of corporate social 
responsibilities? 

  The Company formulated “Reporting System” for stakeholders to 
follow. The spokesperson and deputy spokesperson are responsible 
for the external communication. The Company has also 
established communication channels in the stakeholder section on 
its website to receive complaints and comments. Please refer to 
page 29 for further details.  

No Deviation

6. Does the company appoint a professional 
shareholder service agency to deal with 
shareholder affairs? 

  The Company appointed The Capital Securities Corp. to handle 
shareholder affairs. 

No Deviation

7. Information Disclosure 
(1) Does the company have a corporate 

website to disclose both financial 
standings and the status of corporate 
governance? 

 
 
 

  
The Company has established an official website and managed by 
relevant department to disclose information. 

 
No Deviation

(2) Does the company have other 
information disclosure channels (e.g. 
building an English website, appointing 
designated people to handle information 
collection and disclosure, creating a 
spokesman system, webcasting investor 
conferences)? 

  The Company has appointed specific personnel to disclose 
financial information on MOPS and announce material 
information and investor conference details pursuant to the 
regulations. The Company has also appointed specific personnel 
as spokesperson and deputy spokesperson. 
 

No Deviation

(3) Does the company announce and report 
annual financial statements within two 
months after the end of each fiscal year, 
and announce and report Q1, Q2, and 
Q3 financial statements, as well as 
monthly operation results, before the 
prescribed time limit? 

  Currently the Company estimates the annual financial reports 
cannot be published within two months after the end of the fiscal 
year. However, the Company is considering, if possible, to publish 
other quarterly financial reports and monthly operation status 
earlier.  

In 
Consideration

8. Is there any other important information to 
facilitate a better understanding of the 
company’s corporate governance practices 
(e.g., including but not limited to 
employee rights, employee wellness, 
investor relations, supplier relations, rights 
of stakeholders, directors’ and supervisors’ 
training records, the implementation of 
risk management policies and risk 
evaluation measures, the implementation 
of customer relations policies, and 
purchasing insurance for directors and 
supervisors)? 

  Employees’ Rights and Wellness: Please refer to Article 5.6 for 
details 
Investor Relations and Stakeholders’ Rights: The Company holds 
fair and open views to shareholders, and established a 
comprehensive spokesperson system to communicate with 
investors as well as uploads complete financial statements and 
business information on MOPS regularly. 
Supplier Relationship: The Company keep close contact with the 
main suppliers. The Company has formulated “Supplier 
Evaluation System” in order to maintain well-established 
upper-lower stream relationship to ensure stable material supply.  
Directors’ Continuous Education: Please refer to page 28 
Directors & Officers (D&O) Insurance: Insurance Company: 
Chartis Taiwan Insurance Co., Ltd.; Insured amount: US$ 3 
million; Insured period: 2013/1/17~2024/1/17. 

No Deviation
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Evaluation Item 
Implementation Status Deviation 

from the 
Principles 

and ReasonsY N Abstract Illustration 

9. Please describe improvements that have already been made based on the Corporate Governance Evaluation results released for the most recent 
fiscal year by the Corporate Governance Center, Taiwan Stock Exchange, and specify the priority enhancement objectives and measures 
planned for any matters still awaiting improvement. (If the Company was not included among the companies evaluated for the given recent 
year, this item does not need to be completed.)  
The Company continuous to implement the corporate governance and review the issues that can be improved according to the results of the 
Corporate Governance Evaluation System (strengthen the disclosure system on annual report and the Company’s official website as well as 
education on corporate governance to the staff).  

 
3.4.4Composition, Responsibilities and Operations of the Remuneration Committee: 

Remuneration Committee comprised of all board members. Operate in accordance with “Remuneration 
Committee Organization Regulations”. The main responsibilities are: 
1. Review the regulations and suggest amendments 
2. Formulate and review the standards for the performance evaluation of directors and managerial 

officers, the compensation policies, system, standards and structure.  
3. Review the progress of the objectives of directors and managerial officers regularly. Decide the 

directors’ and managerial officers’ remuneration according to their performance evaluation. 
(1) Professional Qualifications and Independence Analysis of Remuneration Committee Members 

March 31, 2023 

Criteria 
Title / Name 

Professional Qualification and 
Experience Independence Status 

No. of Other Public Companies 
in Which the Individual is 
Concurrently Serving as an 
Remuneration Committee 

Member 

Convenor Li, 
Ching-Wen 

Please refer to page 12 to 14 for 
details 

Please refer to page12 to 14 for 
details 

0 

Member Wu, 
Jung-Sheng 2 

Member Hong, 
Shun-Cing 0 

(2) Implementation of the Remuneration Committee 
1. The Committee comprises of three members 
2. The term is from August 18, 2021 to August 17, 2024. The committee held 2 meetings (A) in the 

most recent fiscal year. Their attendance listed as below: 
Title Name Attend in Person 

(B) 
Attend by 

Proxy Attendance (%) (B/A) Remarks 

Convenor Li, Ching-Wen 2 0 100%  
Member Wu, Jung-Sheng 2 0 100%  
Member Hong, Shun-Cing 2 0 100%  

 
Date/Period Content Resolution 

The Company’s Response 
to the Remuneration 
Committee’s Opinion 

2022/1/18 
1st Meeting of 5th 

Session 

Transport expenses 2022 
Passed 

unanimously Passed unanimously
Remuneration of directors and managerial officers 2022 and 
year-end bonus for managerial officers 2021 
Compensation distribution for directors and employees 2021 

2022/8/9 
2nd Meeting of 5th 

Session 

Remuneration of directors 2021 Passed 
unanimously Passed unanimously

Remuneration of managerial officers 2021 
Other mentionable items: 
1. If the board of directors declines to adopt or modifies a recommendation of the remuneration committee, it should 

specify the date of the meeting, session, content of the motion, resolution by the board of directors, and the 
Company’s response to the remuneration committee’s opinion (e.g., the remuneration passed by the Board of 
Directors exceeds the recommendation of the remuneration committee, the circumstances and cause for the difference 
shall be specified): None. 

2. Resolutions of the remuneration committee objected to by members or expressed reservations and recorded or 
declared in writing, the date of the meeting, session, content of the motion, all members’ opinions and the response to 
members’ opinion should be specified: None.

(3) Nomination Committee and Its Implementation: The Committee has not been established yet. 
 
3.4.5 Sustainable Development Best Practice Principles for TWSE/TPEx Listed Companies 

and the Reasons: 
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Evaluation Item 

Implementation Status 
Deviations from 

“Sustainable 
Development Best 
Practice Principles 
for TWSE/TPEx 

Listed Companies” 
and Reasons

Y N Abstract Illustration 

1. Does the company 
establish a governance 
structure to achieve 
sustainable development, 
and set up a dedicated 
(part-time) unit to promote 
sustainable development, 
which is authorized by the 
board of directors to 
handle senior management, 
and supervised by the 
board of directors? 

  Responsible by general manager’s office and finance department: 
sustainable development report produced regularly 

No significant 
deviation 

2. Does the company conduct 
risk assessments on 
environmental, social and 
corporate governance 
issues related to company 
operations according to the 
principle of materiality, 
and formulate relevant risk 
management policies or 
strategies? 

 
 

 Environmental Protection: 
The Company’s factories fulfilled ISO14001, which is the strictest 
requirements in the world for environmental protection. The 
Company takes proactive approach to save energy, reduce CO2 
emission and recycling water resources to protect the 
environment.  
Labor Relations: 
It’s the Company’s principle to accord priority to filling vacancies 
with adequate internal personal regardless of their race, religion, 
colour, nationality and gender and it is strictly prohibited to hire 
child labor.  
Anti-Corruption: 
The Company operates in accordance with “The Ethical Corporate 
Management Best Practice Principles” and “The Ethical Corporate 
Management Operational Procedures and Guidelines” and report 
to Board of Directors regarding the implementation status in the 
previous year.  
Compliance: 
The Company operates in compliance with relevant international 
regulations and local decrees and respects intellectual property. 
Moreover, the Company works in accordance with labor laws, 
human rights, business classification and information security.  

No significant 
deviation 

3. Environmental Issues 
(1) Does the company 

establish proper 
environmental 
management systems 
based on the 
characteristics of their 
industries? 

 
 

 

 The Company has certified to:  
1. Environment Management System（ISO 14001）2015 

(2022/3/10~2025/2/23) 
2. ISO 45001：2018 occupational health and safety management 

system certification (2022/3/10~2025/2/23) 
3. Introduced Green Partner management procedure, obtained 

Sony’s GP certification  

No significant 
deviation 

(2) Does the company 
endeavor to utilize all 
resources more 
efficiently and use 
renewable materials 
which have low impact 
on the environment? 

 
 

 Main raw materials used all complied with European Union’s 
RoHS. The Company has taken the following measures to protect 
the environment: maximize production efficiency, reduce usage of 
energy and chemical, reuse and recycle materials, adopt renewable 
energy facilities (including solar panels), impose energy-saving 
policy, reduce waste volume 1% each year, recycle used water and 
install CO2 emission reduction devices for company vehicles.  

No significant 
deviation 

(3) Does the company   
 evaluate the potential 

risks and opportunities in 
climate change with 
regard to the present and 
future of its business, 
and take appropriate 
action to counter climate 
change issues? 

 
 

 To reduce the corporate operational risk, the Company focuses on 
green energy development and measures the effectiveness of 
environmental protection and carbon reduction management by 
checking the statistic in order to understand the implementation 
status. The Company performs risk evaluation and formulate 
implementation plan every year on environmental protection 
issues.  

No significant 
deviation 

(4) Does the company take 
inventory of its 
greenhouse gas 
emissions, water 
consumption, and total 
weight of waste in the 
last two years, and 
implement policies on 

 
 

 Greenhouse Gas: 
Emission volume in 2021 was 7,167.335 KgCO2e, emission 
volume in 2022 was 7,107.835 KgCO2e, reduced 0.8%. 
Electricity is the main energy consumed, the Company changed 
the electricity circuit, made use of LED bulbs and other energy 
saving facilities including variable-frequency devices to reduce 
greenhouse emission. The target of the Company is to annual 
emission increase rate within 5%.  

No significant 
deviation 
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energy efficiency and 
carbon dioxide 
reduction, greenhouse 
gas reduction, water 
reduction, or waste 
management? 

Water Source Management: 
Usage of Water was 37,887 tons and 32,890 tons in 2021 and 2022 
respectively. The Company would save the water in tanks and 
reused for air-condition cooling and gardening. It’s aim to reduce 
3% water usage by 2026.  
Disposal Management: 
Disposed volume was 247 tons and 213 tons in 2021 and 2022 
respectively. Recycle rate was 13.36% and 8%. The Company’s 
policy is to recycle all reusable materials. Items that cannot be 
recycled will be handled by competent contractors.   

4. Social Issues: 
(1)  Does the company 

formulate appropriate 
management policies 
and procedures 
according to relevant 
regulations and the 
International Bill of 
Human Rights? 

 
 

 

  
The Company has formulated working procedures in accordance 
with Labor Standards Act and other government decrees and 
takes no bias views in the events of recruiting, screening test, 
assessment, promotion etc.  

 
No significant 

deviation 

(2) Does the company have 
reasonable employee 
benefit measures 
(including salaries, 
leave, and other 
benefits), and do 
business performance or 
results reflect on 
employee salaries? 

 
 

 The Company has formulated employee benefit measures 
according to Labor Standards Act and other related regulations 
and distribute bonus and earnings according to their performance 
appraisal.  
 

No significant 
deviation 

(3) Does the company 
provide a healthy and 
safe working 
environment and 
organize training on 
health and safety for its 
employees on a regular 
basis? 

 
 

 The Company is certified to ISO 45001:2018 Occupational Health 
and Safety Management System, which facilitates the Company to 
build and operate the safety management system. The Company 
organizes safety hazard awareness seminars once every quarter, 
inspect fire extinguishing facilities and organizes drills regularly. 
Additionally, the Company holds health talks to encourage 
exercising and weight management. 

No significant 
deviation 

(4) Does the company 
provide its employees 
with career development 
and training sessions? 

 
 

 Each department and human resources department would organize 
training according to vocational needs, staff’s specialties and 
physical and mental health. Staff is encouraged to take continuous 
education in order to integrate the development of ethics, 
techniques and performance. The Company also strives to provide 
a friendly working place to the staff. The KPI of educational 
training, although affected by the pandemic, was 78% in 2022. 

No significant 
deviation 

(5)  Do the company's 
products and services 
comply with relevant 
laws and international 
standards in relation to 
customer health and 
safety, customer privacy, 
and marketing and 
labeling of products and 
services, and are 
relevant consumer 
protection and grievance 
procedure policies 
implemented? 

 
 

 Management System: The Company respects client’s privacy and 
intellectual property and signed confidential agreements in order 
to protect clients’ classified information. Below are the protection 
measures: 
1. External System: Personal Data Protection Act, Client 
Contract (Confidential Clauses) 
2. Internal System: “Clients’ Intellectual Properties Protection 
Management Methods” and “Cyber Security Management Act”.  
3. Provide communication channel in Stakeholder Section. 

No significant 
deviation 

(6) Does the company 
implement supplier 
management policies, 
requiring suppliers to 
observe relevant 
regulations on 
environmental 
protection, occupational 
health and safety, or 
labor and human rights? 
If so, describe the 
results. 

 
 

 The Company has formulated “Supplier Management and Assessment 
Methods”, which regulates the usage of materials that are 
prohibited/restricted in “Environmental Protection Agreement”. The 
“Human Resources Policy Agreement” also prohibited suppliers to 
hire child labor, ensure the protection of labor’s rights and carry out 
social responsibilities.  

No significant 
deviation 

5.Does the company 
reference internationally 
accepted reporting 

 
 

 Please refer to the Corporate Social Responsibilities Reports published in 
2021 on the Company’s website 
Please note the reports have not been obtained assurance from a 

No significant 
deviation 
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standards or guidelines, 
and prepare reports that 
disclose non-financial 
information of the 
company, such as 
corporate social 
responsibility reports? Do 
the reports above obtain 
assurance from a 
third-party verification 
unit? 

third-party verification unit.  

6. Describe the difference, if any, between actual practice and the corporate social responsibility principles, if the company has 
implemented such principles based on the Corporate Social Responsibility Best Practice Principles for TWSE/TPEx Listed 
Companies: The Company has formulated “Corporate Social Responsibilities Best Practice Principle” to carry out its responsibilities. 
There was no significant deviation from “Sustainable Development Best Practice Principles for TWSE/TPEx Listed Companies”. 

7. Other useful information for explaining the status of corporate social responsibility practices: 
The Company organizes voluntary works from time to time to serve charity organizations and charity activities. In 2022, the 
Company sponsored Vox Nativa Association Taiwan 2,000 pieces of vinyl, supported indigenous Taiwanese to sustain their music, 
helped to develop self-confidence of children who live in the mountains, held a culture history exhibition, a vinyl history exhibition, 
sponsored venues for government activities, held a charity music concert, and sponsored Taipei City Government the Yangmingshan 
event venue. 

3.4.6 Fulfillment of Ethical Corporate Management and Deviations from the "Ethical Corporate 
Management Best Practice Principles for TWSE/GTSM Listed Companies" 

Evaluation Item Implementation Status Deviations from the  “Ethical Corporate 
Management Best Practice Principles for 

TWSE/GTSM Listed Companies” and 
ReasonsY N Abstract Illustration 

1. Establishment of ethical corporate management 
policies and programs 

(1) Does the company have a Board-approved 
ethical corporate management policy and 
stated in its regulations and external 
correspondence the ethical corporate 
management policy and practices, as well as 
the active commitment of the Board of 
Directors and management towards 
enforcement of such policy? 

 
 

  
The Board of Directors passed the Company's 
“Ethical Corporate Management Best-Practice 
Principles” and “Procedures for Ethical 
Management and Guidelines” on April 24, 2018. 
The Principles and Guidelines are disclosed on the 
Company’s website. The board members and 
managerial officers uphold the philosophy of ethical 
operation. The implementation status of the ethical 
practices has been reported in board meeting on 
March 14, 2023.  

 
Satisfied 

(2)  Does the company have mechanisms in place 
to assess the risk of unethical conduct, and 
perform regular analysis and assessment of 
business activities with higher risk of 
unethical conduct within the scope of 
business? Does the company implement 
programs to prevent unethical conduct based 
on the above and ensure the programs cover 
at least the matters described in Paragraph 2, 
Article 7 of the Ethical Corporate 
Management Best Practice Principles for 
TWSE/TPEx Listed Companies? 

  As stated in “Procedures for Ethical Management 
and Guidelines”, bribery, offer and receive improper 
benefits, offer or agree influence peddling, offer 
illegal political donations, unfair competition 
practices, improper charity donation or sponsor are 
strictly prohibited. The Company has formulated 
prevention measures including educate new staff in 
orientation training and increase anti-corruption 
awareness to existing staff from time to time.  

Satisfied 

(3) Does the company provide clear operating 
procedures, code of conduct, disciplinary 
actions, and appeal procedures in the 
programs against unethical conduct? Does the 
company enforce the programs above 
effectively and perform regular reviews and 
amendments? 

  The regulations on operation procedures, code of 
conduct, disciplinary actions, and appeal procedures 
are illustrated in “Procedures for Ethical 
Management and Guidelines”. The implementation 
status was reported in board meeting on March 14, 
2023.  

Satisfied 

2. Fulfill Operations Integrity Policy 
(1) Does the company evaluate business partners’ 

ethical records and include ethics-related 
clauses in business contracts? 

 
 

  
The Company has formulated “Suppliers 
Management and Assessment Methods” and “Resell 
of Raw Materials Management Methods”. 
Responsibilities and obligations of the Company 
and the business partners are stated in details in the 
contracts.  

 
Satisfied 

(2) Does the company have a unit responsible for 
ethical corporate management on a full-time 
basis under the Board of Directors which 
reports the ethical corporate management 
policy and programs against unethical 
conduct regularly (at least once a year) to the 
Board of Directors while overseeing such 
operations? 

  The Administration Department is appointed to 
implement the operations integrity policy and 
reported the implementation status in board meeting 
on March 14, 2023. 

Satisfied 

(3) Does the company establish policies to 
prevent conflicts of interest and provide 
appropriate communication channels, and 
implement it? 

  Excepting reporting to their direct department 
heads, staff could report directly to General 
Manager’s Office. Board members would withdraw 
from the seats should there be any 

Satisfied 
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Evaluation Item Implementation Status Deviations from the  “Ethical Corporate 
Management Best Practice Principles for 

TWSE/GTSM Listed Companies” and 
ReasonsY N Abstract Illustration 

conflict-of-interest issues or motions raised in the 
board meeting.  

(4) Does the company have effective accounting 
and internal control systems in place to 
implement ethical corporate management? 
Does the internal audit unit follow the results 
of unethical conduct risk assessments and 
devise audit plans to audit the systems 
accordingly to prevent unethical conduct, or 
hire outside accountants to perform the 
audits? 

  The Company has formulated effective systems for 
accounting system and internal control system. 
Internal auditors would perform regular inspections 
to review the internal control system to ensure the 
system is fully functional. Should there be any 
special events, the internal auditors are responsible 
to carry out investigation.  
 

Satisfied 

(5) Does the company regularly hold internal and 
external educational trainings on operational 
integrity? 

  Operational integrity is a subject in the orientation 
training. The Company also holds educational 
programs from time to time to raise the awareness 
of it. 

Satisfied 

3. Operation of the Integrity Channel 
(1) Does the company establish both a 

reward/punishment system and an integrity 
hotline? Can the accused be reached by an 
appropriate person for follow-up? 

 
 

 The Company has formulated “Reporting System” 
and “Ethical Corporate Management Best Practice 
Principles” and has provided reporting channels on 
internal and external websites. All complaints will 
be investigated by General Manager or appointed 
senior managerial officers. All evidence gathered 
during the investigation will be kept for further 
actions. All reports and the identity of the 
whistleblowers are handled in strict confidence to 
avoid the whistleblowers being treated unfairly. The 
Company has not received any report as of the end 
of fiscal year 2022. 

Satisfied 

(2) Does the company have in place standard 
operating procedures for investigating 
accusation cases, as well as follow-up actions 
and relevant post-investigation confidentiality 
measures? 

  

(3) Does the company provide proper 
whistleblower protection? 

  

4. Strengthening information disclosure 
Does the company disclose its ethical corporate 
management policies and the results of its 
implementation on the company’s website and 
MOPS? 

 
 

  
The Company has disclosed information such as 
organizational culture, operation direction etc. on its 
website. The Company has also dedicated 
departments to handle information collection and 
disclosure. 

 
Satisfied 

5. If the company has established the ethical corporate management policies based on the Ethical Corporate Management Best-Practice 
Principles for TWSE/TPEx Listed Companies, please describe any discrepancy between the policies and their implementation: No significant 
difference 

6. Other important information to facilitate a better understanding of the company’s ethical corporate management policies (e.g., review and 
amend its policies). 

(1) The Company operates in compliance with Company Act, Securities and Exchange Act, Business Entity Accounting Act etc. as a solid 
foundation to ethical practice.  

(2) The Company’s “Rules of Procedure for Board of Directors Meetings” stated that directors shall withdraw from the seat should there be 
any conflict-of-interest issues.  

3.4.7 Corporate Governance Guidelines and Regulations: Please refer to the Company’s website 
http://utechmedia.com.tw/?page_id=370 for further actions.  

3.4.8 Other Important Information Regarding Corporate Governance:  
1. Head of Internal Audit Wu, Bao Xiu: attended courses of Analysis of Common Problems 

and Important Internal Control Regulations of “Financial Statement Reviews”, the Latest 
Policy Development and Internal Control Practices on “ESF Sustainability” and “Self-Edit 
of Financial Statements”, Common Mistakes in Financial Statements Preparation and 
Practice of Internal Audit Regulations held by Accounting Research and Development 
Foundation. Altogether completed 18 training hours.  

2. Head of Accounting Lai, Shu Ping: Completed 12 training hours of “Continuous Education 
Course for Accounting Managers of Publisher Securities Firms”.  

3. Deputy Representative of Accounting Chen, Min Chi: Completed 12 training hours of 
“Continuous Education Course for Accounting Managers of Publisher Securities Firms”. 

4. Continuous Education of Directors: The appointed Securities and Futures Institution to 
organize the course. 
Date: 2022/8/16 
Contents: 
(1) From the Prospective of ESG Management to view Sustainable Development (3 

hours) 
(2) Applicable of Cyber Security Management Act to Tackle Ransomware Threat (3 

hours) 
Number of Personnel Attended: 7 
Independent Director: Li, Ching-Wen, Wu, Jung-Sheng, Hong, Shun-Cing 
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Director: Yeh, Chwei-Jing, Yeh, Chwei-Sheng, Yang, Wei-Fen, Pan, Yen-Min 
5. Independent Evaluation Standards for CPA (Audit Committee and Board of Directors 

Evaluation Standards March 14, 2023)  
Evaluation Item Result Independent 

Status 
1. Obtained Independence Declaration and Audit Quality Indicators (AQIs)  Satisfied Satisfied 
2. The CPA shall not be entering into a contingent fee arrangement 

relating to an audit engagement.   
Satisfied Satisfied 

3. The CPA and the team members shall not be serving or served in the most 
recent two years as director, managerial officers or any position that could 
have significant influence on the audit works.  

Satisfied Satisfied 

4. The CPA shall not provide any non-auditing services to the Company that 
might have direct influence on the auditing works, 

Satisfied Satisfied 

5. The CPA shall not intermediate the Company’s stock or any securities issues Satisfied Satisfied 
6. Whether the CPA serves as counsel or representative of the Company to 

mediate disputes with a third party.  
Satisfied Satisfied 

7. Whether the CPA is a family member (spouse, immediate family, immediate 
in-law or family within two degree of kinship) of a director, managerial 
officer or any person who has significant influence on the auditing works.  

Satisfied Satisfied 

8. Whether the CPA or the CPA’s spouse or minors participated in the 
Company’s investment or any activities that could share the financial 
benefits.  

Satisfied Satisfied 

9. Whether the CPA or the CPA’s spouse or minors have loan relationship Satisfied Satisfied 
10. Whether any CPA who served as director, managerial officer or any position 

that might have significant influence on the auditing works in the Company 
within one year. 

Satisfied Satisfied 

11. Whether the CPA accepted valuable gifts from the Company, its directors or 
managerial managers.  

Satisfied Satisfied 

12. Whether accepted any inadequate request from the Company’s management 
regarding inappropriate option or disclosure in financial statements. 

Satisfied Satisfied 

13. Whether the CPA thoroughly discussed the newly imposed significant 
accounting principles. 

Satisfied Satisfied 

6. Stakeholder Relations: 
Stakeholder Items Communication Channels Implementation Status 

Government 
and 

Competent 
Authorities 

1. Compliance 
2. Corporate 

governance 
3. Public relations with 

competent 
authorities 

Participate in government’s seminars, 
talks. 
Site visit of competent authorities 
Government questionnaires  
Establish contact window to maintain 
good relationship with competent 
authorities.  
Contact: Spokesperson 
shareholder@utechmedia.com.tw 

Reply government 
questionnaires regularly 
Cooperate with local 
governments, 
Department of Statistics 
of Ministry of Economic, 
and securities competent 
authorities for site and 
written inspection.  
Proactively participate 
Government’s seminars 

Shareholders 
and 

Investors 

1. Financial 
performance 

2. Corporate 
governance 

3. Participation of 
shareholders 

4. Operation 
performance 

 

MOPS: Significant messages, financial 
and commercial information 
Report and answer questions in 
shareholders’ meetings 
Spokesperson system to answer enquiries 
Investor Relations sector on the 
Company’s website 
Hold shareholder conference 
Contact: Spokesperson 
shareholder@utechmedia.com.tw 

Hold shareholders’ 
meetings regularly to 
report business 
performance and the 
Company’s development 
(2022/6/15) 
Announce information 
through Spokesperson 
Disclose significant 
financial information on 
the Company’s website 
and MOPS. 
Hold shareholder 
conference (2022/12/6）

Employees 

1. Staff welfare 
2. Staff benefits 
3. Employer-Employee 

Relationships 

Orientation training and care for 
newcomers.  
Hold employer-employee relationship 
meeting quarter 
Staff discussion zone on the Company’s 
website 
Ombudsman email inbox for complaint 

4 employer-employee 
meetings every year, 
organize staff seminars 
which provides 
un-obstacle channels for 
communication. 
The Company has not 
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of maladministration 
Contact:: Ms Fan Jiang 
juno@utechmedia.com.tw 

received any complaints 
as of the end of fiscal 
year 2022 

Clients 

1. Cyber security 
2. Product quality 

Site visits by clients 
Commercial meetings 
Stakeholder Relations on the Company’s 
website 
Contact: Ms. Karen Fan 
karen.fan@utechmedia.com.tw 

Business department 
holds regular meetings to 
discuss the issues.  

Suppliers 

1. Supplier 
management 

2. Sustainability 
development 

Site visit to the suppliers’ factories 
Stakeholder Relations on the Company’s 
website 
Contact: Ms. He 
maggie@utechmedia.com.tw 

Cooperate with suppliers 
in order to create a 
mutual-benefit business 
development. 

Others 
(Banks, 

Media etc.)

1. Financial 
performance 

2. Business 
development 

1. Regular visit 
2. Telephone communication 
Contact: Spokesperson 
shareholder@utechmedia.com.tw 

Visit the partner banks 
regularly for inquiries.  
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3.4.9 Implementation of Internal Control: 
1. Statement on Internal Control 

U-Tech Media Corporation 
Statement on Internal Control 

The Company states the following with regard to its internal control system during fiscal year 2022, 
based on the findings of its self-assessment:   
1. The Company is fully aware that establishing, operating, and maintaining an internal 

control system are the responsibility of its Board of Directors and management. The 
Company has established such a system aimed at providing reasonable assurance of 
the achievement of objectives in the effectiveness and efficiency of operations 
(including profits, performance, and safeguard of asset security), the reliability, 
timeliness, and transparency of reporting, and compliance with applicable norms and 
applicable laws, regulations, and bylaws.  

2. An internal control system has inherent limitations. No matter how perfectly designed, an 
effective internal control system can provide only reasonable assurance of accomplishing the 
three objectives mentioned above. Furthermore, the effectiveness of an internal control system 
may change along with changes in environment or circumstances. The internal control system 
of the Company contains self-monitoring mechanisms; however, the Company takes corrective 
actions as soon as a deficiency is identified. 

3. The Company judges the design and operating effectiveness of its internal control 
system based on the criteria provided in the Regulations Governing the Establishment 
of Internal Control Systems by Service Enterprises in Securities and Futures Markets 
(herein below, the “Regulations”). The internal control system judgment criteria 
adopted by the Regulations divide internal control into five elements based on the 
process of management control: 1. control environment 2. risk assessment 3. control 
activities 4. information and communications 5. monitoring activities. Each element 
further contains several items. Please refer to the Regulations for details. 

4. The Company has assessed the design and operating effectiveness of its internal 
control system according to the aforesaid criteria. 

5. Based on the findings of the assessment mentioned in the preceding paragraph, the 
Company believes that as of December 31, 2022 its internal control system (including 
its supervision and management of subsidiaries and its overall implementation of 
information security), encompassing internal controls for understanding the degree of 
achievement of operational effectiveness and efficiency objectives, the reliability, 
timeliness, and transparency of reporting, and compliance with applicable norms and 
the major laws, regulations, and bylaws, is effectively designed and operating, and 
reasonably assures the achievement of the above-stated objectives. 

6. This Statement is a major part of the content of the Company's Annual Report and 
Prospectus and will be made public. Any falsehood, concealment, or other illegality in 
the content made public will entail legal liability under Articles 20, 32, 171, and 174 
of the Securities and Exchange Act. 

7. This Statement has been passed by the Board of Directors Meeting of the Company 
held on March 14, 2023, where 0 of the 7 attending directors expressed dissenting 
opinions, and the remainder all affirmed the content of this Statement. 

U-Tech Media Corporation   
 
 
Chairman: Yeh, Chwei-Jing   
 
 
General Manager: Lo, Yi Fu   

2. Auditor’s reports shall be disclosed if an auditor is appointed for auditing the internal control 
system: None  
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3.4.10 If there has been any legal penalty against the company and its internal personnel, or any 
disciplinary penalty by the company against its internal personnel for violation of the 
internal control system, during the most recent fiscal year or during the current fiscal year 
up to the publication date of the annual report, where the result of such penalty could have 
a material effect on shareholder interests or securities prices, the annual report shall 
disclose the penalty, the main shortcomings, and condition of improvement: None. 

3.4.11 Major Resolutions of Shareholders’ Meeting and Board Meetings: 
1. Board Meeting 

Date Session Major Items Discussed Resolution

2022/1/18 

4th 
Meeting 
of 10th 

Session 

Business Plan 2022 Passed unanimously 
(some directors and 
managerial officers 
withdrew from their 
seats during the voting 
of the items that had 
conflict of interest).  

Motion to approve financing from a finance institution
Motion to making of guarantees / endorsements for Dollar 
Cultural and Creative Co., Ltd., a subsidiary of the 
Company. 
Directors’ transport expenses 2022
Remuneration of directors and managerial officers 2022 
and year-end bonus to managerial officers 2021. 
Distribution of remuneration to directors and 
compensation of employees 2021 

2022/3/22 

5th 
Meeting 
of 10th 

Session 

Distribution of remuneration to directors and 
compensation of employees 2021 

Passed unanimously

Business reports and financial statements 2021
Earnings distribution 2021
Change of CPA for financial statements and evaluate the 
dependent status of the new CPA 
Motion to pass the internal control effectiveness 
assessment and internal control declaration for 2021 
Amendment of the Company’s Articles of Incorporation 
Amendment of the Company’s “Regulations Governing 
the Acquisition and Disposal of Assets” 
Transfer capital back to the parent from Jade Investment 
Service Ltd. and Glory Days Services Ltd., the 
subsidiaries of the Company.  
Agenda of Annual General Meeting 2022 and related 
issues 

2022/5/3 

6th 
Meeting 
of 10th 

Session 

Motion to pass first quarter financial reports of 2022 Passed unanimously
Motion to approve financing from a finance institution
Establish a new company through Glory Days Services 
Ltd, a subsidiary of the Company 
Examine a motion according to Article 172.1 of Company 
Act, which was raised by a shareholder 
Motion to increase cash capital to Ikari Coffee Co., Ltd., 
through Dollars Cultural & CreativeCo., Ltd. 
Report the proposed procedure for inspecting the 
Company’s greenhouse gas emission. 
Additional agenda for AGM 2022

2022/8/9 

7th 
Meeting 
of 10th  

Session 

Motion to pass second quarter financial reports of 2022 Passed unanimously 
(some directors and 
managerial officers 
withdrew from their 
seats during the voting 
of the items that had 
conflict of interest). 

Dollars Cultural & CreativeCo., Ltd., a subsidiary of the 
Company, reinvests to establish a new company. 
Distribution of remuneration for directors
Distribution of remuneration for managerial officers

2022/11/8 

8th 
Meeting 
of 10th  

Session 

Motion to pass third quarter financial reports of 2022 Passed unanimously
Motion to approve financing from a finance institution
Formulate internal audit working plan for 2023
Purchase real estate property in Japan through Glory Days 
Services Ltd., a subsidiary of the Company. 
Motion to making of guarantees / endorsements for 
Dollars Cultural & CreativeCo., Ltd., a subsidiary of the 
Company. 
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Date Session Major Items Discussed Resolution
Amendment of “Procedures for Handling Material Inside 
Information” 

2023/1/10 

9th 
Meeting 
of 10th  

Session 

Business plan 2023 Passed unanimously 
(some directors and 
managerial officers 
withdrew from their 
seats during the voting 
of the items that had 
conflict of interest). 

Motion to making of guarantees / endorsements for 
Dollars Cultural & CreativeCo., Ltd., a subsidiary of the 
Company. 
Transport expenses 2023
Remuneration of directors and managerial officers 2023 
and distribution of year-end bonus to managerial officers 
2022 
Amendment of “Rules of Procedure for Board of Directors 
Meetings” 

112/3/14 

10th 
Meeting 
of 10th  

Session 

Distribution of remuneration to directors and 
compensation to employees 2022 

Passed unanimously 
(the CPA withdrew 
from their seats during 
the voting of the items 
that had conflict of 
interest). 

Business report and financial statements 2022
Earnings distribution 2022
CPA independent status and adequacy evaluation
Motion to approve financing from a finance institution
Motion to making of guarantees / endorsements for 
Dollars Cultural & CreativeCo., Ltd., a subsidiary of the 
Company. 
Motion to pass the effectiveness of the internal control 
examination and the declaration of the internal control for 
2022 
Amendment of “Articles of Incorporation”
Agenda of AGM 2023 and related issues

2. Major Resolutions of Shareholder’s Meeting 
(1) Passed the financial statements 2021 
(2) Passed the earnings distribution 2021 

Implementation Status:  Base Date was 2022/7/17. The distribution had been done 
on 2022/8/10 (NT$0.6 per share)  

(3) Passed to amend the “Articles of Incorporation” 
Implementation Status: Approved and registered by Ministry of Economic Affairs 

on 2022/3/30 and publicly announced on the Company’s 
website 

(4) Passed to amend the “Regulations Governing the Acquisition and Disposal of 
Assets” 
Implementation Status:  Publicly announced on the Company’s website and 

followed the procedures after the amendment. 
(5) Failed to pass a motion raised by a shareholder in accordance with Article 172-1 – 

“Disposal lands and plants” 
3.4.12 Where, during the most recent fiscal year or during the current fiscal year up to the date of 

publication of the annual report, a director or supervisor has expressed a dissenting 
opinion with respect to a material resolution passed by the board of directors, and said 
dissenting opinion has been recorded or prepared as a written declaration, disclose the 
principal content thereof: None 

3.4.13 A summary of resignations and dismissals, during the most recent fiscal year or during the 
current fiscal year up to the date of publication of the annual report, of the company's 
chairperson, general manager, chief accounting officer, chief financial officer, chief 
internal auditor, chief corporate governance officer, and chief research and development 
office: None  

3.5. Information Regarding the Company’s Audit Fee 
3.5.1The Company shall disclose the amounts of the audit fees and non-audit fees paid to the 

attesting CPAs and to the accounting firm to which they belong and to any affiliated 
enterprises as well as the details of non-audit services:  
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Audit Fees and Non-Audit Fees Paid 
Unit: NT$ Thousands 

Accountin
g Firm  Name of CPA Period Covered by 

CPA’s Audit Audit Fee Non-Audit Fee Total Remarks 

Ernst & 
Young 

Hsu, Jung Huang 

2022/1/1 
~2022/12/31 2,450 440 2,890 

Non-audit fee was 
NT345 thousands for 
tax stamp, NT$65 
thousands for annual 
report reviews and 
NT30 thousands for 
remuneration 
information inspection

Chiu,Wan Ju 

 
3.5.2When the securities firm changes its accounting firm and the audit fees paid for the 

financial year in which the change took place are lower than those paid for the financial 
year immediately preceding the change, the amount of the audit fees before and after the 
change and the reason shall be disclosed: Not Applicable 

3.5.3When the audit fees paid for the current financial year are lower than those paid for the 
immediately preceding financial year by 10 percent or more, the amount and percentage 
of and reason for the reduction in audit fees shall be disclosed: None 

3.6 Information on change in CPA: The Board of Directors passed the motion on 2022/3/22 that 
the CPA would be replaced by Mr. Hsu, Jung Huang and Ms. Chiu,Wan Ju from the first 
quarter of 2022 due to Ernst and Young’s rotation for CPA’s independent status.  

3.7 Where the Company's chairperson, general manager, or any managerial officer in charge of 
finance or accounting matters has in the most recent year held a position at the accounting 
firm of its auditing CPAs or at an affiliated enterprise of such accounting firm, the name and 
position of the person, and the period during which the position was held, shall be disclosed. 
The term "affiliated enterprise" of the accounting firm of the auditing CPAs means an 
enterprise in which CPAs of the accounting firm to which the auditing CPAs belong hold 
more than 50 percent of the shares, or of which they hold more than half of the directorships, 
or any company or institution listed as an affiliated enterprise in the external publications or 
printed materials of the accounting firm of the auditing CPAs: None 
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3.8. Where, during the most recent fiscal year or during the current fiscal year up to the 
date of publication of the annual report, change in shareholding of directors, 
supervisors, managers and major shareholders who held more than 10% of 
shareholding:  

 
Change in Shareholding of Directors, Supervisors, Managers and Major Shareholders  

Unit: Share 

Title Name 

2022 As of March 31, 2022

Holding 
Increase 

(Decrease) 

Pledged 
Holding 
Increase 

(Decrease) 

Holding 
Increase 

(Decrease) 

Pledged 
Holding 
Increase 

(Decrease) 

Chairman 
Ritek Corporation
Representative: 
Yeh, Chwei-Jing 

0 0 0 0 

Director 
Ritek Corporation
Representative: 
Yeh, Chwei-Sheng 

0 0 0 0 

Director 
Ritek Corporation
Representative: 
Pan, Yen-Min 

0 0 0 0 

Director 10% Major 
Shareholder Ritek Corporation 0 ０ 0 0 

Director Yang, Wei-Fen 0 0 0 0
Independent 
Director Li, Ching-Wen 0 0 0 0 

Independent 
Director Wu, Jung-Sheng 0 0 0 0 

Independent 
Director Hong, Shun-Cing 0 0 0 0 

Manager Lo, Yi Fu (5,000) 0 0 0
Manager Liao, Rong Zheng 0 0 0 0
Manager Lu, Zheng Xun 0 0 0 0
Manager Lai, Shu Ping 0 0 0 0

 
Stock Transaction 

Name 
Stock 

Transfer 
Reason

Transaction 
Date Counterparty

Relationship between the Counterparty and 
the Company, its Directors, Supervisors, 
Managers and Major Shareholders who 

held 10% or above shareholding 

Share Transaction 
Price 

None None None None N/A N/A N/A
 

Pledge of Stock Rights 

Name 

Reason 
for the 
Pledge 

of 
Stock 
Rights 

Change 
Date Counterparty 

Relationship between the 
Counterparty and the 

Company, its Directors, 
Supervisors, Managers 
and Major Shareholders 
who held 10% or above 

shareholding 

Share Shareholding 
Percentage 

Pledge 
Percentage 

Loan 
（Redemption）

Amount 

None None None None N/A N/A N/A N/A N/A
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3.9. Relationships Among the Top Ten Shareholders: 
Relationships Among the Top Ten Shareholders 

Name Current Shareholding Share Held by 
Spouse / Minors 

Share Held by 
Nominee 

Arrangement

Name and Relationships 
Between the Company’s Top 
Ten Shareholders, or Spouses 

or Relatives Within Two 
Degrees of Kinship 

Remarks

Shares % Shares % Shares % Name Relationship

Ritek Corporation 32,489,319 22.26 － － － － 

AimCore 
Technology 
Zhong Yuan 
International 
Start-Up 
Investment 
Co., Ltd.  
Ritek 
Corporation 

Investments 
Accounted for 
Using Equity 
Method 

None 

Representative: 
Yeh, Chwei-Jing 769,346 0.53 － － － － None None None 

Li, Chun Lai 11,394,000 7.81 － － － － None None None 

AimCore Technology 7,963,812 5.46 － － － － 

Ritek 
Corporation 
Zhong Yuan 
International 
Start-Up 
Investment 
Co., Ltd.  
ProRit 
Corporation 

Parent 
Company  

Associate 
Company 
 
Associate 
Company 

 

None 

Representative: 
Yeh, Chwei-Jing 769,346 0.53 － － － － None None None 

HSBC (Taiwan) 
entrusted to manage 

Hong Kong investment
account of Bitbank 

7,661,000 5.25 － － － － None None None 

Zhong Yuan 
International Start-Up 
Investment Co., Ltd. 

3,778,343 2.59 － － － － 

Ritek 
Corporation 
AimCore 
Technology 
ProRit 
Corporation 

Parent 
Company  

Associate 
Company 
Associate 
Company 

None 

Representative: 
Yeh, Chwei-Jing 769,346 0.53 － － － － None None None 

Lai, Zheng Hong 1,799,000 1.23 － － － － None None None 

Wu, Yan Jie 1,496,000 1.03 － － － － None None None 

ProRit Corporation 1,220,560 0.84 － － － － 

Ritek 
Corporation 
AimCore 
Technology 
Zhong Yuan 
International 
Start-Up 
Investment 
Co., Ltd.  

Parent 
Company  

Associate 
Company 
Associate 
Company 

 

None 

Representative: 
Luo, Qing Zhong 0 0.00 － － － － None None None 

Lai, Yi Kai 1,059,000 0.73 － － － － None None None 
Jie, Kai Yan 1,050,000 0.72 － － － － None None None 
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3.10 The total number of shares and total equity stake held in any single enterprise by the 
company, its directors and supervisors, managerial officers, and any companies 
controlled either directly or indirectly by the company 

 
Consolidated Shareholding Percentage 

Unit: Share ; % March 31, 2023 

Investee Enterprise (Note) Investment by the Company

Investment by the 
Directors, Supervisors, 

Managerial Officers and 
Directly or Indirectly 

Controlled Entities of the 
Company 

Total Investment 

Shares % Shares % Shares %
Dollars Cultural & Creative 
Co., Ltd.  16,257,343 100.00% 0 0% 16,257,343 100.00%

Chao Fu Co., Ltd.  500,000 100.00% 0 0% 500,000 100.00%

Formosa Sun Energy Corp. 64,459,035 70.82% 0 0% 64,459,035 70.82%

RiTdisplay Corporation 4,985,689 6.77% 25,318,876 34.38% 30,304,565 41.15%

ProRit Corporation 1,971,103 0.63% 269,030,810 85.87% 271,001,913 86.50%

PVNext Corporation 11,600,000 13.88% 36,048,000 43.12% 47,648,000 57.00%

Ricare Corporation 4,000,000 30.77% 2,500,000 19.23% 6,500,000 50.00%

Jade Investment Services Ltd. 1,684,678 100.00% 0 0% 1,684,678 100.00%

Glory Days Services Ltd. 0 0% 3,919,678 100.00% 3,919,678 100.00%

Shine Services Inc. 0 0% 0 0% 0 0%

RitFast Corporation 0 0% 32,724,683 99.17% 32,724,683 99.17%

Hou Cheng Photoelectricity 
Co., Ltd. 0 0% 100,000 100.00% 100,000 100.00%

ShokuRaku Corporation 0 0% 700,000 70.00% 700,000 70.00%

Ikari Coffee Co., Ltd. 0 0% 4,970,002 94.85% 4,970,002 94.85%

Jingle Hot Pot Co., Ltd. 0 0% 1,300,000 86.67% 1,300,000 86.67%

Ink Design Space Co., Ltd.  0 0% 810,250 25.00% 810,250 25.00%
Note: Long-term investment by using equity method 

37



 

IV. Capital Overview 
4.1 Capital and Shares 

4.1.1 Sources of Capital 
Unit: Share :NT$ 

Year/Month Par 
Value 

Authorized Capital Paid-in Capital Remarks 

Shares Amount Shares Amount Source of Capital 

Capital 
Increased 
by Assets 

Other 
Than 
Cash 

Others 

1994.05 10 1,000,000 10,000,000 1,000,000 10,000,000 Establishment Capital None None 
1995.07 10 3,000,000 30,000,000 3,000,000 30,000,000 Cash Capital Increase       

20,000,000 
None None 

1999.04 10 70,000,000 700,000,000 19,990,000 199,900,000 Cash Capital Increase      
169,900,000 

None None 

1999.12 10 70,000,000 700,000,000 70,000,000 700,000,000 Cash Capital Increase     
500,100,000 

None 1999.10.16Tai-Cai-Certificate 
No. 89364 

2000.08 10 270,000,000 2,700,000,000 120,000,000 1,200,000,000 Cash Capital Increase      
500,000,000 

None 2000.5.29Tai-Cai-Certificate 
No. 46155 

2001.09 10 270,000,000 2,700,000,000 133,995,780 1,339,957,800

Capital Increase Out of 
Earnings 132,000,000 
Capital Increase Out of 
Employee Bonus  7,957,800 

None 2001.6.27Tai-Cai-Certificate 
No. 140962 

2002.11 10 270,000,000 2,700,000,000 151,000,000 1,510,000,000

Capital Increase Out of 
Earnings    160,794,940 
Capital Increase Out of 
Employee Bonus  9,247,260 

None 2002.10.9 
Tai-Cai-Certificate 

No.0910154764 

2003.07 10 270,000,000 2,700,000,000 171,350,000 1,713,500,000

Capital Increase Out of 
Earnings    181,200,000 
Capital Increase Out of 
Employee Bonus 22,300,000 

None 2003.7.10 
Tai-Cai-Certificate 

No.0920130750 

2004.2 10 270,000,000 2,700,000,000 183,462,601 1,834,626,010 Convertible Corporate Bond 
121,126,010 

None 2003.7.16 
Tai-Cai-Certificate 

No.0920130763 

2004.5 10 270,000,000 2,700,000,000 183,987,239 1,839,872,390 Convertible Corporate Bond 
5,246,380 

None 2003.7.16 
Tai-Cai-Certificate 

No.0920130763 

2004.9 10 270,000,000 2,700,000,000 208,395,369 2,083,953,690

Capital Increase Out of 
Earnings    220,784,680 
Capital Increase Out of 
Employee Bonus 23,296,620 

None 2004.6.30 
Tai-Cai-Certificate 

No.0930128921 

2005.8 10 370,000,000 3,700,000,000 229,272,636 2,292,726,360

Capital Increase Out of 
Earnings    182,290,830 
Capital Increase Out of 
Employee Bonus 26,481,840 

None 2005.8.24 
Jin-Guan-Certificate 

No.0940135332 

2007.7 10 370,000,000 3,700,000,000 223,422,636 2,234,226,360 Treasury Stock Capital 
Reduction    58,500,000 

None 2007.7.25 
Jing-Shou-Shang 
No.09601170280 

2007.8 10 370,000,000 3,700,000,000 233,022,636 2,330,226,360 Private Placement           
96,000,000 

None 2007.8.14 
Jing-Shou-Shang 
No.09601196910 

2008.12 10 370,000,000 3,700,000,000 220,077,636 2,200,776,360 Treasury Stock Capital 
Reduction    129,450,000 

None 2008.12.31 
Jing-Shou-Shang 
No.09701330040 

2009.11 10 370,000,000 3,700,000,000 221,011,636 2,210,116,360 Employee Stock Options 
9,340,000 

None 2009.11.18 
Jing-Shou-Shang 
No.09801263680 

2010.2 10 370,000,000 3,700,000,000 221,135,136 2,211,351,360 Employee Stock Options 
1,235,000 

None 2010.2.11 
Jing-Shou-Shang 
No.09901032500 

2010.5 10 370,000,000 3,700,000,000 221,307,386 2,213,073,860 Employee Stock Options 
1,722,500 

None 2010.5.6 
Jing-Shou-Shang 
No.09901091940 

2010.7 10 370,000,000 3,700,000,000 221,447,636 2,214,476,360 Employee Stock Options 
1,402,500 

None 2010.7.22 
Jing-Shou-Shang 
No.09901165510 

2010.11 10 370,000,000 3,700,000,000 221,538,636 2,215,386,360 Employee Stock Options  
910,000 

None 2010.11.11 
Jing-Shou-Shang 
No.09901250250 

2011.2 10 370,000,000 3,700,000,000 221,636,136 2,216,361,360 Employee Stock Options  
975,000 

None 2011.2.9 
Jing-Shou-Shang 
No.10001023470 

2012.1 10 370,000,000 3,700,000,000 216,655,136 2,166,551,360 Treasury Stock Capital 
Reduction     50,000,000 

None 2011.1.17 
Jing-Shou-Shang 
No.10101011270 

2013.1 10 370,000,000 3,700,000,000 206,655,136 2,066,551,360 Treasury Stock Capital None 2013.1.30 
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Reduction    100,000,000 Jing-Shou-Shang 
No.10201022230 

2013.8 10 370,000,000 3,700,000,000 197,655,136 1,976,551,360 Treasury Stock Capital 
Reduction     90,000,000 

None 2013.8.16 
Jing-Shou-Shang 
No.10201169110 

2014.1 10 370,000,000 3,700,000,000 189,655,136 1,896,551,360 Treasury Stock Capital 
Reduction     80,000,000 

None 2014.1.22 
Jing-Shou-Shang 
No.10301014350 

2014.05 10 370,000,000 3,700,000,000 186,240,136 1,862,401,360 Treasury Stock Capital 
Reduction     34,150,000 

None 2014.5.20 
Jing-Shou-Shang 
No.10301092040 

2014.11 10 370,000,000 3,700,000,000 178,067,136 1,780,671,360 Treasury Stock Capital 
Reduction     81,730,000 

None 2014.11.17 
Jing-Shou-Shang No. 

1030123786 

2015.07 10 370,000,000 3,700,000,000 168,067,136 1,680,671,360 Treasury Stock Capital 
Reduction    100,000,000 

None 2015.7.28 
Jing-Shou-Shang 
No.10401155710 

2015.11 10 370,000,000 3,700,000,000 161,067,136 1,610,671,360 Treasury Stock Capital 
Reduction     70,000,000 

None 2015.11.17 
Jing-Shou-Shang 
No.10401241400 

2015.12 10 370,000,000 3,700,000,000 152,067,136 1,520,671,360 Treasury Stock Capital 
Reduction     90,000,000 

None 2015.12.15 
Jing-Shou-Shang 
No.10401267680 

2017.07 10 370,000,000 3,700,000,000 145,984,450 1,459,844,500 Cash Capital Reduction      
60,826,860 

None 2017.7.31 
Jing-Shou-Shang 
No.10601108570 

 
As of April 28, 2023   Unit: Share 

Type of Stock Authorized Capital Remarks 
Issued Shares Un-issued Shares Total 

Common 
Stock 145,984,450 224,015,550 370,000,000 － 

Information for Shelf Registration 

Securities 
Type 

Preparing to Issue 
Amount 

Issued Amount

Purpose and Effect for 
Issued Shares 

Issue Period for 
Unissued Shares RemarksTotal 

Shares 
Authorized 

Amount (NT$ 
thousands) 

Shares Price 

None － － － － － － － 
4.1.2 Status of Shareholders 

April 28, 2023 
  Shareholder 

Structure 
Quantity 

Government 
Agencies 

Financial 
Institutions

Other Juridical 
Persons 

Domestic 
Natural Persons

Foreign 
Institutions & 

Natural Persons 
Total 

Number of 
Shareholders 0 0 129 24,415 38 24,582

Shareholding 
(shares) 0 0 46,394,490 87,139,744 12,450,216 145,984,450

Percentage 0.00% 0.00% 31.78% 59.69% 8.53% 100.00%

4.1.3 Shareholding Distribution Status 
April 28, 2023 

Class of Shareholding (Share) Number of 
Shareholders 

Shareholding 
(Shares) Percentage 

1 ~ 999 17,185 963,232 0.66% 
1,000 ~ 5,000 5,333 11,885,761 8.14% 

5,001 ~ 10,000 1,014 8,350,105 5.72% 
10,001 ~ 15,000 298 3,831,421 2.63% 
15,001 ~ 20,000 234 4,401,772 3.02% 
20,001 ~ 30,000 157 4,060,576 2.78% 
30,001 ~ 40,000 86 3,135,825 2.15% 
40,001 ~ 50,000 63 2,955,989 2.03% 
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Class of Shareholding (Share) Number of 
Shareholders 

Shareholding 
(Shares) Percentage 

50,001 ~ 100,000 106 7,536,481 5.16% 
100,001 ~ 200,000 45 6,202,098 4.25% 
200,001 ~ 400,000 30 8,863,185 6.07% 
400,001 ~ 600,000 9 4,599,313 3.15% 
600,001 ~ 800,000 8 5,367,658 3.68% 

800,001 ~ 1,000,000 2 1,895,000 1.29% 
1,000,001 or over 12 71,936,034 49.27% 

Total 24,582 145,984,450 100.00% 
Preferred Shares 

April 28, 2023 
Class of Shareholding 

 (Unit: Share) 
Number of 

Shareholders 
Shareholding 

(Shares) Percentage 

None － － － 

Total － － － 
 
4.1.4 List of Major Shareholders 

List of Major Shareholders 
Shares 

Name Shares Held Percentage 

Ritek Corporation  32,489,319 22.26% 

Li, Chun Lai 11,394,000 7.81% 

Aimcore Technology Co., Ltd. 7,963,812 5.46% 
HSBC (Taiwan) entrusted to manage Goldman Sachs 
International  7,661,000 5.25% 

Zhong Yuan International Start-Up Investment Co., Ltd. 3,778,343 2.59% 
Lai, Zheng Hong 1,799,000 1.23% 

Wu, Yan Jie 1,496,000 1.03% 

ProRit Corporation 1,220,560 0.84% 

Lai, Yi Kai 1,059,000 0.73% 

Jie, Kai Yan 1,050,000 0.72% 
 
4.1.5 Market Price, Net Worth, Earnings, and Dividends per Share: 

Year    
Item 2021 2022 As of March 31, 2023 

(Note 1) 

Market Price 
/Share 

Highest Market Price 20.90 19.80 17.55 

Lowest Market Price 12.50 14.80 15.00 

Average Market Price 16.39 16.98 16.92 

Net Worth / 
Share  

Before Distribution 16.13 16.33 16.05 

After Distribution 15.53 15.83 Not Distributed Yet 
Earnings / 
Share Weighted Average Shares 145,984 

thousand shares 
145,984

thousand shares 
145,984 

thousand shares 
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Year    
Item 2021 2022 As of March 31, 2023 

(Note 1) 

Earnings / Share 0.90 0.71 0.20 

Dividends / 
Share 

Cash Dividends 0.60 0.50 N/A 

Stock 
Dividen
ds 

Dividends from 
Retained Earnings 0 0 N/A 

Dividends from 
Capital Surplus 0 0 N/A 

Accumulated Undistributed 
Dividends 0 0 N/A 

Return on 
Investment 

P/E Ratio － － N/A 

P/D Ratio － － N/A 

Cash Dividend Yield Rate  － － N/A 
Note 1: Net worth per share and earnings per share are as of March 31, 2023 

 4.1.6 Dividend Policy and Implementation Status 
4.1.6.1 Dividend Policy: 

If earnings are available for distribution at the end of a fiscal year, the Company shall withdraw 3% to 10% 
for compensation to employees. The Board shall decide the compensation to be given in the form of stock 
or cash to the employees who satisfied certain conditions while not more than 5% shall be withdrew for 
directors’ remuneration. All of the distributions are subject to approve in shareholders’ meeting. If there is 
accumulated loss, the Company shall first reserve the amount to cover the loss before distributing to 
employees and directors according to the order mentioned above.  
The distribution shall be followed according to the following order: 
1. Settle all tax payment 
2. Cover accumulated loss 
3. Reserve 10% to Legal Reserve from undistributed earnings (net profit after tax added items other than 

net profit after tax). However not restricted when the legal reserve amount has accumulated to the 
amount of the Company’s paid-in capital. 

4.  Withdraw in accordance with the decrees or the competent authorities’ regulations, or return to Special 
Reserve. With respect to the book net amount of other deductions from equity (for the cumulative 
balance of, for example, exchange differences resulting from translating the financial statements of 
foreign operations, unrealized gains or losses in the fair value of financial assets through other 
comprehensive income, gains or losses on hedges, revaluation increments) for the period in which it 
arises, an equivalent amount of special reserve shall be allocated from the amount of the after-tax net 
profit for the period, plus items other than after-tax net profit for the period, that are included in the 
undistributed earnings of the period. If there remains any insufficiency, it shall be allocated from the 
undistributed earnings of the previous period. 
Allocate an amount of special reserve equal to the amount allocated to undistributed earnings for the 
preceding period. If there remains any insufficiency, allocate it from the amount of the after-tax net 
profit for the period, plus items other than after-tax net profit for the period, that are included in the 
undistributed earnings of the period. Furthermore, if this method is to be used, it shall be expressly 
provided in the dividend policy specified in the company's articles of incorporation. 

5. The earnings remained shall be added to the undistributed accumulated earnings. The Board of Directors 
shall formulate a proposal to distribute them as issuing of new share and report to shareholders’ meeting 
for approval.  
The Company distributes all or part of dividends or statutory surplus reserves and capital reserve. If 
distribute in the form of cash, it shall be approved by half of the attended board members in a meeting 
which satisfied two-third of quorum and report to shareholders’ meeting 
The Company operates in a fast-changing industry. In consideration of the capital needs, long-term 
financial planning and the surplus growth rate, the distributable earnings in the form of cash would be 
10% to 100% of the total of cash dividend while 0% to 90% for stock dividend distribution. 

4.1.6.2 Dividend distribution issues resolved in shareholders’ meeting: NT$0.5 per share. Total Amount: 
NT$72,992,225 

4.1.6.3 Specify shall there be material change of the dividend distribution policy: Not Applicable 
4.1.7 Effect of Any Stock Dividend Distribution Proposed or Adopted at the Most Recent Shareholders’ Meeting on 

Business Performance and Earnings per Share: 
Not applicable as no stock dividend was distributed. 

41



 

4.1.8 Compensation to Employees, Directors and Supervisors: 
4.1.8.1 Portion and Scope of Compensation of Employees, Directors and Supervisors in the Articles of Incorporation: 

(1) Compensation to employees: 3% to 10% 
(2) Directors’ remuneration: shall not above 5% 

4.1.8.2  The basis for estimating the amount of employee, director, and supervisor compensation, for 
calculating the number of shares to be distributed as employee compensation, and the accounting 
treatment of the discrepancy, if any, between the actual distributed amount and the estimated figure, 
for the current period: No discrepancy for the current period. 

4.1.8.3  Distribution of compensation passed by the Board of Directors:  
Directors’ remuneration: NT$ 6,112,307, Compensation to employees: NT$ 4,889,846. All paid in 
the form of cash and no discrepancy to the estimated amount.  

4.1.8.4 Distribution of compensation to employees, directors and supervisors in the previous year: 
Directors and Supervisors: NT$7,384,734, Employees: NT$ 5,907,787, the distribution is done and 
all paid in the form of cash.  

4.19 Buy-back of Treasury Stock: None  
4.2 Bonds: None 
4.3 Preferred Stock Status: None 
4.4  International Depository Receipt Status: None 
4.5 Employee Stock Option Status: None 
4.6 Restricted Stock Status: None 
4.7 Issuance of New Shares in Connection with A Merger or Acquisition or with 

Acquisition of Shares of Any Other Company: None 
4.8 Financing Plans and Implementation: None 
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V. Operation Highlights 
5.1 Business Activities： 

5.1.1 Business Scope 
1. The business of the company as follows： 

(1) C805030 Plastic Daily Necessities Manufacturing 
(2) C805050 Industrial Plastic Products Manufacturing 
(3) CC01110 Computer and Peripheral Equipment Manufacturing 
(4) CC01080 Electronics Components Manufacturing 
(5) F113050 Wholesale of Computers and Clerical Machinery Equipment 
(6) F119010 Wholesale of Electronic Materials 
(7) F113020 Wholesale of Electrical Appliances 
(8) I301010 Information Software Services 
(9) I401010 General Advertisement Services 
(10)JE01010 Rental and Leasing 
(11)C701010 Printing 
(12)CB01020 Affairs Machine Manufacturing 
(13)CC01030 Electrical Appliances and Audiovisual Electronic Products Manufacturing 
(14)F118010 Wholesale of Computer Software 
(15)F213030 Retail Sale of Computers and Clerical Machinery Equipment 
(16)CE01010 General Instrument Manufacturing 
(17)F207200 Retail Sale of Chemical Feedstock 
(18)F218010 Retail Sales of Computer Software 
(19)F109070 Wholesale of Culture, Education, Musical Instruments and Educational Entertainment 

Supplies 
(20)F209060 Retail Sale of Culture, Education, Musical Instruments and Educational Entertainment 

Supplies 
(21)F213010 Retail Sale of Electrical Appliances 
(22)I301020 Data Processing Services 
(23)I301030 Electronic Information Supply Services 
(24)J303010 Magazine (Periodical) Publishing 
(25)J304010 Book Publishing 
(26)J305010 Audio Publishing 
(27)CC01120 Data Storage Media Manufacturing and Duplicating 
(28)F401010 International Trade 
(29)F501030 Beverage Shops 
(30)F501060 Restaurants 
(31)H701010 Housing and Building Development and Rental 
(32)H701020 Industrial Factory Development and Rental 
(33)H703100 Real Estate Leasing 
(34)IZ06010 Tally Packaging 
(35)J399010 Software Publishing 
(36)CF01011 Medical Device Manufacturing 
(37)F108031 Wholesale of Medical Devices 
(38)F208031 Retail Sale of Medical Apparatus 
(39)ZZ99999 All Business activities that are not prohibited or restricted by law, except those that are subject 

to special approval 
2.Business proportion：in year 2022 

(1) Disc product services：approximately 46.1% 
(2) Other products：approximately 53.9% 

3. Main products of the company： 
(1) Disc products： 

A. Digital Versatile Disc；DVD-Video、DVD-Audio 
B. CD Read-Only Memory；CD-ROM 
C. Video Compact Disc；VCD 
D. Audio Compact Disc；CD-Audio 
E. Blu-ray Disc；BD-Rom 
F. Blu-ray  

(2) Culture and creative industry： 
A. The successful case of collaborating with the Department of Cultural Affairs, Taipei City 

Government to revitalize and restore old houses through the "Brick Yard 33 1/3" project, focusing 
on leveraging the historical buildings' cultural characteristics and developing cultural and creative 
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industries to rejuvenate the old houses. 
B. In the 2020, the comprehensive operation of the Yangmingshan American Military Housing 

included six units which mainly focused on combining cultural and creative concepts with 
commercial and business operations, promoting cultural preservation efforts and integrating the 
Yangmingshan American Military Housing with the "Brick Yard 33 1/3" to enhance the economic 
capacity of the regional cultural and creative development.  

C. Combine with the demand for cultural and creative industry development, the craft brewery has 
achieved mass production goals. There are plans to establish a self-owned brand for cultural and 
creative products and continue the OEM/ODM cooperation opportunities.  

D. Jennifer's Kitchen (formerly known as the Hsinchu County Disability Welfare Services Center, 
also known as "Tongxin Building"). 

E. Development of creative, diverse dining experiences, and a chain coffee system.  
(3) Energy industry：Solar Photovoltaic System Integration Services. The company possesses extensive 

experience in Taiwan's solar energy industry supply chain, particularly in the 
construction and operation of Taiwan's solar energy projects. With a significant 
involvement in public housing projects in Taiwan, Formosa Sun Energy Corp. is 
currently ranked among the top 10 companies in terms of public power plant 
ownership.  

4. Planned development of new products： 
(1) Planning and expansion of cultural and creative industry 

A. The company's approach is to establish successful creative cases and rapidly develop cultural and 
creative businesses through replication.  

B. There is potential for growth in the cultural and creative industry. The company continues to notice 
and participate in various county and city projects. One ongoing project is the revitalization of a 
Japanese-style historical building on Hangzhou South Road in Taipei City, which is expected to be 
completed in 2023. Some areas will also be planned for commercial and business operations.  

C. Development and collaboration of multiple brands in creative dining.  
(2) Planning and expansion of energy industry 

A. Development and construction of power plant 
5.1.2 Industry Overview： 

1. Industrial development and product specification 
(1) Pre-recorded media industry： 

A. Overview and specification of DVD： 
(a) DVD development：  

The company's main product is read-only CD, commonly known as pre-recorded media. This 
product originated from the collaborative efforts of over ten companies, including Sony and 
Philips, who jointly announced the DVD specification in late 1995. The specification included 
the DVD-ROM format and video standards. The following year, DVD-ROM and DVD-Video 
were introduced, followed by the development of DVD-Audio, DVD-R, DVD-RW, 
DVD+RW, and DVD-RAM. Among them, DVD-RW, DVD+RW, and DVD-RAM are DVD 
discs rewritable. The applications of DVD discs can be categorized into music discs 
(CD-Audio and DVD-Audio), video discs (VCD and DVD-Video), and data discs (CD-ROM 
and DVD-ROM).  
Source: PIDA. 

(b)DVD categories： 
Specification Product features Purpose 

DVD-Video Read-only Video
DVD-ROM Read-only Programs, games, multimedia
DVD-Audio Read-only Music
DVD-R Write-once Data backup 
DVD-RW Rewritable Data backup 
DVD-RAM Rewritable Data backup 

B. Overview and specification of next generation BD (Blu-ray Disc)： 
(a) Development of next generation BD： 

In October 2000, the prototype of Blu-ray discs first debuted. The two major group, Pioneer 
and NEC, unveiled the DVR Blue at the CEA TEC exhibition in Japan, which later became 
the foundation for BD (Blu-ray Disc). In February 2002, the Blu-ray Disc led by SONY was 
officially announced with support from nine electronic and information giants. In the same 
year, in October, Toshiba and other information giants introduced the HD DVD , officially 
triggering a battle between the two camps. Both camps invested numerous resources and 
promotional budgets . In January 2008, Warner Bros., a major entertainment tycoon had 
initially supported both BD and HD DVD, officially announced its withdrawal of support for 
HD DVD and pledged allegiance to the BD camp. In February of the same year, Toshiba 
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announced the discontinuation of the development and production of HD DVD products and 
planned to end all related businesses  & manufacturing by the end of March. Blu-ray Disc 
immediately emerged as the sole standard after DVD. A brief mention of the related types, 
applications, and control mechanisms of this product will be described later.  

(b) Next generation BD categories： 
Specification Product features Purpose 

BD-ROM Read-only Programs, games, multimedia
BD-R Write-once Data backup 
BD-RE Rewritable Data backup 
BD9 Read-only Programs, games, multimedia

(2) Developments and products of cultural and creative industry of the company： 
The so-called cultural and creative industries refer to industries that originate from creativity or 
cultural accumulation and utilize intellectual property. They have the potential to create wealth and 
employment opportunities, promote aesthetic literacy among the public, and enhance the living 
environment. These industries are classified into 16 categories.  
Considering the company's long-term dedication to the music industry and has strong mission to 
preserve and inherit music culture and ideas, there is a desire to continue expanding upon past 
experiences and provide a creative space for future musicians. In line with the project of Old House 
Taipei which emphasizes the revitalization of old buildings to preserve and perpetuate the city's 
texture, history, and culture, it encourages private enterprises and organizations to participate in the 
restoration and renovation of vacant old houses, incorporating more culture and creativity into 
neighborhoods and architectural spaces. This innovative urban regeneration mechanism aims to 
promote urban revitalization and transformation. Through the mediation of the Department of Cultural 
Affairs, Taipei City Government, the company has taken on the task of rebuilding the Yangmingshan 
American Military Housing. As the property holds a historical architectural status and is bound by the 
Cultural Heritage Preservation Act, its usage must comply with the principles outlined in Article 3 of 
the Cultural and Creative Industries Development Act. The company plans to utilize the building for 
the development of music-related cultural and creative businesses, falling under the second category 
defined by the Cultural and Creative Industries Promotion Act, which includes the music and 
performing arts industry. This endeavor aims to breathe new life into the existing space and introduce 
new ways of utilization. Similarly, future development projects will be approached and managed in 
the same manner.  
Currently, the main operating products are： 
A. Brick Yard 33 1/3, historical buildings 
B. Old Town (formerly known as Yangmingshan American Military Housing), historical buildings 

completed the investment and operations in 2020, with a total of six locations dedicated to the 
concept of cultural and creative business operations.  

C. Jennifer's Kitchen (formerly known as the Hsinchu County Disability Welfare Service Center, also 
known as "Tongxin Building") 

D. Japanese-style historical cultural and creative park (Nishiki-Cho)：Under renovation 
E. Creative and diverse food and beverage outlets and a chain coffee system. 

(3) Renewable energy equipment business： 
In October 2018, the company acquired the equity of Formosa Sun Energy Corp., and in September 
2019, it acquired the shares of RitFast Corporation officially entering the solar energy system business. 
The product portfolio includes the installation of solar energy system equipment for government 
large-scale projects. The company's projects are spread across Taiwan, with almost 320 energy 
projects connected to the grid by the end of year 2022, and the implementation of existing contracts as 
well as ongoing development and negotiation for new projects.  

2. Interrelationship of the Upstream, Midstream, and Downstream  
(1) Pre-recorded media industry： 

The structure of optical storage media industry categorizes into upstream, midstream, and downstream, 
the upstream includes material industries such as polycarbonate, glass substrates, dyes, inks, gold, 
aluminum, nickel, as well as producers and distributors of storage media content such as music records, 
films, multimedia programs, and computer software. The midstream includes manufacturers of 
CD-Audio, VCD, CD-ROM, CD-R, CD-RW, DVD-Video, DVD-ROM, DVD-Audio, DVD-R, 
DVD-Rewritable, and other related products. The downstream comprises record labels, film and 
television companies, tape distributors/retailers, multimedia and information software companies, and 
consumers who are the end-users of the optical discs. The interrelationship among the upstream, 
midstream, and downstream in the disc industry is illustrated in the below table.  
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(2) Cultural and Creative&Catering Industry： 
At present, the upper, middle and lower reaches of the company's operation：  

 
 
 
 
 

(3) The relationship between the upper, middle and lower reaches of the solar industry 
chain： 

 
 
 
 
 

At present, the company's operation belongs to the downstream, responsible for solar 
power generation equipment system engineering, participating in the solution of solar 
power plant solutions (self-use equipment) and construction 

3. Various development trends and competition of products 
(1) Pre-recorded  Discs：  

A. Industry development trends 
(a) Global Cinema and Home/Mobile Entertainment： 

According to research data from Omdia, DEG, and other sources, the global cinema and 
home/mobile entertainment market experienced significant growth in 2021. With the reopening 
of theaters, the theatrical market increase 81% compared to 2020. The digital entertainment 
market also grew by 18%, contributing to an overall revenue growth of 23.9% compared to 2020. 
As a result, digital entertainment accounted for 72% of the total cinema and home/mobile 
entertainment market in 2021, slightly lower than the 75% in 2020. However, the physical 
market (DVD, BD video) suffered the most significant impact from the pandemic, representing 
only around 7% of the overall market share and experiencing a decline of 18.8% compared to 
2020. It was the only product with negative growth. If also includes the pay-TV market, the 
overall value of the entertainment market in 2021 reached $328.2 billion, a 6.2% increase from 
2020, reaching a new historical high since 2019. Pay-TV accounted for 70% of the total cinema, 
home/mobile TV market, followed by digital entertainment market at 22%, theatrical market at 
6.5%, and physical market (DVD, BD video) at 2%. 
 

Material 
silicon wafer, silicon wafer 

Solar battery 
 solar cell module 

Solar power generation 
equipment system and 

engineering solar power 
plant  

Historic buildings, government 
facilities Activation 

Announcement Bidding 

Participate in the tender 
Restoration, cultural and 

creative management 

store management 
to consumers 

Polycarbonate (PC material),glass 

substrate, photoresist,gold, nickel, 

aluminum, ink,Dye and other raw 
Upstrea

Midstrea

Downstr

Records, videos, 

multimedia,Computer programs, 

e-books and other application 

Manufacturer of CD-Audio, VCD, 
CD-ROM, CD-R, CD-RW, 

DVD-Video, 

Record Industry, Film And 
Television Industry,Video 

Distributor/Distributor,Multimedia 

Consumer 
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According to statistics from the research firm Statista on the physical prerecorded market in Japan, 
as shown in the chart below： 
In 2021, the revenue from DVD prerecorded products was 55.99 billion Japanese yen, a decrease 
of 10.08 billion yen and decrease 15.3% compared to 2020. This decline is even more significant 
than the 10.7% decline from 2019 to 2020.  
In 2021, the revenue from Blu-ray prerecorded products was 80.93 billion yen, an increase of 9.86 
billion yen and increase 13.9% compared to 2020. However, compared to the revenue of 85.1 
billion yen in 2019, there is still a decrease of 4.17 billion yen and decrease 4.9%. These figures 
indicate a continued decline in the market trend. 

 

Annual sales turnover of (pre-recorded) DVD video shipments in Japan
from 2013 to 2021 (in billion Japanese yen)
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B. Competitive Situation: 

(a) Be able to provide customers with a comprehensive Total Solution, including pre-processing, 
stereotyping, replication, printing, packaging, and distribution, catering to different stages of 
customer demands.  

(b) Achieving economic scale to meet customer demand, delivery time, and ensure stable quality 
and having strong competitiveness.  

(c) Stably supply, meet with customer and regulatory requirement and have flexibility  
(d) Equipped with two BD production lines, achieving a certain level of yield.  
(e) Certified by the Blu-ray Disc Association (BDA) for Single Layer 25.0GB discs and BD-ROM 

Media Dual Layer specifications, complying with Blu-ray Disc Read Only Version 2.0.  
(f) Member of the CDSA. 
(g) Listed company, complying with regulations and corporate governance practices, fulfilling 

social responsibilities.  
(2) Development of culture and creative industry： 

A. Industry development trends： 
Although the cultural and creative industry has been developing in Taiwan for a while, it has not 
significantly grown overall. The company believes that this is largely influenced by 
macroeconomics performance and the concept of regional consumption. The public's awareness 
and understanding of the cultural and creative industry are still not mature enough. Therefore, 
when macroeconomics environment is unfavorable, the response from the cultural and creative 
industry is usually poor. While visitor numbers may be high, the revenue growth may not 
necessarily follow suit. However, the growth in the total number of cultural and creative 
establishments in recent years indicates favorable conditions for those willing to invest and operate 
in this industry. The key advantage of the cultural and creative industry lies in its focus on the 
cultural roots of the region, which cannot be easily replaced by anyone else. It is a highly 
competitive industry. Taiwan's cultural and creative industry is moving towards diversified 
development and has already established a foundation.  
Compared to the past two years, according to relevant statistical reports, as of October 2022, the 
overall performance of Taiwan's cultural and creative industry has shown that the total number of 
industry establishments has reached 34,557, which is 63 fewer than in 2021. The revenue of the 
cultural and creative industry is NT$433.34 billion, accounting for 92% of the revenue in 2021. It 
appears that although the pandemic situation is gradually improving, the market's consumer 
spending power is still insufficient, and the market has not fully recovered. Data source: Compiled 
by Taiwan Industry Economics Services from the Public Finance Statistics Database.  

Annual sales turnover of (pre-recorded) Blu-ray disc shipments in Japan
from 2013 to 2021 (in billion Japanese yen)
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B. Competitive Situation： 

(a) Yangmingshan National Park and its surrounding areas, including the American military 
housing district are a diverse development area. We have already established some foundations 
in this regard.  

(b) With an industrial background and abundant resources, we can shape five major cultural and 
creative industry parks, such as Taipei Huashan, Taichung, Hualien, Chiayi, and Tainan. Each 
park can have different operational attributes based on the cultural characteristics of its 
respective region.  

(c) The company has sound financials and operates steadily, supporting strategic cutting-edge 
innovation. 

(d) By leveraging our media industry and combining them with technological innovation, we can 
enrich the content and applications of the cultural industry.  

(e) The company has completed the integration and linkage of the park, achieving synergistic 
effects.  

(3) Development and competitive situation of renewable energy industry： 
A. Industry development trends： 

To balance energy security, green economy, and environmental sustainability, green energy 
development is a global trend. Taiwan is the second-largest solar cell manufacturing country in the 
world, and its industry potential should not be underestimated. With the goal of a non-nuclear 
homeland by 2025, the Taiwanese government has included the solar energy industry as one of the 
green energy technology projects in its 5+2 Industrial Innovation Program. The government has also 
introduced a 20-year stable feed-in tariff for solar power plants, provided subsidies for solar 
communities in various counties and cities, and offered incentives for citizens to install solar panels 
on rooftops. These measures are all important factors in promoting solar energy development.  

歷年文創產業營業額 單位:台幣佰萬元 , %
2016年 2017年 2018年 2019年 2020年 2021年 2022/10止

5,730 5,976 6,467 7,108 6,984 8,481 7,399
17,207 21,776 25,067 23,964 20,888 19,752 21,691
1,551 1,710 1,005 1,041 845 871 915

91,976 81,052 83,907 76,064 90,794 69,777 73,908
29,482 29,591 30,682 29,846 23,153 25,081 25,178

146,514 148,025 157,819 179,645 192,652 218,140 196,229
103,802 99,988 99,314 104,592 99,996 100,715 81,951

30,330 30,723 31,908 33,832 33,076 28,130 26,072

營業額 426,592 418,841 436,170 456,092 468,388 470,946 433,344

成⻑率 -0.62% -1.82% 4.14% 4.57% 2.70% 0.55% -7.98%
資料來源：財政統計資料庫

產業別

視覺藝術產業
音樂及表演藝術產業
文化資產應用及展演設施產業

流行音樂及文化內容產業

總計

工藝產業
電影產業
廣播電視產業
出版產業

歷年文創產業營業家數 單位:家數
2016年 2017年 2018年 2019年 2020年 2021年 2022/10止

2,429 2,442 2,393 2,483 2,632 2,819 2,896
3,442 3,843 4,247 4,564 4,926 5,235 5,470
185 206 82 88 95 96 103

10,898 10,841 10,742 10,718 10,599 10,538 10,505
1,752 1,907 2,071 2,178 2,363 2,594 2,804
1,696 1,776 1,894 2,001 2,067 2,208 2,272
7,801 7,690 7,663 7,555 7,529 7,481 7,878

3,510 3,524 3,593 3,686 3,633 3,649 2,629

營業家數 31,713 32,229 32,685 33,273 33,844 34,620 34,557

成⻑率 0.62% 1.63% 1.41% 1.80% 1.72% 2.29% -0.18%

資料來源：財政統計資料庫

產業別

總計

視覺藝術產業
音樂及表演藝術產業
文化資產應用及展演設施產業
工藝產業
電影產業
廣播電視產業
出版產業

流行音樂及文化內容產業
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（圖：臺灣太陽供電新增裝置量／單位：百萬瓦） 

As shown in the table below, Taiwan's installed capacity of renewable energy is steadily growing. 
By the year 2020, the overall installed capacity reached 9,482 MW, achieving 87.2% of the target set 
for that year. As of November 2022, the total installed capacity has reached 13,580 MW, which is 
49.5% of the target set for 2025. 
Among these, solar energy installations account for a significant portion due to Taiwan's ample 
sunlight. In 2020, solar energy accounted for 61.3% of the overall renewable energy installed 
capacity, surpassing the target of 89.5% set for that year. As of November 2022, the installed 
capacity for solar energy has reached 9,251 MW, which is 46.3% of the target set for 2025. 

 
B. As of the end of 2022, the company has implemented close to 320 energy projects according to 

contracts, with a primary focus on Taiwan's public housing.  
C. The company possesses professional management capabilities for distributed power plants, and its 

operations have reached an economic scale. In the future, it will be able to build an operational 
network based on this foundation.  

D. The company plans to participate in large-scale government-owned power plant projects through 
alliance partnerships. 

5.1.3 Technology and R&D Overview： 
1. Recent annual R&D expenses 

Unit：NT$ thousand 
Year 2021 2022 

Net operating revenue 622,103 608,394 
R&D expense     0 0 
Ratio of R&D expense to net operating revenue -    - 

   Note：This is from Individual Financial Statement 
2. Successful development of technology or product 

A. The disc industry focuses on allocating funds for equipment maintenance to meet customer delivery 
commitments. There is also an active pursuit of opportunities in digital media-related production and 
manufacturing. 

B. Supporting the cultural and creative industry, a portion of the funds is invested in the transformation of 
cultural innovation thinking. Successful cases include Brick Yard 33 1/3 and the American military 
housing (consisting of 2 blocks with 6 units in total), all of which have fully operated before the end of 
year 2020. The development project emphasizes the business operation based on the concept of cultural 
and creative industries. The company has promoted it as a major advertising focus on the website of 
Department of information and tourism, Taipei City Government. It is also connected with the existing 
Brick Yard 33 1/3 to enhance regional economic effects and maximize the development of the area, 
turning it into another cultural and creative park in Taipei. Another collaborative project is the historical 

歷年再生能源裝置容量及目標 單位:百萬瓦特(MW)，%

2016 2017 2018 2019 2020 2021 2022/11止 2020 2025
再生能源裝置容量（MW） 4,726 5,259 6,246 7,795 9,482 11,585 13,580 10,875 27,423
年增率% 9.1% 11.3% 18.8% 24.8% 21.6% 22.2% 17.2% 完成 87.2% 完成49.5%
太陽能裝置容量（MW） 1,245 1,768 2,738 4,150 5,817 7,700 9,251 6,500 20,000
裝置佔比% 26.3% 33.6% 43.8% 53.2% 61.4% 66.5% 68.1%
年增率% 40.8% 42.0% 54.9% 51.5% 40.2% 32.4% 20.1%

完成46.3%

年度
目標實際

完成 89.5%
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Japanese-style building on Hangzhou South Road in Taipei City (Nishiki-machi), which is currently 
under development.  

C. To meet the demand for craft beer in the park, a craft beer brewery was completed in 2017. The product 
quality and consumer acceptance have reached mass production standards. Several self-owned brands 
focusing on cultural and creative products have been launched, and efforts are made to seek OEM/ODM 
cooperation models.  

D. In the renewable energy business, the company provides solar power equipment system engineering, 
participates in solar power plant projects (including self-use equipment), and has completed the 
construction of nearly 320 project sites by the end of year 2022. The experience is spread across various 
locations throughout Taiwan, primarily focusing on Taiwan's public housing. The company possesses 
professional management capabilities for distributed power plants, and its operations have reached an 
economic scale. In the future, this will be used to construct an operational network.  

5.1.4 Short and long-term business development plan： 
1. Short-term business development plan 

A. Marketing strategy 
(a) Provide customers with a comprehensive Total Solution, including pre-processing, stereotyping, 

replication, printing, packaging, and distribution, catering to different stages of customer demands.  
(b) Ensure product quality and accurate delivery. Based on market and customer demands, establish the 

most optimal and competitive products to increase the ratio of high price and high profit orders, 
thereby enhancing operational performance.  

(c) Implement customer cultivation and expansion efforts to achieve sustained revenue growth. In 
addition to maintaining existing domestic and international customers, actively participate in the 
development trends of the international market to increase capacity utilization and smooth out 
revenue differences between peak and off-peak seasons.  

(d) Continuously strengthen customer relationship management.  
(e) Promote new demands (product strategy) and provide customers with solutions. 
(f) Monitor the progress of new culture and creative projects. 
(g) Develop and manage commercial/business operations.  
(h) Track the progress of diversified culinary expansion and organize the chain system.  
(i) Provide customers with complete solutions for the construction of solar power plants, facilitating the 

achievement of energy goals.  
B. Production policy 

(a) Strengthen real-time monitoring systems for rapid response and handling.  
(b) Continuously improve products to reduce costs and enhance competitiveness, thereby increasing 

profitability. 
(c) Improve automatic production to increase efficiency. 
(d) Strengthen the implementation of product education and training. 
(e) Quality, cost, and delivery time are the three key factors for the success of home-made production. 
(f) Customer satisfaction 

C. Product development direction 
(a) Continuously maintain the manufacturing process of disc products, ensure quality and assist 

customers with solution-oriented approaches, also exploring non-disc product business.  
(b) Invest the cultural and creative industry and establish cultural and creative parks. 
(c) Combine with the cultural and creative industry to expand opportunities of commercial/business 

operations. 
(d) Combine with the cultural and creative industry to expand creative cuisine and explore trends in 

chain system operations.  
(e) Implement the company's expertise in distributed power plant management and establish an 

operational network. 
D. Operational scale and financial coordination 

(a) Adjust organization, strengthen and implement internal control system and establish sound and 
complete financing channels. 

(b) Adjust the amount of medium and long-term borrowing, establish a solid financial structure and 
operation.. 

(c) Goal management, establish performance indicators and track improvement. 
(d) Proactively building talent, emphasizing selection, development, and retention. 
(e) Establish a lean and flexible organizational structure. 
(f) Integration of resources across departments and companies.  
(g) Assisting various businesses in the development of the cultural and creative industry. 
(h) Space revitalization to create efficiency. 

2. Long-term development plan 
A. Marketing strategy 

(a) Safeguard customer intellectual property rights as a business policy. 
(b) Streamline core business operations, continuously expand Japanese market, maintain the European, 
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American, and Australian markets, as well as explore opportunities in other regions.  
(c) Fully understand market dynamics and actively pursue potential business opportunities. 
(d) Fully catch market demands and actively expand into different industry sectors.  
(e) In addition to upstream and downstream integration or alliances, also pursue collaboration with 

diverse industries to achieve synergy. 
B. Production policy 

(a) Establish a strict production management system, implement the requirements of ISO 9001 quality 
certification, and continuously strengthen the functionality of quality control supervision to 
maintain the company's high-quality market image.  

(b) To balance the shipping demands during peak seasons, strengthen strategic alliances with peers to 
adjust production capacity as needed and enhance the company's operational mechanism.  

(c) Enhance process technology improvements to optimize the utilization of production resources. 
(d) Continuously improve products to reduce costs, enhance competitiveness, and increase profitability. 
(e) Optimal quality, delivery time, and cost control 
(f) Strengthen the environmental management system ISO 14001 and occupational health and safety 

management system ISO 45001 to achieve zero accidents, zero pollution, and zero occupational 
hazards objectives. 

C. Product development direction 
(a) Establish core competencies, create values, difficult to imitate and scalable and possess self-learning 

capabilities.  
(b) Maintain media products with quality and added values. 
(c) Cultivate and stimulate innovative capabilities in the cultural and creative industry, and support 

strategic cutting-edge innovation. 
(d) Enrich the cultural industry's content and applications by combining technological innovation with 

the unique characteristics of the media industry 
(e) Build an operational network and participating in large-scale public utility projects through proven 

partnerships. 
D. Operational scale and financial coordination 

(a) Strong internal control systems and highly efficient organizational teams. 
(b) Committed to innovation and proactive transformation. 
(c) Cultivate highly qualified human resources through various professional training programs; 

implement welfare policies that share the benefits of labor and management cooperation to enhance 
employee loyalty and engagement.  

(d) Utilize various financial products to achieve optimal financial structure and lower financial costs in 
accordance with the company's operational demands for financial support.  

(e) Development and control of performance management systems to enhance efficiency and avoid risk 
happened. 

(f) Establish the culture of employee loyalty and commitment to the company, fostering a proactive and 
positive work environment. 

(g) Implement clear division of responsibilities and cultivate the necessary skills for organizational and 
target market management. 

5.2 Market and Sales Overview 
5.2.1 Market analysis:  

1、Sales regions of main products： 
     Year 

Region 2021 2022 

Taiwan 65.86% 69.68% 
America 0.03% 0.00% 
Australia 0.00% 0.06% 

Asia 34.11% 30.24% 
Other 0.00% 0.02% 
Total 100.00% 100.00% 

2、Market share： 
Currently, the company's revenue is derived from the media business, accounting for approximately 
46.1% of the total; the cultural and creative and energy sectors have surpassed the media, accounting for 
53.9%. Due to the ongoing impact of the COVID-19 pandemic in 2022, there is still a severe imbalance 
in supply and demand, and the tightness of the supply chain persists. The pre-recorded industry has been 
under pressure from raw materials, freight costs, labor expenses, exchange rates, and other factors. 
Competitors in the industry have struggled to withstand the operational pressures, leading to accelerated 
exiting the market. However, as the company has already diversified the risks through business 
transformation, the competitiveness advantages the peers. Currently, the company is a leading 
manufacturer specializing in pre-recorded discs in Taiwan, with the highest market share among 
pre-recorded media manufacturers.  
The cultural and creative business, diversified dining, and chain operation performance are on track and 

52



 

steadily growing. The company has extensive experience in the Taiwanese solar energy industry supply 
chain and ranks fourth among participating companies in Taiwan's public housing projects. It is also the 
single company with the highest number of public power plants in Taiwan.  

3、Future demand and supply and growth of the market： 
A. Regarding pre-recorded media, according to market reports from relevant research institutions, the 

global pre-recorded DVD market has entered a mature and declining phase after many years of growth, 
largely due to the rapid advancement of digital technology. The data indicates a continuous decline in 
demand for these products, except for a relatively slower decline in BD products. The downward trend 
in other products is unlikely to change, given the maturity of the industry and increasing competition. 
This trend has led to a decline in product prices, and companies with weaker capabilities will be forced 
to exit the market. Therefore, during this phase, the company is essential to continuously improve the 
manufacturing processes to maintain high-quality services and ensure a certain level of production 
capacity utilization as a primary focus.  

B. Cultural and creative industries are developed based on the roots of local culture, and they cannot be 
easily replaced by anyone else. They possess a highly competitive advantage. Taiwan's cultural and 
creative industry is towards diversification and has already established a foundation. Once consumer 
awareness becomes more pronounced, the economic effect will be significant. U-Tech has a solid 
foundation in the development of cultural and creative industries, and in its long-term planning, it 
supports strategic cutting-edge innovation and participates in the operation of cultural and creative 
marketplaces (parks). By combining its media industry characteristics with technological innovation, 
U-Tech enriches the cultural industry's content and promotes its diverse applications. The company 
also emphasizes corporate social responsibility by addressing public issues.  

C. The energy business is a newly ventured market for the company. In addition to its existing expertise 
in managing distributed power plants, the government's promotion of energy goals in the year 2025 
has facilitated the establishment and operation of networks. The company aims to collaborate and 
participate in large-scale public power plant projects, aligning with its track record and 
accomplishments.  

4、Competitive advantages and factors affecting future development, as well as corresponding strategies： 
 Company/Product Strength(S) Company/Product Weakness(W) 
 (1) Comprehensive provision of Total Solution & 

Turn Key services to customers.  
(2) High production capacity, high quality, and stable 

delivery of CD、DVD、BD. 
(3) Have precision Stamper manufacturing capability.
(4) Have one of the few BD production lines in Asia 

with high entry barriers and relatively low 
competition.  

(5) Inherent cultural heritage in the industry (cultural 
and creative). 

(6) Professional management capability in distributed 
power plants (energy). 

(1) CD and DVD remain the main products, but 
they are in the mature phase of their life 
cycle. 

(2) Various order for products, but the 
quantities are small, resulting in heavier 
costs. 

(3) Main raw materials and machinery should 
be depended on import.  

(4) Insufficient market demand for BD. 
(5) Lack of experience in the service industry 

(cultural and creative). 

Opportunity from Environment(O) Improve (S/O) Adjust (W/O) 
(1) DVD-Video serves as a 

medium for home 
entertainment. 

(2) The multimedia and gaming 
software market constantly 
introduces new offerings. 

(3) The demand of 
high-definition BD is stable. 

(4) Magazine publishers 
maintain a stable 
distribution. 

(5) The cultural and creative 
industry is thriving in the 
Taiwanese market. 

(6) Government energy policies 
(energy) 

(1) Full automation and centralized monitoring. 
(2) Protection of customer intellectual property is 

prioritized as the top concern, providing the best 
guarantee for customer audiovisual intellectual 
property. 

(3) The company maintains excellent partnerships 
with major media manufacturers worldwide. 

(4) Continuous improvement of BD products and 
significantly enhances yield and competitiveness.

(5) Establish performance goals  and track and 
manage. 

(6) Through the unique characteristics of the media 
industry integrate with technic innovation 
(cultural and creative). 

(7) Construction of a maintenance and operation 
network (energy). 

(1) Continuously improve production processes 
to increase yield, enabling economic scale 
and effectively reducing production costs. 

(2) Actively research and develop alternative 
materials to effectively reduce material 
costs.  

(3) To mitigate the risk of concentrated 
procurement, follow the principle of 
sourcing from two or more suppliers for the 
same item.  

(4) Evaluate carefully and actively develop the 
cultural and creative industry. 

(5) Actively implement energy projects 
according to schedule. 

Threat from Environment(T) Avoid (S/T) Update (W/T) 
(1) Impact of digital technology 

and online streaming 
(2) Influence of cloud 

technology application 
(3) Intense price competition in 

the industry 
(4) Consumer market acceptance 

still in the process of 
adaptation in the cultural and 
creative industry. 

(5) Uncertainty in government 

(1)SafeDisc anti-piracy technology enhance product 
performance to prevent unauthorized copying and 
burning.  

(2) Stay informed about the trends of the media market 
and respond flexibly to market developments. 

(3) Proper handling of patent applications and 
confidentiality agreements. 

(4) Strict control of progress to ensure product 
certification timelines. 

(5) Prudent evaluation and sound management practices 
(cultural and creative industry). 

(1) Increase revenue from packaging or 
non-disc product sales. 

(2) Deeply maintain relationships with existing 
customers and actively propose solutions to 
increase non-disc revenue. 

(3) Cultivate experience, foster education, and 
replicate successful cases (cultural and 
creative industry). 

(4) Continuously uphold the concept of 
sustainable business practices and corporate 
responsibility towards the environment 
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energy policies in the energy 
sector 

(6) Enhance the development of self-use equipment 
( energy). 

(energy). 

5.2.2 Major purpose and manufacturing process of main products： 
1、Major purpose of main products 

Main products Major purpose and function 

Pre-record m
edia 

Digital Versatile Disc；DVD) 

Storage for high-quality music, high-definition 
videos, and large-capacity data for cultural 
dissemination, educational training, and leisure 
entertainment purposes. 

CD Read-Only Memory；CD-ROM) Storage for audio and video data for publishing 
business and software programs. 

Video Compact Disc；VCD) Use for cultural dissemination, educational 
training, and leisure entertainment purposes. 

Audio Compact Disc；CD-Audio) Use for storing audio data such as music and 
songs. 

2、Manufacturing process 
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b. Sputtering of reflective 
layer on transparent 

c. Bonding of two substrates and UV 
hardening 

a. Plastic injection, duplicating 
the data on the master 

d. Bonding of two substrates 
and UV hardening 

e. Disc packaging and storage 

B. Read-only pre-recorded 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
  
5.2.3 Supply situation of major materials： 

Major material Supplier Original Supply situation
PC A、B companies Taiwan Good 
Protective coating C company Taiwan Good 
Ink D、E、F、C companies Taiwan /Japan Good 
Adhesive G、H、C companies Taiwan / USA Good 
Target I、J、K、L companies Taiwan / Germany Good 

5.2.4 Main customers for sales and purchases： 
5.2.4.1 Major customers who accounted for more than 10% of the total purchase 

amount and percentages for the recent 2 fiscal years： 
Unit：NT$ thousand；% 

 2021 2022 As of March 31.2023 

Item Name Amount

Percentage 
of annual 

net 
purchase
〔%〕 

Relationshi
p with the 

issuer 
Name Amount 

Percentage 
of annual 

net 
purchase
〔%〕 

Relationshi
p with the 

issuer 
Name Amount 

Percentage of 
annual net 

purchase〔%〕

Relationshi
p with the 

issuer 

1 A 124,781 38.90 No A 40,676 14.41 No Ｃ 14,424 18.37 Parent 
company

2 B 26,647 8.31  B 40,461 14.34  Ｄ 10,175 12.96 No 
 Other 169,362 52.79 - Other 201,048 71.25 - Other 53,904 68.67 - 

 
Net 

purch
ase 

320,790 100.00 - 
Net 

purch
ase

282,185 100.00 - 
Net 

purch
ase 

78,503 100.00 - 

Main reasons for changes：The changes in the company's suppliers are primarily due to adjustments in 
response to production scheduling demands 
5.2.4.2 Major customers who accounted for more than 10% of the total sales amount 

and percentages for the recent 2 fiscal year： 
Unit：NT$ thousand；%

 2021 2022 As of March 31.2023 

Item Name Amount

Percentage 
of annual 
net sales
〔%〕 

Relation
ship 

with the 
issuer

Name Amount 

Percentage 
of annual 
net sales
〔%〕 

Relation
ship 

with the 
issuer

Name Amount 
Percentage of 

annual net sales
〔%〕 

Relations
hip with 

the issuer

1 A 136,623 13.48 No A 115,813 10.41 No A 27,850 10.39 No 
 Other 876,823 86.52 - Other 997,007 89.59 - Other 240,116 89.61 - 

 Net 
sales 1,013,446 100.00 - Net 

sales 1,112,820 100.00 - Net 
sales 267,966 100.00 - 

Main reasons for changes：No change 
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5.2.5 Production volume and value in the most recent 2 fiscal years： 
                 Unit：NT$ thousand，thousand pieces 

Volume   Year 
   Amount 
Main products or 
department 

2021 2022 

Capacity Volume Amount Capacity Volume Amount 

Disc product 
service 129,000 80,167 482,505 121,800 64,197 383,333 

Others - - 255,348 - - 348,958
Total 129,000 80,167 737,853 121,800 64,197 732,291

5.2.6 Sales volume and value in the most recent 2 fiscal years： 
                 Unit：NT$ thousand，thousand pieces 

Sales       Year 
   
Main products or 
department) 

2021 2022 
Local Export Local Export

Volume Amount Volume Amount Volume Amount Volume Amount
Disc product 

service 41,739 213,845 41,458 345,260 30,857 176,872 36,648 336,018

Others - 453,618 - 723 - 598,535 - 1,395
Total 41,739 667,463 41,458 345,983 30,857 775,407 36,648 337,413

 
5.3 Human Resources： 

Year 2021 2022 As of 31 March 112 

Number of 
Employees 

Direct Personnel 167 141 133 
Indirect Personnel 84 66 68 
Total 251 207 201 

Average Age 42.42 43.87 44.26 
Average Years of Service 11.54 13.86 14.25 

Education 

Ph.D. 0.39% 0.48% 0.5% 

Masters 3.19% 1.45% 1.49% 

Bachelor’s Degree 65.74% 63.77% 65.17% 

Senior High School 28.29% 31.40% 29.85% 

Below Senior High School 2.39% 2.90% 2.99% 
 
5.4 Environmental Protection Expenditure： 

5.4.1 Losses incurred due to environmental pollution in the current fiscal year and up to the 
date of the annual report printing：No 

5.4.2 Environmental protection expenditure in the current year： 
1. Sewage and wastewater treatment fees NT$158,491 
2. Waste disposal fee NT$18,755 

5.4.3 Response measures： 
The company adheres to the spirit of ISO 14001 Environmental Management System certification and 
ISO 45001 Occupational Health and Safety Management. External assessments are conducted 
regularly every year to ensure that environmental and occupational health and safety operations meet 
the requirements for continuous improvement of management systems.  
Employee working environment and safety： 
1. Conduct hazard awareness campaigns on actual cases every three months in the workplace. 
2. Clearly define preventive measures such as personal characteristics, excessive workloads, maternal 

health, and unlawful infringements. Conduct assessments as required by job requirements to 
prevent occupational injuries.  
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3. To encourage employees to report false alarms and prevent accidents, the company establish an 
incentive mechanism for reporting incidents. In 2022, a total of 8 false alarm incidents and safety 
improvement proposals were reported.  

4. Conduct environmental monitoring twice a year, including carbon dioxide, lighting, noise, and 
chemical substances, to ensure the safety of the working environment for employees. In 2022, all 
requirements of regulations were met. 

5. Conduct fire drills and training twice a year. 
6. Employee health checks are conducted every two years, and health promotion activities such as 

weight loss and walking are carried out annually.  
7. Health services with a resident doctor are provided twice a month, offering health consultations 

and educational guidance. 
8. Establish nursery rooms for breastfeeding employees. 

In terms of environmental protection： 
1. The products comply with the European Union's RoHS. 
2. The company has obtained the SONY Green Partner Management System standard requirements. 
3. The factory is equipped with air and water pollution prevention and control facilities, and 

personnel are on a 24-hour rotation to monitor any incidents of environmental pollution or 
violations. No such incidents were reported in 2022. 

4. For water pollution management, dedicated personnel are responsible for the operation and regular 
maintenance of the wastewater treatment equipment in the factory. Reports are submitted every six 
months, and there were no abnormal water quality reports in 2022. The Park Management Center 
conducts weekly water quality tests on discharged water to assist and supervise to ensure 
compliance with the management center's standards. To conserve water resources, recycled water 
is utilized for supplementary purposes such as air conditioning cooling water and landscape 
irrigation in the factory.  

Item 2021 2022 
Water consumption (ton/year) 37,887 32,890

5. Waste disposal prioritizes recycling and reuse. If waste cannot be recycled or reused, it is entrusted 
to legal cleaning organizations for incineration or landfill disposal. To ensure proper control of 
waste flow, personnel are dispatched to audit waste removal and disposal companies to ensure that 
all waste is legally handled to prevent secondary environmental pollution. In terms of waste 
management, a goal was set in 2023 to achieve a 1% annual reduction in waste volume. 

Item 2021 2022
Total weight of waste（ton） 247 213
Weight of recycle & reuse（ton） 33 18 
Percentage of recycle & reuse in relation 
to total weight（%） 13.36% 8% 

6. In response to climate change and the responsibility to protect the Earth, although greenhouse gas 
has not been implemented yet, we actively seek to understand the greenhouse gas emissions of the 
company. We voluntarily calculate the greenhouse gas emissions and the total emissions for the 
past two years are as follows： 

Item 2021 2022
Category 1 95,329 875,856
Category 2 7,072,006 6,231,979
Total greenhouse gas emissions（KgCO2e） 7,167,335 7,107,835

7. The main source of greenhouse gas emissions is the purchased electricity. In order to promote 
energy conservation and carbon reduction, the company has implemented various energy-saving 
measures, with the following performance： 

Year Implemented measures Performance 

2021 Replacement of energy-saving equipment 
(injection machines) Save electricity 69,813.3 degree

2020 Installation of variable frequency drives in the hot 
water circulation system Save electricity 152,880 degree

 
5.5 Labor Relations： 

Employee Welfare Measures, Retirement System, and Implementation Status, and Social Responsibility Fulfillment  
5.5.1 Employee welfare measures 

(1) Social insurance and physical and mental safety maintenance 
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In compliance with the Labor Standards Act, Labor Insurance regulations, Employee Welfare and related 
regulations, employees are entitled to labor insurance, national health insurance, and group insurance from 
the date of employment. Every two years, a comprehensive health examination is conducted for all 
employees, and employee health tracking and promotion of employee self-management activities are 
implemented.  

(2) Employee care benefits 
Implement various measures to take care of our employees, such as providing assistance for marriage, funeral, 
and emergencies, distributing holiday gift vouchers, operating an employee cafeteria and parking lot, having 
a resident professional doctor, organizing family days and year-end banquet events. The company also offers 
special benefits for elderly family members, such as discounted day care services. Additionally, we have a 
dedicated Employee Welfare Committee to handle related welfare matters, including birthday and childbirth 
congratulatory cash gifts, hospital visitations, employee trips, and partnering with numerous contracted stores 
to provide shopping discounts.  

(3) Employee Stock Options System 
To let all employees in the company's operations and growth, through the Employee Stock Option System, 
employees have the opportunity to enjoy stock options, enabling them to participate actively and share in the 
profits.  

(4) Profit sharing for all employees 
Based on annual earnings, the company distributes year-end bonuses and provides departmental performance 
bonuses based on operational achievements. The company also plans for annual salary adjustments 
accordingly.  

(5) Employee education and training 
The company has established a comprehensive training system for talent development and regularly reviews 
education and training plans to adapt to organizational growth and external environmental changes. The 
company conducts various educational and training programs, including pre-employment training, safety and 
health, on-the-job training for professional skills, production technology, management knowledge, as well as 
self-development training. These programs integrate organizational development, career planning, lifelong 
learning, and work-life balance, contributing to the robust development of our human resources 
To encourage continuous learning among colleagues, the company has established a policy for on-the-job 
education subsidies, providing support for language learning, language proficiency incentives, and other 
forms of professional and career enhancement.  
In recent years, the company has also emphasized the importance of employee well-being and actively 
organized health and leisure courses. We encourage employees to combine career planning with 
self-development training, lifelong learning, and maintaining a healthy work-life balance. In 2022, the 
achievement rate for employee training and development reached 79%.  

5.5.2 Retirement system and implementation status 
(1) In order to care the employees' post-retirement career planning, the company sets the retirement reserves 

annually in accordance with legal requirements. Actuary is engaged each year to ensure the adequacy of 
retirement benefit liabilities.  

(2) In compliance with the Labor Pension Regulation, employees are entitled to a retirement pension contribution 
of 6% of their salary from their date of employment. These contributions are deposited into their individual 
accounts with the Bureau of Labor Insurance.  

(3) Implementation status：Good 
5.5.3 Agreement between labor and management 

Regular hold the labor-management meetings to ensure smooth communication channels between both parties. 
The interaction between labor and management is positive.  

5.5.4 Labor disputes 
In the past five years, the company has not incurred any losses due to labor disputes.  

5.5.5Fulfilling social responsibilities 
The company has established a social responsibility policy and developed an employee manual, a code of 
conduct, and relevant management guidelines as behavioral standards for employees in their work.  
(1) In addition to complying with the law, the company adheres to international labor rights standards, 

prohibiting all forms of employment discrimination. The company has never discriminated against employees 
based on race, ideology, religion, political affiliation, birthplace, gender, sexual orientation, marital status, 
appearance, or disabilities in terms of rewards, punishments, promotions, or any other considerations. We 
also ensure the freedom of association for the employees and encourage their participation in or 
establishment of lawful organizations and associations. As a result, the company has had no complaints or 
incidents of gender-related issues, human rights violations, or discrimination that could affect our business 
operations over the years.  

(2) To pursue excellent business performance and maintain a culture of integrity, the company has established a 
code of conduct that all employees must adhere to while engaging in their respective duties.  

(3) In order to uphold gender equality in the workplace and provide employees with a work environment free 
from sexual harassment, the company has implemented measures to prevent and address sexual harassment, 
including a formal complaint and disciplinary procedure, which all employees are required to follow.  
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(4) Support for female employees：the company provides maternity benefits, regardless of gender or number of 
pregnancies, which are granted as a lump sum upon application. The company also offers flexible working 
hours, maternity check-up leave, paternity/parental leave, pregnancy-related leave, maternity leave, family 
care leave, and childcare leave to ensure equal compensation conditions and equal opportunities for 
promotion for employees of all genders. Female employees account for an average of 45.9% of workforce, 
while female managers account for an average of 37%. 

(5) Computers are essential tools for the employees. To regulate the use of electronic devices by employees, the 
company has established cyber security and network security management measures that all employees must 
follow.  

(6) We have mailboxes and a dedicated email section for employee feedback and suggestions within the company, 
providing a platform for employees to express their concerns and opinions.  

5.6 Cyber Security Management： 
5.6.1 There is a dedicated Chief Cyber Security Officer and Information Unit responsible for coordinating the 

formulation, implementation, risk management, and compliance audit of information security and protection 
policies.  

5.6.2 Establish cyber security policies and internal audits, accountant information audits, and external ISO audits are 
conducted regularly to ensure the confidentiality, integrity, availability, and legality of information assets.  

5.6.3 The company adopts a multi-layered network structure and deploys various security systems to prevent 
external cyber security threats and safeguard against hacker and virus invasions.  

5.6.4 Regular cyber security awareness campaigns are conducted annually to enhance the knowledge of employees 
regarding cyber security.  

5.6.5 As of the date of printing of the annual report, there have been no significant cyber and communication 
technology incidents.  

5.7 Important Contracts： 

Contract Parties Contract start and end date Main content Limited 
clauses 

Technology 
licensing agreement Company A From Jan.01, 2001 DVD licensing agreement No 

Technology 
licensing agreement Company B From Jun.01, 2001 DVD licensing agreement No 

Technology 
licensing agreement Company C Jul.01, 2004 to Oct.01, 2029 DVD licensing agreement No 

Technology 
licensing agreement Company D From Dec.01, 2012 BD ROM Discs Technology licensing 

agreement 
No 

Technology 
licensing agreement Company E From Jan.01, 2011 BD ROM Discs Technology licensing 

agreement 
No 

Technology 
licensing agreement Company F From Mar.12, 2014 BD ROM Discs Technology licensing 

agreement 
No 

Loan contract 
Taiwan 

Cooperative 
Bank 

Mar.24, 2022 to Mar.24, 2029 Secured loan No 

Loan contract 
Taiwan 

Cooperative 
Bank 

Oct.12, 2018 to Oct.12, 2023 Secured loan No 

Loan contract CTBC Bank 
Co., Ltd Jun.11, 2021 to Jun.11, 2024 Secured loan No 

Loan contract 
Far Eastern 

International 
Bank Co., Ltd 

Mar.27, 2023 to Mar.27, 2025 Non-secured loan No 

Loan contract O-Bank Feb.26, 2021 to Feb.25, 2023 Non-secured loan No 

59



60

VI、Financial Information 
 
6.1 Five-Year Financial Summary 

6.1.1 Concise Balance Sheet and Statements of Comprehensive Income  
6.1.1.1 Concise Balance Sheet (Consolidated) 

Unit：NT$ thousand 
            
              Year 
 

Item 

Financial Information for Most Recent 5 Fiscal Year 

As of Mar.31, 
2023 (Note1)2018 

2018 
After 

restatement 
(Note2) 

2019 2020 2121 2022 

Current assets 1,226,400 1,314,417 1,700,747 1,821,238 1,571,819 1,498,874 1,503,872
Property, plant and 
equipment 2,089,694 2,378,034 2,617,316 2,600,615 2,582,581 2,526,808 2,504,784

Intangible assets 0 0 0 0 37,417 34.070 33,500
Other assets 896,022 868,875 1,132,574 1,064,138 1,050,824 1,017,766 1,044,742
Total assets 4,212,116 4,561,326 5,450,637 5,485,991 5,242,641 5,077,518 5,086,898

Current 
liabilities 

Before 
distribution 593,935 654,885 924,054 1,036,299 952,152 672,495 732,507

After 
distribution 637,730 698,680 997,046 1,123,889 1,039,742 745,487 Undistributed

Non-current liabilities 1,269,044 1,437,945 1,930,773 1,830,482 1,601,240 1,684,001 1,670,032

Total 
liabilities 

Before 
distribution 1,862,979 2,092,830 2,854,827 2,866,781 2,553,392 2,356,496 2,402,539

After 
distribution 1,906,774 2,136,625 2,927,819 2,954,371 2,640,982 2,429,488 Undistributed

Equity attributable to 
owners of the parent 
company 

2,200,871 2,200,870 2,306,436 2,305,956 2,354,668 2,384,590 2,343,147

Share capital 1,459,845 1,459,845 1,459,845 1,459,845 1,459,845 1,459,845 1,459,845
Capital surplus 497,458 497,457 520,515 520,257 529,308 532,017 532,183

Retained 
earnings 

Before 
distribution 286,147 286,147 339,392 379,385 416,534 440,972 397,425

After 
distribution 242,352 242,352 266,400 291,795 328,944 367,980 Undistributed

Other equity (42,579) (42,579) (13,316) (53,531) (51,019) (48,244) (46,306)
Treasury share 0 0 0 0 0 0 0
Prior equity under joint 
control 0 116,390 0 0 0 0 0

Non-controlling interests 148,266 151,236 289,374 313,254 334,581 336,432 341,212

Total equity 

Before 
distribution 2,349,137 2,468,496 2,595,810 2,619,210 2,689,249 2,721,022 2,684,359

After 
distribution 2,305,342 2,424,701 2,522,818 2,531,620 2,601,659 2,648,030 Undistributed

Note 1： Except for the financial data audited by CPA as of March 31, 2023, the remaining financial data has been 
reviewed and certified by CPA. 

Note 2：Due to the acquisition of RitFast Corporation by Formosa Sun Energy Corp. on Sep.26, 2019, which 
constitutes a reorganization under joint control, retrospective restatement has been made in accordance with 
relevant interpretations.  



 

6.1.1.2 Concise Balance Sheet (Individual) 
    Unit：NT$ thousand 

      Year 
Item 2018 

2018
After 

restatement 
(Note2) 

2019 2020 2121 2022 

Current Assets 735,926 735,926 841,917 1,120,254 781,118 715,135
Property, plant and 
equipment 787,696 787,696 764,551 750,013 732,161 712,114

Intangible assets 0 0 0 0 0 0
Other Assets 1,717,272 1,833,663 1,884,071 1,578,621 1,567,702 1,626,071
Total Assets 3,240,894 3,357,285 3,490,539 3,448,888 3,080,981 3,053,320

Current 
liabilities 

Before 
distribution 450,265 450,267 574,875 709,913 440,997 257,535

After 
distribution 494,060 494,062 647,867 797,503 528,587 330,527

Non-current liabilities 589,758 589,758 609,228 433,019 285,316 411,195

Total 
Liabilities 

Before 
distribution 1,040,023 1,040,025 1,184,103 1,142,932 726,313 668,730

After 
distribution 1,083,818 1,083,820 1,257,095 1,230,522 813,903 741,722

Equity attributable to 
owners of the parent 
company 

2,200,871 2,200,870 2,306,436 2,305,956 2,354,668 2,384,590

Share capital 1,459,845 1,459,845 1,459,845 1,459,845 1,459,845 1,459,845
Capital surplus 497,458 497,457 520,515 520,257 529,308 532,017

Retained 
earnings 

Before 
distribution 286,147 286,147 339,392 379,385 416,534 440,972

After 
distribution 242,352 242,352 266,400 291,795 328,944 367,980

Other equity (42,579) (42,579) (13,316) (53,531) (51,019) (48,244)
Treasury share 0 0 0 0 0 0
Prior equity under 
joint control 0 116,390 0 0 0 0

Non-controlling 
interests 0 0 0 0 0 0

Total 
equity 

Before 
distribution 2,200,871 2,317,260 2,306,436 2,305,956 2,354,668 2,384,590

After 
distribution 2,157,076 2,273,465 2,233,444 2,218,366 2,267,078 2,311,598

Note 1：Above financial data has been reviewed and certified by CPA. 
Note 2：Due to the acquisition of RitFast Corporation by Formosa Sun Energy Corp. 

on Sep.26, 2019, which constitutes a reorganization under joint control, 
retrospective restatement has been made in accordance with relevant 
interpretations. 
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6.1.1.3 Concise Statement of Comprehensive Income (Consolidated) 
 

Unit：NT$ thousand 
             
            Year 
 
  Item 

Financial Information for Most Recent 5 Fiscal Years（Note 1） As of 
Mar.31, 

2023 
(Note1) 2018 

2018 
After 

restatement 
(Note2)

2019 2020 2121 2022 

Operating revenue 790,567 819,423 1,020,063 964,940 1,013,446 1,112,820 267,966
Gross profit 223,676 242,763 423,814 380,742 347,252 402,389 98,915
Operating income 40,906 49,448 203,039 182,854 112,744 117,290 26,237
Non-operating income 
and expenses 28,571 19,358 (63,690) (29,926) 60,306 4,032 6,460

Profit before income tax 69,477 68,806 139,349 152,928 173,050 121,322 32,697
Net income for the period 
from continuing 
operations 

62,893 62,222 121,074 140,564 155,698 121,033 32,374

Loss from discontinued 
operations 0 0 0 0 0 0 0

Net income (loss) for the 
period 62,893 62,222 121,074 140,564 155,698 121,033 32,374

Other comprehensive 
income (loss) for the 
period (net of income tax) 

(48,695) (48,513) 15,963 (42,194) (4,033) 13,600 1,938

Total comprehensive 
income for the period 14,198 13,709 137,037 98,370 151,665 134,633 34,312

Net income attributable to 
owners of parent 59,749 68,099 110,201 116,454 131,882 103,031 29,467

Net income (loss) 
attributable to Prior equity 
under joint control 

0 (8,768) (3,992) 0 0 0 0

Net income (loss) 
attributable to 
non-controlling interests 

3,144 2,891 14,865 24,110 23,816 18,002 2,907

Total comprehensive 
income attributable to 
owners of parent 

11,054 19,586 126,164 74,260 127,841 114,435 31,405

Total comprehensive 
income, attributable to 
non-controlling interests 

0 (8,768) (3,992) 0 0 0 0

Net income (loss) 
attributable to 
non-controlling interests 

3,144 2,891 14,865 24,110 23,824 20,198 2,907

Earnings per share 0.41 0.47 0.75 0.80 0.90 0.71 0.20
Note 1：Except for the financial data reviewed by CPA as of March 31, 2023, the rest of the financial 

information has been audited and certified by CPA. 
Note 2：Due to the acquisition of RitFast Corporation by Formosa Sun Energy Corp. on Sep.26, 2019, 

which constitutes a reorganization under joint control, retrospective restatement has been made in 
accordance with relevant interpretations. 
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6.1.1.4 Concise Statement of Comprehensive Income (Individual) 
                                           Unit：NT$ thousand 

           
              Year 

 Item 2018 

2018
After 

restatement 
(Note2) 

2019 2020 2121 2022 

Operating revenue 647,729 647,729 686,973 611,703 622,103 608,394
Gross profit 152,100 152,100 230,650 170,848 129,410 133,844
Operating income 21,667 21,667 98,737 38,600 (5,529) 21,262
Non-operating income 
and expenses 45,813 45,395 10,166 73,759 139,931 89,982 

Profit before income 
tax 67,480 67,062 108,903 112,359 134,402 111,244 

Net income for the 
period from 
continuing operations 

59,749 59,331 106,209 116,454 131,882 103,031 

Loss from 
discontinued 
operations 

0 0 0 0 0 0 

Net income (loss) for 
the period 59,749 59,331 106,209 116,454 131,882 103,031 

Other comprehensive 
income (loss) for the 
period (net of income 
tax) 

(48,695) (48,513) 15,963 (42,194) (4,041) 11,404 

Total comprehensive 
income for the period 11,054 10,818 122,172 74,260 127,841 114,435 

Net income 
attributable to owners 
of parent 

59,749 68,099 110,201 116,454 131,882 103,031 

Net income (loss) 
attributable to Prior 
equity under joint 
control 

0 (8,768) (3,992) 0 0 0 

Net income (loss) 
attributable to 
non-controlling 
interests 

11,054 19,586 126,164 74,260 127,841 114,435 

Total comprehensive 
income attributable to 
owners of parent 

0 (8,768) (3,992) 0 0 0 

Total comprehensive 
income, attributable to 
non-controlling 
interests 

0.41 0.47 0.75 0.80 0.90 0.71 

Note 1：Above financial information has been audited and certified by CPA. 
Note 2：Due to the acquisition of RitFast Corporation by Formosa Sun Energy Corp. on 

Sep.26, 2019, which constitutes a reorganization under joint control, 
retrospective restatement has been made in accordance with relevant 
interpretations. 
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6.1.2 Accountant’s name and audit opinions for the past five year  
6.1.2.1 Accountant’s name and audit opinions 

Year CPAs Name of accountant Audit opinion

2018 EY Taiwan Change Chih Ming、 
Hsu Jung Huang Unqualified opinions 

2019 EY Taiwan Hsu Jung Huang、 
Tu Chia Ling Unqualified opinions 

2020 EY Taiwan Hsu Jung Huang、 
Tu Chia Ling Unqualified opinions 

2021 EY Taiwan Hsu Jung Huang、 
Tu Chia Ling Unqualified opinions 

2022 EY Taiwan Hsu Jung Huang、 
Chiu Wan Ju Unqualified opinions 

6.1.2.2 Change of accountants：The signing accountants for the company in 2021 
were Hsu Jung Huang and Tu Chia Ling. Starting from the year 2022, due to 
internal organizational adjustments at EY Taiwan, the signing accountants 
became Hsu Jung Huang and Chiu Wan Ju.  
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6.2 Five-Year Financial Analysis  
6.2.1 Financial Analysis (Consolidated) 

                Year 
 
Item 

Financial information for the Most Recent 5 Years As of  
Mar.31, 

2023 2018 2018 After 
restatement 2019 2020 2121 2022 

Financial 
structure 
（%） 

Debt to assets ratio 44.23 45.88 52.38 52.26 48.70 46.41 47.23
Ratio of long-term capital 
to property, plant and 
equipment 

173.14 164.27 172.95 171.10 166.13 174.33 173.84

Solvency 
(%) 

Current ratio 206.49 200.71 184.05 175.74 165.08 222.88 205.30
Quick ratio 196.72 191.79 175.58 169.95 154.71 209.56 190.59
Times interest earned 6.76 5.46 3.85 3.57 4.45 3.36 3.90

Operating 
Ability 

Accounts receivable 
turnover (times) 5.34 5.47 7.84 7.82 7.46 8.03 7.44

Average collection days 68.35 66.67 46.55 46.67 48.92 45.45 49.05
Inventory turnover (times) 11.22 11.42 9.92 10.08 9.83 8.67 8.33
Accounts payable 
turnover (times) 11.92 9.29 12.90 12.65 11.52 11.53 11.05

Average days in sales 32.53 31.97 36.79 36.21 37.13 42.09 43.81
Property, plant and 
equipment turnover 
(times) 

0.53 0.48 0.41 0.37 0.39 0.44 0.43

Total asset turnover 
(times) 0.22 0.21 0.20 0.18 0.19 0.22 0.21

Profitability 

Return on total assets (%) 2.02 2.09 2.92 2.86 3.10 2.68 0.81
Return on equity (%) 2.72 2.80 4.35 4.47 4.97 3.81 1.20
Ratio of income before tax 
to paid-in capital(%) 4.76 5.12 8.80 8.82 10.22 7.08 2.24

Net profit margin (%) 7.96 8.31 10.80 12.07 13.01 9.26 12.08
Earnings per share (NT$) 0.41 0.47 0.75 0.80 0.90 0.71 0.20

Cash Flow 

Cash flow ratio (%) 22.35 18.10 36.80 17.02 37.12 54.04 6.23
Cash flow adequacy ratio 
(%) 136.35 99.92 71.31 62.46 74.58 87.38 88.75

Cash reinvestment ratio 
(%) 0.75 0.45 4.13 1.45 4.13 4.18 0.71

Leverage Operating leverage 2.03 2.30 1.68 1.87 2.53 2.75 2.98
Financial leverage 1.42 1.51 1.29 1.38 1.62 1.60 1.75

Please explain the causes of changes in the financial ratios in the most recent 2 fiscal years. (Analysis is not required if the 
increase or decrease is less than 20%.)  

(1) Current ration and quick ratio：The increase is mainly due to the decrease in current liabilities in 2022  
(2) Interest coverage ratio：The decrease is primarily due to the decrease in pre-tax net profit in 2022  

(3) Return on equity、Ratio of income before tax to paid-in capital、Net profit margin、Earnings per share：The decrease is 
primarily due to the decrease in pre-tax net profit in 2022  

(4) Cash flow ratio：The increase is mainly due to the decrease in current liabilities in 2022  

 

Note：Due to the acquisition of RitFast Corporation by Formosa Sun Energy Corp. on Sep.26, 2019, 
which constitutes a reorganization under joint control, retrospective restatement has been 
made in accordance with relevant interpretations 
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6.2.1 Financial Analysis (Individual) 
       Year 
 
 Item 

Financial information for the Most Recent 5 Years

2018 2018 After 
restatement 2019 2020 2021 2022 

Financial 
structure（％） 

Debt to assets ratio 32.09 30.98 33.92 33.14 23.57 21.90
Ratio of long-term capital to 
property, plant and 
equipment 

354.28 369.05 381.36 365.19 360.57 392.60 

Solvency％ 
Current ratio 163.44 163.44 146.45 157.80 177.13 277.68
Quick ratio 154.24 154.24 134.72 151.13 158.60 251.44
Times interest earned 9.42 10.46 9.39 9.02 15.12 14.51

Operating 
performance 

Accounts receivable 
turnover (times) 5.66 5.66 6.90 6.28 5.98 5.87 

Average collection days 64.54 64.54 52.88 58.13 61.01 62.17
Inventory turnover (times) 12.96 12.96 8.82 8.02 7.93 6.57
Accounts payable turnover 
(times) 11.55 11.55 11.53 12.02 12.47 13.59 

Average days in sales 28.16 28.16 41.39 45.53 46.03 55.57
Property, plant and 
equipment turnover (times) 0.82 0.82 0.89 0.81 0.84 0.84 

Total asset turnover (times) 0.21 0.20 0.20 0.18 0.19 0.20

Profitability 

Return on total assets（%） 2.14 2.32 3.53 3.68 4.27 3.57 
Return on equity（%） 2.67 2.89 4.77 5.05 5.66 4.35 
Ratio of 
income to 
paid-in 
capital（%） 

Operating 
profit 1.48 1.48 6.76 2.64 (0.38) 1.46 

Income before 
tax 4.62 5.19 7.73 7.70 9.21 7.62 

Net profit margin (%) 9.22 10.51 16.04 19.04 21.20 16.93
Earnings per share (NT$) 0.41 0.47 0.75 0.80 0.90 0.71

Cash flow 

Cash flow ratio (%) 6.62 6.62 36.82 5.96 28.21 (6.89)
Cash flow adequacy ratio 
(%) 144.91 144.91 140.61 103.30 113.82 82.7 

Cash reinvestment ratio (%) （1.18) （1.16) 3.37 （0.64) 0.80 (2.25) 

Leverage Operating leverage 2.10 2.10 1.26 1.64 （3.64) 2.10 
Financial leverage 1.59 1.59 1.16 1.57 0.37 1.63

Please explain the causes of changes in the financial ratios in the most recent 2 fiscal years. (Analysis is not 
required if the increase or decrease is less than 20%)  
(1) Current ration and quick ratio：The increase is mainly due to the decrease in current liabilities in 2022. 
(2) Return on equity、net profit ratio、margin per share：The decrease is primarily due to the decrease in pre-tax net 

profit in 2022. 
(3) Ratio of operating profit to paid-in capital：The increase is primarily due to the increase in operating net profit in 

2022. 
(4) Cash flow ratio、cash flow adequacy ratio、cash reinvestment ratio：The decrease is primarily due to the net cash 

outflow from operating activities in 2022. 
(5) Operating leverage、financial leverage：The increase is primarily due to the increase in operating profit in 2022. 
 
Note 1：Due to the acquisition of RitFast Corporation by Formosa Sun Energy Corp. on Sep.26, 2019, which constitutes 

a reorganization under joint control, retrospective restatement has been made in accordance with relevant 
interpretations 
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Note 2：The following formula should be listed at the end of the statement： 
1. Financial Structure 

(1) Debt to asset ratio = Total liabilities/Total assets 
(2) Long term capital to property, plant and equipment ratio =（Total equity＋non-current liabilities）/net 

property, plant and equipment 
2. Solvency 

(1) Current ratio = current assets/current liabilities 
(2) Quick ratio = current assets – Inventories - prepaid expenses）/current liabilities 
(3) Interest coverage ratio = net profit before income tax and interest expense/net Interest expense 

3. Operating capacity 
(1) Receivable (including trade receivables and notes receivables of operation) turnover rate (times) = Net 

Sales / Average balance of receivables 
(2) Average cash recovery day = 365 / Receivable turnover rate 
(3) Inventory turnover = cost of sales / average inventory 
(4) Payable (including payables and notes payable of operation) turnover rate = cost of sales / average 

balance of payables  
(5) Days sales outstanding = 365 / Inventory turnover。 
(6) Property, plant and equipment turnover rate =（net sales / average net Property, plant and equipment 
(7) Total asset turnover rate = net sales / average total assets  

4. Profitability 
(1) Return on assets =（〔profit after tax＋Interest expenses×（1-tax rate）〕/ average total assets 
(2) Return on equity =（profit after tax / average total equity。 
(3) Net profit rate = profit after tax / net sales 
(4)Earnings per share =（Interests attributable to parent company owner－preferred stock dividend）/ 

Weighted average number of issued shares（Note 4） 
5. Cash flow 

(1) Cash flow ratio = net cash flow from operating activities / current liabilities 
(2) Cash flow adequacy ratio = (net cash flow from operating activities within five years / (capital 

expenditure + inventory increase +cash dividend) within five year  
(3) Cash reinvestment ratio = (net cash flow from operating activities－cash dividend) / (gross Property, 

plant and equipment＋long-term investment＋Other noncurrent assets＋working capital) (Note 5) 
6. Leverage:  

(1) Operating leverage = (net operating revenue－variable operating costs and expenses) /operating income 
(2) Financial leverage = operating income / (operating income－Interest expense) 

Note3：Above calculation of earnings per share should be paid attention to the following： 
1. Take the weighted average number of ordinary shares outstanding, rather than the number of shares issued at 

the end of the year. 
2. For cash capital increase or treasury stock transactions, the weighted average number of shares should be 

calculated taking into account their circulation period. 
3. For increase capital by earnings or capital surplus, the earnings per share of previous years and semi-annual 

periods should be adjusted retroactively according to the capitalization ratio, without considering the period of 
the capital increase.  

4. If the preferred stock is non-convertible cumulative preferred stock, its dividends for the year (whether 
distributed or not) should be deducted from or added to the net income after tax. If the preferred stock is 
non-cumulative, in the case of net income after tax, the preferred stock dividends should be deducted from net 
income after tax; if there is a loss, no adjustment is necessary. 

Note4：Pay attention to the following when measuring cash flow analysis： 
1. Net cash flow from operating activities is the net cash inflow from operating activities in the statement of cash 

flows.  
2. Capital expenditures is the cash outflow for capital investment each year 
3. The increase in inventory should only be included if the end-of-period balance is greater than the 

beginning-of-period balance. If the inventory decreases at the end of the year, it should be calculated as zero. 
4. Cash dividends include cash dividends for both common and preferred shares. 
5. Gross property, plant, and equipment is the total amount of property, plant, and equipment before deducting 

accumulated depreciation. 
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6.3 Supervisors’ or Audit Committee’s Report in the Most Recent Year 
  

 
Audit Committee’s Review Report 

 
The financial statements (including consolidated and individual financial statements) for the year 
2022, prepared by the Board of Directors of the Company, have been audited by the certified 
accountants, Hsu Jung Huang and Chiu Wan Ju from EY Taiwan. They have expressed their 
opinion that the financial statements fairly present the financial position, operating results and 
cash flows of the Company. The Audit Committee has reviewed the financial statements and 
found no discrepancies. Therefore, in accordance with Article 14-4 of the Securities and 
Exchange Act and Article 219 of the Company Act, we hereby submit the above report for your 
reference.  
 
 

Sincerely 
 

2023 Shareholder’s meeting of the Company 
 
 
 
 

U-Tech Media Corporation 
 

 
Audit Committee Convener：Li, Ching-Wen 
 
 

Date: Mar.14, 2023 
 
 
 
6.4 Latest Financial Report：Please refer page 69 to page 167  
6.5 Latest Individual Financial Report Undergone Certification by Accountants：Please 

refer page 168 to page 248 
6.6 If the Company and Its Affiliates Encounter Any Financial Difficulties in the Past Year 

and as of the Date of Publication of the Annual Report, the Impact on the Company's 
Financial Status Shall Be Listed：None 
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VII、Review and Analysis of Financial Status and 
Business Results and Risk Issues 

7.1 Analysis of Financial Status： 
Financial Status Comparative Analysis Statement 

Unit：NT$ thousand 
 

Year 
Item 2021 2022 

Difference 
Increase 

(decrease) 
amount 

% 

Current assets 1,571,819 1,498,874 (72,945) (5)
Property, plant and 
equipment 2,582,581 2,526,808 (55,773) (2)

Intangible assets 37,417 34,070 (3,347) (9)
Other noncurrent 
assets 1,050,824 1,017,766 (33,058) (3)

Total assets 5,242,641 5,077,518 (165,123) (3)
Current liabilities 952,152 672,495 (279,657) (29)
Long-term liabilities 1,277,144 1,355,367 78,223 6
Noncurrent liabilities 324,096 328,634 4,538 1
Total liabilities 2,553,392 2,356,496 (196,896) (8)
Capital 1,459,845 1,459,845 0 0
Capital reserve 529,308 532,017 2,709 1
Retained earnings 416,534 440,972 24,438 6
Other interests (51,019) (48,244) 2,775 (5)
Non-controlling 
interests 334,581 336,432 1,851 1

Total equity 2,689,249 2,721,022 31,773 1
The changes in the past two years with a variation rate of 20%： 
1. The decrease in current liabilities is mainly reduction in long-term borrowings 

due within one year. 
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7.2 Analysis of Financial Performance： 
  7.2.1 Significant Changes in Operating Revenue, Net Profit, and Pre-tax Net Profit in the 

Past Two Years： 
Financial Performance Comparative Analysis Statement 

Unit：NT$ thousand 

Item 2021 2022 
Increase 

(decrease) 
amount 

Difference 
(%) 

Net Operating revenue   1,013,446 1,112,820 99,374   10
Operating costs  666,194 710,431 44,237   7
Operating margin  347,252 402,389 55,137   16
Operating expense  234,508 285,099 50,591   22
Operating profit (loss)  112,744 117,290 4,546   4
Non-operating income and 
expenses 

 60,306 4,032 (56,274)   (93)

Net profit (loss) before tax  173,050 121,322 (51,728)   (30)
Net profit (loss)  155,698 121,033 (34,665)   (22)
The changes in the past two years with a variation rate of 20%：  
1. The increase in operating expenses is primarily due to the increase in revenue. 
2. The decrease in non-operating income and expenses, net profit before tax, and net profit 

are mainly due to the gain from the sale of a factory by the Korean subsidiary in 2021, 
and the decrease in gains from financial assets measured at fair value in 2022.  

 
7.2.2 Expected sales quantity and its impact on the company's future financial business, along 

with response plans： 
In the planning of disc products, apart from referring to reports from professional research 
units on the global pre-recorded disc industry, the budget planning is executed based on the 
development trends of the company's existing customers, such as regional structure and 
market share. Over the next year, the company will continue to focus on optimizing internal 
organization to reduce unnecessary expenses and enhance management efficiency. 
  

7.3 Analysis of Cash Flow： 
7.3.1 Analysis and Explanation of Recent Year Cash Flow Changes, Improvement Plan for 

Insufficient Liquidity, and Future Year Cash Flow Analysis： 
Unit：NT$ thousand 

Beginning cash 
balance 
 

Net cash flow 
from annual 

operating activities 
 

Annual cash 
flow out 

Remaining 
(deficient) cash 

amount +- 

Remedial measures for 
cash shortfall 

Investment 
plan 

Investment 
plan 

1,079,736 363,431 (351,829) 1,091,338 - -
1. Analysis of Cash flow for current year

(1) Operating activities：Mainly consists of cash inflows generated from operating revenue. 
(2) Investment activities：primarily involve cash outflows from equipment acquisition. 
(3) Finanacing activities：mainly involve the company's profitability, repayment of short and 

long-term borrowings, and payment of cash dividends. 
2. Improvement plan for insufficient liquidity：Not applicable 
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7.3.2 Future one-year cash flow liquidity analysis: 
Unit：NT$ thousand 

Beginning cash 
balance 
 

Net cash flow 
from annual 

operating 
activities  

Annual cash 
flow out  

Remaining 
(deficient) cash 

amount +- 

Remedial measures for 
cash shortfall 

Investment 
plan 

Investment 
plan 

1,091,338 300,000 (260,000) 1,131,338 - -
1. Analysis of cash flow changes for future one year： 

(1) Operating activities：Mainly consists of cash inflows generated from operating revenue.  
(2) Investment activities：primarily involve cash outflows from equipment acquisition 
(3) Financing activities：Mainly involves the payment of cash dividends and loan repayments  

2. Remedial measures for anticipated cash shortfall and liquidity analysis：Not applicable 
7.4 Major Capital Expenditure Items and Source of Capital：None 
7.5 Investment Policy in the Last Year, Main Causes for Profits or Losses, Improvement 

Plans and Investment Plans for the Coming Year： 
7.5.1 Reinvestment policy in the past year： 
    The management team of the company engages in reinvestment based on operational demands or 

considerations for future growth. The company evaluates various aspects of the reinvested businesses, 
such as organizational structure, investment objectives, market conditions, business development, 
shareholding ratio, reference price, and financial status. The company compiles an investment proposal 
evaluation table to serve as a basis for decision-makers in making investment decisions.  

7.5.2 The main reason and improvement plan for profit or loss in this year： 
The company's reinvestment is focused on long-term strategic target. In 2022, investment profits 
recognized amounted to NT$72,593 thousand, primarily derived from investment profits of 
NT$62,150 thousand from Formosa Sun Energy Corp. and NT$2,002 thousand from RiTdisplay 
Corporation.  
Formosa Sun Energy Corp. is engaged in renewable energy solar power and operation growth stably. 
RiTdisplay Corporation is a major manufacturer in the OLED industry. OLED technology offers 
advantages such as self-emission, wide viewing angles, and high contrast ratios. In recent years, 
OLED has been widely used in various consumer electronic products, including mobile devices and 
medical devices. With the booming market for wearable products, the demand for OLED products is 
expected to continue growing.  

7.5.3 Future one-year investment plan： 
The company will continue to carefully evaluate reinvestment plans in accordance with the business 
strategy.  

7.6 Analysis of Risk Management： 
7.6.1 Impact of Interest Rates, Exchange Rates, and Inflation on the Company's Profit and Loss, and Future 

Measures： 
Interest Rates：The central bank has made adjustments to raise interest rates in domestic. Currently, the 

company's debt ratio is not high, and overall, the impact on the company's operations 
is relatively limited.  

Exchange Rates：The company's operations primarily rely on exports, with main foreign currencies 
being the Japanese Yen and the US Dollar. The company actively monitors 
exchange rate fluctuations and adopts appropriate hedging strategies to minimize 
the impact of currency fluctuations. In the future, the company will continue to 
closely monitor market developments related to exchange rates, manage its overall 
foreign currency exposure and asset-liability. In addition to natural hedging 
strategies, the company utilizes spot and forward foreign exchange contracts to 
reduce the impact of exchange rate fluctuations on the operations.  

Inflation：Inflation leads to price increases, but the company has established good relationships with 
reliable suppliers that provide stable price for raw materials. Currently, the company is not 
significantly affected by inflation in the short term. In the future, the company will continue 
to diversify the procurement sources and explore alternative materials to mitigate the risk of 
potential increases in raw material costs. 

7.6.2 Main reasons for profit or loss; and future measures to engage in high-risk, high-leverage investments, 
lending funds to others, endorsement and guarantees, and derivative transactions： 
The company did not engage in high-risk, high-leverage investments, lending funds to others, or 
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endorsement and guarantees in the recent years. The endorsement and guarantee operations are 
conducted in accordance with the "Endorsement and Guarantee Operation Procedures" approved by 
the shareholders' meeting. The company's derivative transactions primarily focus on hedging 
anticipated transaction risks and managing risks associated with existing assets or liabilities. All 
operations evaluation, execution, risk control, and information disclosure are carried out in accordance 
with the "Regulations Governing the Acquisition and Disposal of Assets " that establish operational 
guidelines for engaging in derivative transactions. In the future, the company will continue to monitor 
the latest developments in the financial market and maintain close communication with professional 
financial institutions to enhance the effectiveness of the hedging strategies.  

7.6.3 Future research and development plans and expected R&D expenses：Due to the industry environment, 
the company currently focus on the development of the cultural and creative industry and cultural and 
creative products. There are no research and development plans or estimated R&D expenses.  

7.6.4 The impact of significant domestic and international policy and legal changes on the company's 
financial operations and corresponding measures：None 

7.6.5 The impact of technological changes (including cyber security risks) and industry changes on the 
company's financial operations and corresponding measures： 
With the rapid advancement of technology, the company operates in a more stable and practical 
manner. Through the development and monitoring of IT systems, implementation of internal controls, 
and cooperation with overseas subsidiaries, the company nearly provides customers with the fastest 
and most comprehensive services. The company has established cyber security management measures 
to enhance cyber security, establish secure and stable cyber systems, and ensure the security of data, 
systems, equipment, and networks to meet the operational demands of the company. The scope of the 
management includes 1. Personnel responsibilities and cyber security education; 2. Network security 
management; 3. Firewall and intrusion defense system security management; 4. Prevention and 
handling of computer viruses; 5. Management of email usage; 6. Wireless network management; 7. 
Remote login management; 8. Handling of network intrusions and disaster recovery; 9. Robust system 
and data backup mechanism; 10. Risk prevention. The measures include (1) Analysis: Reviewing the 
current environment and potential threats, determining the necessary procedures to mitigate 
environmental threats; (2) Planning: Identifying which procedures can block identified threats and 
vulnerabilities, and having system administrators perform testing, deployment, and related steps; (3) 
Testing: Checking available procedures, categorizing them according to requirements, and testing all 
identified procedures to ensure they do not have a negative impact on the servers and verify their 
expected performance; (4) Deployment: Completing an information services application form 
explaining the reasons, steps, and test results, and deploying it to the production environment after 
approval from responsible supervisors; (5) Review: Regularly reviewing newly released procedures 
quarterly and restarting the process if new procedures are discovered.  
The company promotes cyber security-related policies, implements incident reporting and response 
handling, conducts regular assessments of cyber security risks, and provides security awareness 
training to ensure effective management of cyber risks. 
Technological changes (including cyber security risks) and industry changes have not had a significant 
impact on financial operations at present.  

7.6.6 The impact of corporate image change on crisis management and corresponding measure： 
The company complies with the highest international standards, including ISO 14001 for 
environmental protection and OHSAS 18001 for occupational health and safety. We also prioritize the 
protection of customers' intellectual property rights and maintain secure control over production areas 
to safeguard the interests of customers' process wafers. Over the years, the company served global 
markets, striving to fulfill our mission of delivering customer satisfaction. We have been ranked 
among the top 5000 large enterprises in Taiwan by CRIP Taiwan, and have received numerous awards 
and certifications for our compliance with various government regulations. In recent years, the 
company has actively invested in the public cultural and creative industry and renewable energy 
projects for environmental protection, aiming to transform and enhance our company's organizational 
structure. The company consists of quality management, customer service, public and employee 
relations, investor relations, internal auditing, and risk management. By integrating the strengths of 
each department, we aim to further improve our already solid corporate image foundation. As the 
"carrier of information and culture," we take our responsibility to operate the company sustainably and 
with honest governance seriously. We strive to fulfill our corporate social responsibility and maintain 
sound internal controls while preparing for various contingencies to prevent and manage potential 
crises. We also emphasize contributions to public welfare. As of now, there have been no related 
impacts on the company’s operations.  

7.6.7 Expected benefits, potential risks, and response measures of mergers and acquisitions： 
At the end of 2018, we acquired equity and substantial control of a renewable energy company. This 
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business has already achieved economic scale in the product operations and possesses expertise in 
managing distributed power plants. The merger is expected to contribute stable revenue and provide a 
steady cash flow. The operational and management procedures of this business have also been 
well-established and stable.  
In 2021, we invested in a chain restaurant system through our cultural and creative business. Acquiring 
partial ownership in this chain system has limited experience in managing a chain network and 
organizational integration. However, the company possesses strong management capabilities and 
extensive experience in the restaurant industry. We believe that we can enhance and improve the 
current operational performance of the chain system.  

7.6.8 Expected benefits, potential risks, and response measures of expanding the factory：Not applicable 
currently 

7.6.9 Risks and response measures related to concentrated procurement or sales： 
The sources of the company's procurement and sales are disclosed in this annual report. Due to the 
nature of the industry and actual operational circumstances, the company has made every effort to 
diversify the sources of procurement and sales, at the same time implementing effective risk 
management measures. Additionally, we actively engage in customer management activities to ensure 
the steady operation of the company in the future.  

7.6.10 Impact, risks, and response measures regarding significant transfers or changes in ownership of shares 
by directors, supervisors, or major shareholders holding more than 10% of the company's equity： 
According to Article 26 of the Securities and Exchange Act, for companies that publicly raise funds 
and issue securities, the total shareholding of registered shares held by all directors and supervisors 
must not be less than a certain percentage of the company's total issued shares. Therefore, significant 
transfers or changes in ownership of shares by directors, supervisors, or major shareholders holding 
more than 10% of the company's equity can pose operational risks. However, the company's solid 
management team, along with steadfast strategic alliances, has consistently maintained strong 
operational performance.  

7.6.11 Impact, risks, and response measures regarding changes in management rights：Not applicable 
7.6.12 Significant litigation or non-litigation events involving the company, directors, supervisors, general 

manager, substantial controlling shareholders holding more than 10% of the shares, and subsidiary 
companies that have been finally adjudicated or are still pending, and whose outcome may have a 
significant impact on shareholder equity or securities prices should disclose the disputed facts, 
amount in dispute, commencement date of litigation, key parties involved, and the status of the 
proceedings as of the date of the annual report：None 

7.6.13 Other important risks and response measures：None 
7.7 Other Important Matters：None 
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VIII、Special Disclosure 
8.1 Summary of Affiliated Companies： 

8.1.1 Consolidated business report about the company’s affiliates： 
8.1.1.1 Overview of the company’s affiliates 

(1) Organization chart of the company’s affiliates： 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
(2) Information of the company’s affiliates： 

Company Date of 
establishment Address Pain-in capital 

（NT thousand） Main business

Dollars Cultural 
& Creative 
Company 
Limited 

Nov.09, 2000 No. 3, Guotai St., Shilin Dist., Taipei 
City 111 , Taiwan (R.O.C.) NT 162,573 Catering  

ShokuRaku 
Corporation Aug.13, 2021 No. 16-3, Ln. 64, Nanjing W. Rd., Datong 

Dist., Taipei City 103 , Taiwan (R.O.C.) NT 10,000 Catering  

Ikair Coffee 
Co., Ltd. Jan.04, 1994 No. 222, Huaya 2nd Rd., Guishan Dist., 

Taoyuan City 333 , Taiwan (R.O.C.) NT 52,400 Catering  

Jingle Hot Pot 
Corporation Nov.11, 2022 No. 1, Ln. 176, Sec. 1, Da'an Rd., Da’an Dist., 

Taipei City 106 , Taiwan (R.O.C.) NT 1,000 Catering  

Chao Fu 
Co.,Ltd Jun.23, 2014 No. 222, Huaya 2nd Rd., Guishan Dist., 

Taoyuan City 333 , Taiwan (R.O.C.) NT 5,000
Alcoholic 
drink 
manufacturing

Formosa Sun 
Energy Corp. Mar.30, 2012 No. 222, Huaya 2nd Rd., Guishan Dist., 

Taoyuan City 333 , Taiwan (R.O.C.) NT910,243

Self-use 
renewable 
energy power 
equipment 

Hou Cheng 
Photoelectricity 
Co., Ltd 

Sep.10, 2016 No. 222, Huaya 2nd Rd., Guishan Dist., 
Taoyuan City 333 , Taiwan (R.O.C.) NT 1,000

Self-use 
renewable 
energy power 
equipment 

RitFast 
Corporation Jun.02,2010

3F., No. 12, Guangfu N. Rd., Hukou 
Township, Hsinchu County 303 , Taiwan 
(R.O.C.) 

NT 329,999

Self-use 
renewable 
energy power 
equipment 

Jade Investment 
Services Ltd. Dec.13, 2002

Vistra Corporate Services Centre,Wickhams  
Cay II,Road Town,Tortola,VG1110,VIRGIN 
ISLANDS,BRITISH 

USD 1,685 Investment 
holding 

Glory Days 
Services Ltd. Jan.03, 1997

Vistra Corporate Services Centre,Wickhams  
Cay II,Road Town,Tortola,VG1110,VIRGIN 
ISLANDS,BRITISH 

USD3,920 Investment 
holding 

Shine Services 
Inc. Jun.24, 2022 1230 Santa Anita Ave. #G, S El Monte, CA 

91733 0 Real estate 
leasing 

(3) Presumed to have control and subsidiary relationships according to Article 

U-Tech Media 

Jade Investment 
Services Ltd. 

100% 

Dollars Cultural & 
Creative Company 

Limited 

70.82%

Glory Days Services 
Ltd. 

Shine Services Inc. 

100% 

Formosa Sun Energy 
Corp. 

Chao Fu Co.,Ltd 

100% 100% 

H
ou Cheng 

Photoelectricity 
Corporation 

100%

RitFast 
Corporation

99.17%

ShokuRaku 
Cor poration 

70% 

Jingle H
ot Pot 

Corporation 

100%

Ikair Coffee Co., 
Ltd. 

94.85% 

100% 
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369-3 of the Company Act：None 
(4) The overall related business operations：disc manufacturing, cultural and 

creative industry, and renewable energy.  
(5) Information of director, supervisor and general manager of each related 

companies： 
Name of company Job title Name or representative Shareholding 

Shares Ratio 

Dollars Cultural & Creative 
Company Limited 

Director 
U-Tech Media Corporation 
Rep：Yang, Wei- Fen、 
Yeh, Chwei- Sheng、Lin, Shu-Hsu 16,257,343 100% 

Supervisor U-Tech Media Corporation 
Rep：Liao, Jung-Cheng 

ShokuRaku Corporation Director 

Dollars Cultural & Creative 
Company Limited 
Rep：Yang, Wei- Fen、Lo, I-Fu 

700,000 70% 

Yo, Cheng-Hsin 300,000 30% 
Supervisor Lai, Shu-Ping 0 0% 

Ikari Coffee Co., Ltd. Director 

Dollars Cultural & Creative 
Company Limited 
Rep：Yang, Wei- Fen、Lo, I-Fu、
Yeh, Cheng-Kai 

4,970,002 94.85% 

Supervisor Pan, Yen-Min 0 0% 

Jingle Hot Pot Corporation 

Director 

Dollars Cultural & Creative 
Company Limited 
Rep：Yeh, Cheng-Kai、 
Yang, Wei- Fen、Lo, I-Fu、 
Lai, Shu-Ping、Kung ,Pei-Han 

100,000 100% 

Supervisor
Dollars Cultural & Creative 
Company Limited 
Rep：Li, Po-Heng 

0 0% 

Chao Fu Co.,Ltd 
Director 

U-Tech Media Corporation 
Rep：Yeh, Chwei- Sheng、Lo, I-Fu、
Lai, Shu-Ping  500,000 100% 

Supervisor U-Tech Media Corporation 
Rep：Lin, Shu-Hsu 

Formosa Sun Energy Corp. 
Director 

U-Tech Media Corporation 
Rep：Yang, Wei- Fen、 
Pan, Yen-Min、Lo, I-Fu、 
Lo, Ching-Chung、Yeh, Cheng-Kai 

64,459,035 70.82% 

Supervisor Aimcore Technology Co., Ltd 
Rep：Huang, Cho-Kai 26,565,268 29.18% 

Hou Cheng Photoelectricity 
Co., Ltd 

Director 
Formosa Sun Energy Corp. 
Rep：Pan, Yen-Min、Lo, I-Fu、 
Lo, Ching-Chung 100,000 100% 

Supervisor Formosa Sun Energy Corp. 
Rep：Lin, Ming-Hsun 

RitFast Corporation Director 

Yeh, Chwei-Jing 0 0% 
Formosa Sun Energy Corp. 
Rep：Pan, Yen-Min、 
Wang, Ting-Chang 

32,724,683 99.17% 

Director Chiang, Ming-Hsien 128 0% 

Jade Investment Services Ltd. Director U-Tech Media Corporation 
Rep：Yang, Wei- Fen、Lo, I-Fu 1,684,678 100% 

Glory Days Services Ltd. Director U-Tech Media Corporation 
Rep：Yang, Wei- Fen、Lo, I-Fu 3,919,678 100% 

Shine Services Inc. Director Glory Days Services Ltd. 
Rep：Yang, Wei- Fen、Lo, I-Fu 0 0% 
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8.1.1.2 Operation overview of each related companies： 
Unit：NT$ thousand

Name of company Currency Capital Total assets Total 
liabilities Net worth Operating 

revenue 
Operating 

income 
Net profit 
after tax 

Earing per 
share 
(NT$) 

(After tax)

Par value 
per share

Dollars Cultural & 
Creative Company 
Lte. 

TWD 162,573 242,040 124,227 117,813 130,067 6,038 (20,691) （1.45) 10 

ShokuRaku Corp. TWD 10,000 5,441 2,869 2,572 13,459 （5,755) （7,290) （8) 10 
IKARI Coffee Co., 
Ltd. TWD 52,400 138,969 123,242 15,727 116,034 (33,024) (29,610) （9.12) 10 

Jingle Hot Pot Corp. TWD 1,000 778 1 777 0 (224) (223) (2.23) 10 
Chao Fu Co.,Ltd TWD 5,000 2,745 14 2,731 500 (236) （234) （0.47) 10 
Formosa Sun Energy 
Corp. TWD 910,243 2,277,252 1,143,724 1,133,528 271,557 84,914 87,763 0.96 10 

Hou Cheng 
Photoelectricity Co., 
Ltd. 

TWD 1,000 798 0 798 0 （37) (33) （0.33) 10 

RitFast Corporation TWD 329,999 700,363 304,295 396,068 86,060 29,941 47,154 1.43 10 
Jade Investment 
Services Ltd. TWD 106,501  299,802 0 299,802 0 （72) 26,941 － － 

Glory Days Services 
Ltd. TWD 186,981 297,366 0 297,366 0 （65) 26,758 － － 

Shine Services Inc.  0 0 0 0 0 0 0 － － 

8.1.1.3 Situation of capital financing：None  
8.1.1.4 Situation of endorsements and guarantees：please refer page 243 of annual 

report  
8.1.2 Consolidated financial statements of related companies 

For the year 2022 (from January 1 to December 31, 2022), both the companies that 
should prepare consolidated financial statements for related affiliates according to the 
"Guidelines for the Preparation of Consolidated Financial Statements for Related 
Companies in the Related Party Business Combination Report, Consolidated 
Financial Statements for Related Companies, and Related Party Report" and the 
companies that should prepare consolidated financial statements for parent and 
subsidiary companies according to International Financial Reporting Standards No. 
10 are the same. Additionally, the relevant information that should be disclosed in the 
consolidated financial statements for related companies has already been disclosed in 
the aforementioned consolidated financial statements for parent and subsidiary 
companies. Therefore, there is no need to separately prepare consolidated financial 
statements for related companies.  

8.1.3 Related report of related companies：Not applicable 
8.2 Private Placement Securities in the Most Recent Years：None 
8.3 The Shares in the Company Held or Disposed of by Subsidiaries in the Most Recent 

Years：None 
8.4 Other Necessary Supplementary：None 
 

IX、Have a Substantial Impact on Owner’s Equity as 
Stipulated in Item 2, Paragraph 3 of Article 36 of 
the Securities Exchange Law：No this situation 
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